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wrr II— 3 - J anT-«r«* (H) 

PART II—Section 3 —Sob-section (ill 

( WT 4JTWT fft ®hfWT) nRJT <t? nWT^Ttff 3TTT Slit) flm* «tWqV "HW *<k Rfa^*»TN 
Statutory Orders and Notifications issued by the Ministries of the Government of India (other 

than the Ministry of Defence) 


ij? *ttttto 

5 rt 31 *T§, 1990 

i 6 T. m. 1295 .—vfrstr, wjr «r *k qfstfmJT, 1987 (1987 m tt. 18) (wt Trf% trfsrPm 
^smprr) *tfV arm 00 afrr 82 ?iot (2) sfN: (5) am vrfakf amt ^ %^k mrire 

W?sm krofafarcr srfarr spmft |, — 

mpH ark irrmr' 

(i) *r? srksr tNt tfht JkT 'etrj’T 1990 vf^rn^iT 1 

(ii) it? wr^rr 30 *t£ 1987 «r?r ark wt srn'te Jr ^ nw supr i 

wkT rm Jkr % fair wtto 

(i) tot iTTpram Bq-fekf kro | ^rt ^r qfsrkw aft urn eo # swra ( 1 ) % 
(w) % m^k »fkr 3m Jkr % far* *mrkt Jr *rkfcr f%tr ^ f suk tk srkur 

% rrw g^t-I Jr anther fam tot | 9Jr TOrr tpt Jkr Jr kfro m Jr srr^fer ttoat 
srrpr 1 


1156 GI/92 —1 


( 2275 ) 
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(ii) afkfaaa aft am eo art saam (x) % m (^) % wfta t mfca ar atm arm ^ amnft 

*T Jr STTTfer f%a TUT | f^W«M "THT W FT^T % m«T *ram ^ft-I Jr JFTTfaa | 47 t tfa TW 

mra a Jrm% faa afaa m Jr snafor a*rart aram 1 

(iii) t mUa at aa rmr sia atm, aaa a ata aft am Jrfaaaa fra aa ^ afc; faaffra fcaa % 
‘§Ja faar mra a ^t*r Jr akaa % atr am aa$ ajjatar afix/^rq’^T atm ma aaifan: 
afala at fJmfta tk faarc ar% w aka % ara aam ^at II Jr wrrfaa fam am m aft atm ma 
Jtar % faa afaa m Jr arafea aaar araar 1 

(iv) Tr+fr safe oft m aka % aa-ta (i) it (ii) Jr aarf?a arff f (3ftr ara afafaaa at am 59 
am aarflpT aft fka aa £) ait aa ma ^ saa a ^ta Jett % faa afaa m Jr art fcn Tam 
aiaar 1 

[a. 14012/2/8 7-^. «fr.] 

H+Tffl anf, fa%?PP 


snj^ft-I 

faaa fafa % <$i vgrtf aa trm aa atm, wr 3 ftr *ta % atm faJr Jr fmitfaa am atm, wr ak *ft* 
(amfoa) afafaaa, 1987 ( 1987 aa is) aft am 62 % am afsa am, eo, aqr am ( 2 ) % amta mr xm 
star mra ak ?fta aft Jtm Jf aka aa Jr arafer mfw 1 



afaa^a/aTataa 



afJa^a 

aa tf. ara 

aifaa aa 


am fJrfa 

1 2 

3 


4 

1 . «fr rpt. aa. ; * n rfem 

a. ti. aPm^a 


16-1-1935 

2 . «fl ira. aT. mnfam 

aa. at. iff. 


1-2-1965 

3 . kt anj ak ^aafJr 

am»fr 


10-12-1957 


Jtar *tfsa>a ar%a 



4. «ft laar aa. ?aafa 

aa. ^t. a"!. 


16-1-1962 

s. «fr =afr. kt. ?aafJr 

mtar 


18-1-1961 

e. kt^t. aT. t?aafa 



22-12-1959 

7 . «fr at. ^ft. ?!'Trfa 

riVi 


9-4-1965 

8. *ft aa. %. fa 



5-3-1958 

9 . >sfr air. aWl 

a^Tlat 


3-5-1964 

10 . aWl mrar ai^n: 

mkr 


25-5-1965 


afa^n: kmk.fdq Jtar^d r t 



11 . aa. aa. a?ff 

aa. sT. gT. 


6-7-1961 


(aaa akt faka) 



12 . «fr aa. aa. ma 

aaa a'kt MJa. 


5-8-1955 


faaif 



13 . 'sft ^r. i[arT 

nfpprr afawr 


24-6- 952 
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1 2 

3 

4 

14. sft ITff. 

srPo^Vir 

14-10-1959 

15 . ^ $t. jr'rafajn 

'pfes qfttpftu 

11-6-19 62 

16 sft in*. Tf5>T 

sTfowT 

14-9-1963 

17. sft 3ft. *ft%T 

trftpftrr 

29-8-1962 

18. «fY tn?. *TK. ATT, TPR 


10-6-1949 

19. 'sft %. d/T. «TTT 

sftrft fftfep 

9-4-1954 




20. srft tTK. 'fY. TFT 

'3 T T-Pi^i4i 4>Rr‘ 

1-12-1945 

21 affair ‘sft. TTfteT 

'd't’M fafW 

13-12-1948 

22 . sft ?r>5t 

"SHHI 

10-1-1960 




23. sft *Y. ftr? 

^fes srftrjf^T 

31-10-1956 

24. *sfY Tf^ tnr. 

^ftr^s srftpftn 

28-1 1-195 7 

25. sft sft. 3t. 

siftqrai 

11-11-19 62 

26. sft surfer <fercftFT 

*TR*T 4*1 

27-10-1948 

27. sft ftprrPT ftt. ftrs^r 

^rr^i 4?r 

27-3-1953 

28. «fr SIR. JT?|^ 

HgiiR' <41 Vi jftr 

27-8-1952 

29. sft r^-T. fttYYt 

HfTW WT?3T ftn 

8-1-1951 

30. sft it. gft. 

*mnft 

15-9-1957 

31- sft %. ^tft 

STR'ft’T 

15-1-1956 


feu ftfefanr 


32- sft '3ft. TT3*T 

*iiPi+ 

15-10-1954 

33. sft WT '3ft. Stfer 

srrfep 

2 3-1 1-1955 

34. Sft '3ft. sft. ^wrftr 

6i«l*1 ft*? 

21-11-1962 


sftjpTT q lftfeT4ft 


35- sft gftRft 'ft. ftYft 

ST^'TT 

25-5-1953 

36. sft trg-. sft. «t>T4f?9i 

?T3^W 

27-6-1954 

37. sft ir^f. 'jf. hk, H 

^mfft 

2-1-196 4 


fw«T 


38. sft %. it. ^rsqqT 

fervTT falSTT faftWH 

5-12-1932 

39. sft %. 

^tItt zYsr (string) 

20-4-1944 

40. sft ^^qft 

nqprft ^nwft wwpw 

1-3-1945 

41. sft tft. 4TTT. '^TTfelT 

stit ^"ft ftrftw 

10-11-1957 

42- Sft tft. . 'lifer 

wr sfrft foPm 

10-5-1958 


«ti$WdYj 


43. sft '3ft. TTg, Tl^tt 

ftRTO 'Rftftiprft 

7-7-193 3 
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1 2 

3 

4 

44- sft ^5T. 

spjft fftftnp 

9-2-195 5 

45. 3TftFB> B^TT 

^4 1 54 1J fV fftftrR) 

11-3-1945 

4,6- «ft 1FET $TTC spETTCHT 

3SST «frffr ftlftmr 

5-1-1930 

47 . p .ft *ft. q^T. ifterpft 


23-12-1950 


W REFT 4 ITT W%?fn ft^TTT 


48. bt. sft. q^r. ^T$r 

<T9j trftrcrrft 

' 13-6-1946 

49. «ft #. sft. 

BTft qrtftsre 

4-12-1945 

50- *sffc ^IqK P'JH'ifl 

ft?! Wwi, 

1T-3-196 4 

51- «ft <RTO 

T?T fafei^N tflJFW 

lr 5-1963 


4 <TFT ' 


52. ,«ft «ft. ®rrf. fftrr 

^jft ftffw 

18-9-1952 

53 . wtt . ip?r. pnfft 

?nn: «&ft fftfrr 

H- 5-1962 


t-v r* ..^ r . 

’IwlZ 'TTlHsVm) 


54- ftnTBt 

wfr 

16-2-1951 

55 . «fr 3fY. t^r. tht 

II srtftrrft ftrftr5f ftt 

' 7-i 1-1942 


#<ar 


56. «ft wr$. qtw 

%t Mw 

2-3-1961 

57. *ft tftfw 

ster: fftfqr 

27-11-1968 


ftnft rr 


58. «ft tft. 

Wl spfft fftfro 

18-11-1960 

59. «ft STT^fT 

ST4T «Rft MTU 

17-3-1960 

eo- «ft 5ft. *ft. aftsr 

W ftrfrcr 

1-6-1958 

61. «ft 4ft. 4ft. tw 

fa^ft <6T irftwrft 

25-12-1946 

62. «ft ftnfR ^Tsft 

sm ssqrft fftfrs 

27-12-1958 

63. «ft WT*rr$ rr . jjtff 

5T4T ^’ifV fsrftrtr - 

22-5-19 59 

64. «fV . 4IT^ 

4<HKft 

23-9-1954 

63, ’sflSTTC. 5ft. «fTRTfW 

44TRft 

15-11-1952 


3FT 


66. «ft Bt. 3ft. Slfcft 

44 RTS' 

10-6-1962 

67. *ft irjT. 0 $. 40<m 

=trftrss affqfirpffi 

9-9-1955 


^mr^r +vriui 


68. 5Sft SPEftft trr. Tftnr 

44<l*ft 

28-9-1964 

69. «ft q. sft. ^srrftr 

4W4ft 

25-7-1062 

70. «ft ftft. ftW (?5TTfft) 

*’ft4T 

25-6-1959 



[«TPTlI—ft 3(ii).J Jpl 

fTTEff OT,Wfa ! *ft. 23,■ J»B2/^,|i.-l;01^ , 


22.79- 

1 

2 

3 


4 



^KIW- 



71. 

ft> qftft 

I TTT 


,,1^1-1969 

72. 

ft jjtt 

EOSTM JTTft. 


- 2-41-1982 

7 3. 

ft TPTT 

‘imnrn etj* 


2^11-49,58 






74. 

ft wrt. er. &nf 

wftwft 


>9-1939 

75. 

ft 3. 'Em:. 

tt ; it*-. f*R 


i9r 5-19*55 

76- 

ft sm. ft. *r%r 

tr : ftr; ft**£ 


5-8-i<9’48 

77. 

ft ft, 'ftra 

ftftfcrr 1 


7 j U-1956 

78. 

ft *nf. 

' ^fok5 ftfftt'cTT 


' 4-8-1962 

79- 

ft spftft ^rtmr 1 > 



8-6-1958 

90. 

ft ffpro ww t»tr. fttfft 

tMW 


21-12-19 59 

81 . 

ft ft. er. ert^ 

rwftft OfjlW 


5-11*1969 

82. 

ft ft 41 ft ^ftsnt 

rWftft 


1-3-1959 




fftrr ftr (to) 

8 3. 

ft STfWST 'ft w 

z.<st . %.•■••• 

15-6-48 r 


84- 

ft ftftt 

^trftv 1 

14-6-1948 




ftrft 

' ■ l 1 


85- 

ft ft.ER. TRT 

ftfts ., ., . 

4-4-1945 


86. 

ft ftwjwT: 


30-6-19!J7 . 


87- 

"ft ftro ftft^r 

fftrctft 

26-8-1959, 


88 . 

ft<rft sr^fror 

mfe 

30-3^1p48 ; 


89- 

ftwft ftroTHTO 

mz 

29-1-1946 


90. 

TT. ft «K ftt 


1-8-1,9,54 , 


91. 

st. mftr ftfaftnr. 

fafaw gfgjgrft 

28-9-4955 


92. 

ftwft fm 

*en> to* 

12-7-1958 







93- 

ft er. ftftft 

ftftr 

15-10-19^4 


94. 

ft ft.ft. ftftft 

ftftr 

20-11-1966 


9 5. 

ft er.%, ftftft 

7fftT s 6Tft£TO' 

■# 

17-4-1966 


96. 

ft ER.E^T. ftftft 

ftftr 

5-3-1968 


97. 

ft ft.ft. ftftft 

t rf^RT 

22-7-1965 


98. 

ft ft.ft, 

ftftr ft^TO 

2-6-1967 


99. 

ft ee*t.%. ftftft 


7-5-1968 


100 . 

ft Tift ft ftft 

qrfftT fti£5rsr 

*£> 

1-7-1965 


101 . 

^ T^T .¥t * 


1-6-1966 
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1 

2 

3 

4 

102- 

sft pjt. 

•jf^m < tiit2<n<i 

1-11-1964 

103. 

sftq't. Wtfsror 

_r,_ ^ . , 

7-11-1966 

104. 

sft 3.rr*r. TtroftrTO 

•jfcw itnrf^r 

25-6-1968 

105. 

*ft tr. tpr. 4 <iTtui 

•jfrm 

3-12-1967 

106. 

«ft wrtwTT Tnrf^n 


25-7-1967 

107. 

sft n^r tftTtwft 

7 faTO 

13-4-196 5 

108. 

■aft rrn.%, ttFott 

•jftpT Vl'W'^H 

20-11-1966 

109. 

«ft« r ttft»ft7rT 

•^faTO WS?WT 

2-7-1967 

no. 

sft fcsft mfn 


20-2-1967 

111 . 

sft tft aft JJH trtpi 

tottot ?rrf (%tot totWt) 

10-7-1932 

112 . 

sft otwr $tot TO*?ft 


27-2-1965 

113. 

sffmr 5ft ft# 

•fttft 

5-2-1963 

114- 

«ft <r£?r 

•ft Tft 

21-9-1962 

115. 

sft writ at wqft 

•fttft 

10-9-1963 

116. 

«fY t^r tt^t srrrft 

•ft to- 

19-7-64 

117. 

sft Jft^TfNtft 

•fttft 

13-1-1964 

118. 

^jfY tT*T trrr wrr 

•fttft 

3-3-1961 

119. 

sft ;ft 

•fttft 

7-12-1965 

120. 

«ft triT aft q^T 

•fttft 

26-4-1964 

121. 

sft •ft tft TOT 

•ft Tft 

8-6-65 

122. 

sft af ift TOW 

•fttft 

19-10-1963 

123. 

sft sfttft TOrofrorr 

•fttft 

30-7-1966 

124. 

sft 

•ft Tft 

12-11-1965 

125. 

sft 0[?T TOTOITTO 

•fttft 

17-4-64 

126. 

sft tft tft TOWTTO 

•fttft 

19-4-66 

127. 

sft iftTTWt 

•ft Tft 

10-1-64 

128- 

sfftcrrtft fffwft 

•fttft 

1-10-65 

129. 

sft €t tft tfWt 

•fttft 

1-6-62 

13 0. 

sft 3ft sft TTftraft 

•fttft 

13-7-61 

131. 

sft 3ft 3ft $wTfrro 

•ft ?ft 

2 5-4-64 

132. 

sft wn: iti 

•fttft 

21-9-63 

133- 

sft sft TOW (wfTOtft) 

•ft 4ft 

7-5-1959 

134. 

sft rrn 5ft (WTfTftTOtt) 

•fttft 

17-2-60 

135. 

sft ^ TOT ^TOTO 

•fttft 

10-2-46 

136. 

sft TOT TOTp? 

•ft Tit 

13-10-59 

137. 

sft 3ft ^Tft^Hft 

•fttft 

5-5-31 

138. 

sft •StRlOTt 3JJTT 

"ft c^r srr$ 

23-9-35- 
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1 

2 

3 

4 

139. 

sft tj* 3T3fT 

* rnr *rt 

20-9-47 

140. 

sft ft it 

ft ft 

9-1-66 

141. 

sft IT* f *f3!TfW 

ft ft 

20-1-65 

142. 

*ftTf* wr *^1* 

ft ft 

13-5-51 

143. 

ft 4ft # %3T 

q trg- snt 

10-5-1951 

144. 


ft ft 

3-6-1960 

145. 

sft^ftfft 

ft ft 

29-9-1965 

146. 

sftftfft 

ft ft 

7-12-6 5 

147. 

*sft f WjJ*5 

ft ft 

3-3-65 

148. 

Tift ** ft 41 f<91 

ft ft 

29-11-65 

149. 

sfrftftft?H 

ft ft 

19-10-66 

150. 

TSft 5ft tT^T TT017R 

ft ft 

14-10-64 

151. 

«ft ft IT* ftfft 

ft ft 

6-11-65 

152. 

sft IT* KTlff . ftfft 

•ft ft 

6-3-64 

15 3. 

<sft%.%. ftfft 

ft ft 

1-6-64 

154. 

«ft TJ* ftff** 

ft ft 

11-4-42 

15 5. 

sft ft ft ft$T* 

ft ft 

23-3-47 

156. 

■ftitfcsmft 

ft ft 

13-7-54 

157. 

sft ft f w^rrfft 

ft ft 

3-5-66 

158- 

■sft ft <J*fWft 

ft ft 

2-4-64 

159. 

sft ft ft *p*ft 

ft ft 

28-9-67 

160. 

sft ftft WT7T 

ft ft 

6 -6-6 4 

161. 

sftfft ftfft 

ft ft 

25-1-33 

162. 

sft . trt . qwrfwr 

ft ft 

9-10-66 

163. 

sft ftft ^ft^pfft 

ft ft 

1-6-6 5 

164. 

sft ft *rc w*rft 

ft ft 

1-6-59 

165. 

sft ft ftflHRW 

ft ft 

30-9-66 

166. 

sft it ft ftfft 

ft ft 

5-9-6 5 

167. 

■ft ** rnr ■rrftqr 

ft ft 

22-3-6 5 

168. 

ST %. ft. ftfft 

ft ft 

29-6-65 

169. 

“ft WTC ftfft ^TRT* 

ft ft 

29-6-66 

170. 

Sft ft IT* 7*** 

ft ft 

18-4-61 

171. 

«ft ft ft 

ft ft 

6-11-66 

172. 

sft %. tt, ^nf 

frft<r*fl 

9-7-38 

173. 

sft *tt. ft, 

ft ft 

28-7-47 

174. 

sft ft ft ft 

frrr**rrf 

2-1-35 
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17 5. <76 

176. sft % ^hfFT 




1-8-49 

ark 64 t 

wrOftw; fsrerr srftpfrrff 

15-6-5+- 

~. _ j ,r r- _ 

’TTSTT TOTSf 

JITTO! 


177. «afr tTTr 4^ jpTPft 


7-1-5 5 



iMpHtfioo ^rnf 

i78. ifr*TT trow: 

ircnf iTjf^nrff 

(t. 6.) 

179 . «ft ^ft 0 nwpfa'ttr 


9-9-63 

180. *ft . 1%rerr 

f\jVN\£l 

28-7-62 



^TTS 

181 . tff ^ft, <Ht6rrr 

!...'• 

fa Ft ft 6 

8 - 6 -1 9 3 4 


f^PTcT f%f<r % $4 6T «sfw 6faT, 3rh: <ffa ^ stjpt 3^r Ypr fnAt Jr fsr'ftfVr cr trtpr 

3flr <ft<T ('[4 4 36) ffftrPpTR', 1987 ( 1987 J ET 18) OTTT 02 % 6P4 <rfer STTljr 60 9^ OTfiOTF -(j)' % SPTPfa 
jft^rr ii'Wi 4ffiMi if irffvPT w ?f fcrprfor *M!A+> I 


irT^rff sfirferf tfwc 


W 6 . 616 OTfTrT yfnfti 4 f % T 4 qF 6 faN 


1. H.sff,4fV. TftfWpPfTT 

4fos3 ^Ftaw/faFfisrer 

28-3»l 949 

2. «ff q.'fr. Tlft6 

4f<0S3 f6<ff«P5/^Jrr lOHfW 

27-7-1939 

3. <sft ^t. <jt$. *pmr 

6t<?3 faTT 'UlffW 

1-19-1952 


6T66 ^ «6tPT6 fPW 


4. «IT 6. 1^. 9TW 

q’faftT 6f£T4+ 

• 1 * 

16-5-1942 




5. «ff *nf W- 

sfeffa $f<T Srfwff 

1 , , 

1-6:1 9.49 . 

< 1 ' T ( 

6. 


4-2-1946. 

7. «ff ipr.tfY. fume 

9ft56 6?T6<5 

3-11-1938 

8. *sft Afairm fc. ifa 

Sfrpro 

J4-8-1947 

9. *$\ W 

jj.^f .ifr. 

9-2-1951 

i 

io. «ft ifafa *ft. 

6grw ffa srfa^nft, ifa-II 

26-1-1963 

n. Eifr wfror ofaft 

mF t, ihr-II 

3 > 

fwmr fw6PT 

6-7-1960 

12. $6tFV $■. <;w. wrwT 

STT^rtf fffTSEFF 

6-4-1964 

13. sftatff <76. <7. 

5r?m fsfrfwrr 

I 5r6-1942 

14. eft forfat rfV 

8HI4 pM<0 c 6 

28-8-1944 

15. famr 

wimw, d^*I 

l .aa- 1H 958 

16. sftaft <76.*ft. 6*661% 

STSPT WqTprTT 

25-11-1928 

17- $6Rf 6Tf<«n %6# WFfflT 

ST^rf^ !PIW 

26-4-1962 
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1 2 

3 

4 - 


JF^rrtr 


18. «ft WTT.^T#. 

■o 

1-6-1963 


qw?R *r f^rf%^rr TRrrr 


19. ST. ift.m. JT|3l;H%T 

TtfT p31 Wfsr+T -ft 
« 

18-3-1956 

2 0. eft 

TTT faf+?TTT f^TK irf^RTT^t 

26-8-1945 

21. ST. ir.’Tt. TTf 

73T fafawr sifavrrr 

2 5-1-1958 


sm «r 


22. «ft ft.cfr. 

'TTT q TTt'T ftr^TiTT' 

6-10-1957 

23. «ft %, UTT. qffeTT*«ft 

Pi 'TT'T ^ Tfl-T 

3-7-1959 


TTfa ^TTSTUT 


24- ft. t. TTjVffsr 

^<sh qRwqi 

15-1-1944 

2 5. . TT-5T. cr 7 4V' r 

8it?T 

10-5-1946 

26 . *sfT KTF. ft. 

WI qfe 

2412-1949 

2 7. «fT rr. Jfrfawt 

qftf’S 

22-9-1947 


%^TT 


28. «frfr.7>. 

TI^imTT «n3TT M RjTi'rPt 

12-4-1953 


qr'rPR; *rn;i% ^ qt.*ft. 


29. *it ft. mr. 

w fflrthM? 

27-6-1943 

30. «ft tft.%. 

w faftaw 

5-4-1946 




31. *ft STK. STR. Tfra% 

weftsRT, ^Tc^tr qTrR 

19-8-1938 

32 . <fr ^rrafrTrff^r 

7T n 

13-12-1953 

33, ^ft ’TRRR RtSTT 

JI 

5-2-1952 

34. sft '<K6r*t *M“OI 

f . 3 ft. trrt tort 

30-10-1945 


fipst wrr 


3 5. ft. TtBt'TT?: 

fHt tr ?rfOT?rfr 

10-2-1945 

3 6, ^ft <?4r. . VPRT 

fsrrtuRf fsr^twR 

9-3-1947 

37 . *sft Tttt . TT*r. "fteftCT 

tt^prv ^rffrrrrft 

1 1-5-1945 

38. Mf %. 

^ft f^rfr^r 

2-3-1949 


q»r 


39. *ft tr. sfl-RR 

*rrc. ^ . afr. 

26-8-1961 


TR tut&foqi +T4 


40. «ft ^t. 

mrOfC'ti fsrairr 5rsqTRr 

5-9-1960 

41. Sft 1T.1T. *ft5T 

innEVR’U fron %rwrw* 

22-7-1958 

42 . *ft «fr. ipr irfi'-i 

wtTVf^Rp fffrsrr stuiiw 

13-8-1960 

1156 GI./92— 2 
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43. «fr TJTT. i\. 

wrftfTF ftiw wwrmr 

15-7-1957 


W«TTT ^qr<JT 


44. sft- 

'3T 5 W %Nf) tVfn'Ti 

28-7-1953 


ti 1 4 *i f^i ^ *i4 


45. TTOTI 


1-1-1952 


«w rtf Ymrc 


46. «fr mrfTTPPT 

ww ftYYw* , 

20-1-1934 

47. «ft YY. %. 'tifTT 

Wt£.2?Y. wt$. 

25-8-1949 


wiwnfY 


48- *ft 'jft. 


17-12-1936 

49- ^ <Pfi. * 

tT^lW WTTWT^ Wli 

9-8-1931 

so. *fV YY. %. 

WfPT'T WPT’FPd WT# 

1-5-1951 

51 . “5ft tft. fWrjj 

WTwrft ftrrsw 

7-9-1938 

52. *ft f^TJf^TT 41 . wNit 

^ ITTil 0 fpCf^Tt 

26-3-1933 


sfc^n 


53. *fY t^FT. TJTf, f^TWT 

?rtrr *r$r frr-ftaa^r 

3-2-1955 


fWTPRT &jh? 


54. $. jffcTT 1 >«?Y<T>T 

FTTCT# 

11-7-1963 

55. $. YY. Rl<)<54K 

FTTR 

16-9-1960 

56. TJSTWr ^P6Tf 

it. ^. <pT. 

18-7-1962 

57 . f^sfrfr sft. T 1 TT 

1?. ^T , T^T. 

18-9-1954 

38. ’sfV ifY, 

|W *p£r 

18-H-1942 

59 . «fr 1TXT . TT$. W* 


24-4-1955 

no. sfY 'fr. *tYwt : 

^^*4 WTT 

2 3-10-1951 

61. «ft q?T. TWPi; 


22-5-1958 

62. >pT. *Y. WTTPT 

F^TTi 

6-4-1946 

63. Afr r. WITT 

w^frwT fafrsr;? 

1-6-1951 

04 . *fY f<rYrm 

FWTF«T TTfPT* 

12-8-1963 

65. *fY y. wir.w^rr 

gfVfTWT fw? tYt 

25-12-1965 

00. tYFTT Wfrr 

fTP»Ttf 

9-2-1958 

07. *ft JT^nT . VWT 

Trsrf ftYYw 

16-9-1937 

68. tt. 41". 

TTfTW w%fw 

15-9-1947 

69. TT. (MYwrft) iTTTiYY fWTW 

TTTPKT wftmd 

1-4-1942 

70- *fY t$tYST TTfr 

fMYsw 

14-10-1945 

71 . «ft wfaw inmw 

irwf fafYsw 

18-2-1935 
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72. 

sft MI*sfW+<. 

♦AFvi. frftsw 


31-7-1953 

73. 

sfTOff tottt 



8-10-1951 

74. 

sffatft f^TT 

«iw srftnfntt 


21-4-1945 

7 5. 

TT. TUftTO 3ft. 'TW'TO 

irnffoT srftrrrrft 


8-3-19*4 

76. 

sft %. TO. TOT^mr 

tFt«e sto 


10-7-1954 

77. 

TOT . *jfT-T T~t. snftTP 

#T«E tytlWRlW 


22-12-19 55 

78. 

^fr*Tcft *jTtot totos 



11-2-1960 



^fro 



79. 

sft tit. ^Tif 

TO TO- wit. 


31-1-1959 

80. 

sft «f. tot. tjtm - 

§T¥ 


22-5-1947 

81. 

sft to. snr. 

—T^t— 


1-6-1948 

82. 

Sft Tt. 5TK . TOTTTOTIS 

—Tift— 


10-6-1942 

83. 

«ft to- to , 

TTf^TO 


9-1-19 60 

84. 

sft tft. TO- TTfJW 

—T^t— 


20-11-1962 

85. 

sft cr. %. TTO 

—Tft— 


12-1-2-19 60 

86 . 

Sft tt. TO- TITO 

—Tft— 


16-10-1963 

87. 

sft j p. t^r. *itT?r 

—T$t— 


25-2-1966 

88 . 

Sft Tt. TO. TTTO 

_^v- 


20-1-1965 

8 9. 

sft TO- TO- TTW 

—Tfr— ; 


l-»-l»64 

99- 

*ft STO, TO- TTT* 

—T^t— 


30-7-1960 

91- 

sft W. TO. TTTgTTT 



3019-1961 

92. 

sft TO- Wit. WlfV 

—Tft — 


30-6-1959 

93. 

sft F,Tt. TW-f 

—T^t— 


8-1-1961 

94. 

sft TO • it. 

—*?>— 


7-01961 

9 5. 

sft to.»TO. 

—T^t— 


15-7-1962 

96. 

sft STO. TO. Wit* 

—TOt— 


16-9-1959 

97. 

sft Yt. Tt. Ti6?fcX 

TO TO. wit t) 


3-4-1943 

98. 

sft TOv. TO'- TirPcTT 

TO/w^fe 1 


3-10-1962 

99. 

sft *ft. ^t. Tit WT 



1-6-1959 

100 . 

sft H. %. Tiff 

—Tjft— 


1-81946 

101 . 

sft TOrrro mi. frotiTO 



9-7-1957 

102 . 

sft to. TO- TOtfinr 

tffTTTO TOt^BT 


22-1-1953 

103. 

sft fa^sft. 

—T$t— 


1-11-1959 

10 4, 

sft to to. 

$fiwr Tif^TO 


12-9-1954 

1 05. 

sft -ft, n ; T fft^TT 

—T?ft— 


14-11-1956 

1 06. 

sft 5ft. Tt. ■TTilT 



14-4-1944 
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107 . t. rtir. €vf 

|ar ^TirtafT 

3012-1948 

108 . *sfr WT. 


1-6-1965 


favTT HR Wm 


109 eft '^rfir^Tr Tiffer 

f?rfer^ *rff, frftjTT 

2 6-5-1953 

110. eft O'HHW dlisi 

T fTf. 

25-2-1951 


*rfe vuet ftemi 


in . «ft *». *ft. ti^ 

rfiin 4 . Eff 

1-8-1951 

112 . ^ . iff. 

Tlfer TETT 

29-12-1954 

113. eft t^T. OTT. JTflvURT 

'fiRT J?fT 

2-101955 

(*Ni % 2-11-88 "ft chin 13 

k fen) 


114 . *V. TT. *TTT 

'TiR^d' 

22-8-1963 

ns. eft T . • TUI 


203-195 5 

us. eft 

itj%f trtar 

204-1962 

117 . eft VCtnt ^ftTHI 

W/«itr^c 

29-2-1958 

118 . 4t urn. 'Ti. ftVcDPTu: 


11-2-1953 


hRT fflfer ftefT 


119. eft ^FI 

s* i srfatprft 

29-11-1957 


(a»8-1989^^T WWW * fen) 


MINISTRY OF HOME AFFAIRS 
ORDER 

New Delhi, the 31st May, 1990 

S O. 1295.—In exercise of the powers conferred by sub¬ 
sections (2) and (5) of Section 60 and Section 62 of 'he 
Goa, Daman and Diu Reorganisation Act, 1987 (No. 18 
of 1987) (hereinafter referred to as the said Act) th* Central 
Government hereby mates the following order, namely 

1. Short title and commencement.—(1) This order may 
be called the Allotment lor Service in the Mate of Go* 
order, 1990. 

(2) It shall be deemed to have come into effect on 
and from 30th of May, 1987. 

2, Allotment for service in the State e# Go* : 

The Central Government hereby determine* : 

(i) the persons who stand provisionally allotted for 
service lo the State of Goa under clause ,'b) of 
sub-section (1) of Section 60 of the said Act, and 

whose names are not included in Schedule I appen¬ 


ded to this order, sbaJJ be deemed to have been 
finally allotted lor service to the State of Goa ; 

(ii> the persons, who stand provisionally allotted to the 
State of Goa under clause Q>) of sub-section (1) 
of Section 60 of the said Act b t whose name* 
are included in Schedule I appended to this order, 
shall be deemed to have been finally allotted for 
service to the Union territory of Daman and Diu ( 

(iii) the person*, who were employed in connection with 

the affairs of the erstwhile Union territory of Goa, 
DantBD nnd Ditt and were serving in the district 
of Daman and Diu immediately before the appoin¬ 
ted day, and whose names, on consideration of their 
requests and/or the recommendations made by the 
Goa State Advisory Committee are included in 
Schedule II appended to this order, shall be deemed 
to have been finally allotted for service to the 
State of Goa ; 

(iv) all persons not covered by sub-paras (i) to (ill) of 

this order (and not covered by Section 59 of the 
said Act) shall be deemed as finally allotted for 
service to the Union territory of Daman and Diu. 

[No. 14012/2/87-GP] 
PRAKA3H CHANDER, Dirac fir, (CPS) 
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SCHEDULE l 

PERSONS EMPLOYED IN DISTRICT GOA OF THE ERSTWHILE UNION TERRITORY OF GO, 
DAMAN AND DIU IMMEDIATELY BEFORE THE APPOINTED DAY AND FINALLY ALLO¬ 
TTED UNDER SECTION 60, SUB-SECTION (2) READ WITILSECTION 62 OF THE GOA, DAMAN 
AND DIU (REORGANISATION) ACT 1987 (NO. 18 OF 1987) FOR SERVICE TO THE UNION 

TERRITORY OF DAMAN AND DIU 

DE PARTMENT/OFF 1C E 
TRANSPORT 


S.Pffj. Name 

Post hrid 

Date of Birth 

I 2 

3 

4 

1. Shri S-M. Dixit 

A.D. Transport 

16-1-1935 

2 . Shri S.V. Damania 

L.D.C. 

1-2-1965 

3. Shri Nanubhni Halpathi 

Peon 

10-12-1957 


GOA MEDICAL COLLFGE 


4. Shri Hemant L. Halpati 

L.D.C. 

16-1-1962 

5. Shri G.B. Halpati 

Sweep :r 

18-1-1961 

6. Shri B.B. Halpati 

Sweeper 

22-12-1959 

7. Shri D-G. Halpati 

Sweeper 

9-4-1965 

8. Shri M.K. Halpati 

Sweepe r 

5-3-195? 

9. Shri U.R. Dhobi 

Sweeper 

3-5-1964 

10. Smt. Kalpnna BandeLar 

Sweeper 

25-5-1965 

REGISTRAR OF COOPERATIVE SOCIETIES 


11. Shri S.H. Yarli 

L.D.C. 

6-7-1961 

12. Shri S.S. Raul 

L.D.C. 

5-8-1955 


IRRIGATION 


13. Shri B. Gupta 

Assistant Engineer 

24-6-1952 

14. Shri S.H. Kamalia 

Junior Engineer 

14-10-1959 

15. Shri R.B. Medasia 

Junior Engineer 

11 -6-1962 

16. Shri H.L. Rathod 

Junior Engineer 

14-9-1963 

17. Shri M.D. Gohil 

Junior Engineer 

29-8-1962 

18. Shri M.R.R. Nair 

Head Cleik 

10-6-1949 

19. Shri K.N. Thar 

L.D.C. 

9-4-1954 


AGRICULTURE 


20. Shri S.P. Rai 

Deputy Director Agriculture 

1-12-1945 

21. Shri Anil G. Fatil 

U.D.C. 

13-12-1948 

22. Shri CarmcJ Norc.nha 

Watchman 

10-1-1960 


ELECTRICITY 


23. Shri V. Singh 

Junior Engineer 

3i-10-1956 

24. Shri Raju M. 

Junior Engine, r 

28-11-1957 
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25. Shri V.J. Joseph 

Junior Engineer 

11-11-1962 

26. Hcnriquj Fonseca 

Lineman 

27-10-1948 

27. Shri Shivrain C. Mitna 

Lineman 

22-3-j 953 

28. Shri R. Mahadev 

Assistant Lineman 

27-3-1952 ■ 

29. Shri D.k. Solanki 

Assistant Lineman 

8-1-195! 

30. Sferi A.C. Halpati 

Penn 

15-9-1957 

31. Shri A.K. Dhodi 

Wat chin a n 

15-1-1956 


R1YER NAVIGATION 


32. Shri Vaiadcv G. Raat 

Sailor 

15-10-1954 

33. Shri Ramatibhai G. Tandel 

Sailor 

23-11-1955 

34. Shri G.B. Halpati 

Station Lad 

21-11-1962 


PLANNING & STATISTICS 


35. Shri Snhuiki P. Maoji 

Investigator 

2>5-]953 

36. Shri h.B. Kapadia 

Investigator 

27-6-1954 

37. Shri h.J.R. Noronha 

Peon 

2-1-1964 


ED¥CATION 


38. Shri Si.A. Upadhyay 

As»tt. Oiilt. Ed*. Inspector 

5-12-1932 

39. Shri K.S. Shukla 

Drawing Teacher 

20-14-1944 

40. Shri Prafcash Rwdgi 

Govt. Primary Teacher 

1-3-1945 

41. Shri C.R. Kapadia 

l.d.c. 

10-11-1957 

42 Shri D.R.. Patil 

L.D.C. 

10-5-1958 


€€»LLE€TORATE 


43 Shri <S,M. Rathod 

B.D.O. 

7-7-1933 

44. Shri t.D. Halpati 

U.D.C. 

9-2-1955 

45. Shri Orlando D’S^uza 

U.D.C. 

11-3-1945 

46. Shri Samatkunar Jamnadas 

u.D.e. 

5-1-1930 

47. Shri V.N. Goswami 

L.D.C. 

23-’2-1950 

ANIMAL HUSBANDRY & VETENARY SERVICES 


48. Dr. D.S. Shewale 

Veterinary Officer 

15-6-1946 

49. Shri J.D. Darnle 

Dairy Supervisor 

4 12-1945 

50. Shri Chauhan Kliimji lessa 

Vet. Assistant 

n-3-j%4 

51. Shri Rui F. Dias 

Vet. Assistant 

1.-5-1963 


INDUSTRIES AND MINES 


52. Shri V.Y. Kundaikar 

D.D.C. 

13-9-1952 

53. Shri R.L, Halpati 

L.D.C. 

11-5-1962 


GOVERNMENT POLYTECHNIC 


54. Shri Julian Machado 

Stc reket p l 

1 6-7- 1 95' 

55. ShriB.S Panwar 

Grade 11 Officer Civil St vie 

- 7-1M942 
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56 

Shri I. Patel 

ACCOUNTS 

Accounts (Slerk 

2-3-1961 

57. 

Shri G. Bhodia 

D.C. 

77-11-1968 

58. 

Shri N. Halpflti 

SALES TAX 

L.D.C. 

18-11-1960 

59. 

Shri N.H. Albuquerque 

L.D.C. 

19-3-1960 

60. 

Shri B.C. Tandel 

L.D.C. 

1-6-1958 

61. 

Shri B.B. Vaishya 

Asstt. Sales Tax Officer 

25-12-1946 

62. 

Shri Kishan Mulji 

L.D.C. 

27-12-1958 

63. 

Shri Ratnanbhai A. Yarli 

L.D.S. 

22-5-1959 

64. 

Shri L.N. Shah 

Peon 

23-9-1954 

65. 

Shri R.V. Kanaalia 

Peon 

15-11-1952 

66. 

Shri D.G. Dhobi 

FOREST 

Forest Guard 

10-4-1962 

67. 

Shri M.S. Warudher 

Jr. Steoo 

9-9-1955 

68. 

Shri Agnelo F. Fosha 

SOCIAL WELFARE 

Peon 

28-9-1964 

69. 

Shri A.B. Halpati 

Peon 

25-7-1962 

70. 

Shri C. Dhodi (Halpati) 

Sweeper 

25-6-1959 

71. 

Shri Oscar Machado 

PRISONS 

Jail Guard 

10-1-1960 

72. 

Shri Mura Varjanguc 

Head Guard 

2-11-1932 

73. 

Shri Rama Makwangue 

Jail Guard 

21-11-1958 

74. 

Shri I.M. Dessai 

PUBLIC WORKS 

Executive Engineer 

1-9-1939 

75. 

Shri J.R. Dadrawala 

A.S.W. 

13-5-1955 

76. 

Shri R.P. Vadhel 

A.S.W. 

5-8-1948 

77. 

Shri Satish B. Barad 

Jr. Engineer 

7-11-1956 

78. 

Shri Mahendra I. Solanki 

Jr. Engineer 

4-8-1962 

79. 

Shri Anthony Dias 

Watchman 

8-6-1958 

80. 

Shri Himmatlal M. Solanki 

Technical Assistant 

21-12-1959 

81. 

D.S. Prabhakar 

Technical Assistant 

5-11-1959 

82. 

Jiwani Mehandiali 

Technical Assistant 

1-3-1959 

83. 

Shri Thakurdas P. Rana 

DISTRICT & SESSIONS COURT 

U.D.C. 

15-6-1948 

84 

Shri S.F. Vohra 

Nazir 

14-6-1948 
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HEALTH SERVICES 


85. Dr. B M. Rana 

Senior Surgeon 

4-4-1945 

86. Shri Ramesh Jivnapurcar 

Health Inspector 

30-6-1957 

87. Shri Jesus Carlos N.Z. N^ronha 

Surveillance Inspector 

26-8-1959 

88. Smt. Andresia Mascarcnhas 

Servant 

30-3-1943 

89. Sint. Fisa Gonsalves 

Servant 

29-1-1946 

90. DnB.R. Chand 

Sr. Surgeon 

1-8-1954 

91. Dr. Manoj Kanti Mandal 

Medical Officer 

28-9-1955 

92. Smt. Asha Kanti Mandal 

Staff Nurse 

12-7-1958 


POLICE 


93. Shri J.M. Solanki 

Police Constable 

15-10-1964 

94. Shri B.P. Solanki 

Police Constable 

20-11-1966 

95. Shri S.K. Solanki 

Police Constable 

17-4-1966 

96. Shri M L. Solanki 

Police Constable 

5-3-1968 

97. Shri V D. Solanki 

Police Constable 

22-7-1965 

98. Shri D.P Chundadi 

Police Constable 

2-6-1967 

99. Shri M.K. Solanki 

Police Constable 

7-5-1968 

100. Shri Patel D. Kanji 

Police Constable 

1-7-1966 

101. Shri M.D. Makwana 

Police Constable 

1-6-1966 

102. Shri M. Pereira 

Police Constable 

1-11-1964 

103. Shri C-Remedious 

Police Constable 

7-11-1966 

104. Shri J.S. Modasia 

Police Constable 

25-6-1968 

105- Shri A.M. Baria 

Police Constable 

3-12-1967 

106. Shri R.R. Bamania 

Police Constable 

25-7-1967 

107. Shri S.G. Solanki 

Police Constable 

13-4-1965 

108. Shri H.K. Baria 

Police Constable 

20-11-1966 

109. Shri V.B. Bhika 

Police Constable 

2-7-1967 

110. Shri K.V. Vala 

Police Constable 

20-2-1967 

111. Shri G.G. Khan Ustad 

R.S.I. (Wireless Operator) 

10-7-1932 

112. Shri Maheshkumar H. Gadvi 

Police Constable 

27-2-1965 

113. Shri M.G- Solanki 

P.C. 

5-4-1963 

114. Shri N.R. Patel 

P.C. 

21-9-1962 

115. Shri l.J. Mansuri 

P.C. 

10-9-1963 

116. Shri N.L. Bariari 

PC. 

19-7-1964 

117. Shri B.J. Solanki 

P.C. 

13-1-1964 

118. Shri M.L. Jcthwa 

P.C. 

3-3-1961 

119. Shri B.H. Solanki 

P.C. 

7-12-1965 

120. Shri N.B. Patel 

P.C. 

26-4-1964 
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121. 

Shri P.D. Jadhav 

PTC. 

8-6-1965 

122. 

Shri J.B, Yadhav 

P.C. 

19-10-1963 

123. 

ShriB.D. Bamania 

P.C. 

30-7-1966 

124 

Shri S.D. Patel 

P.C. 

12-11-1965 

125. 

Shri N.J. Makwaua 

P.C. 

17-4-1964 

126. 

Shri B.B. Makwana 

P.C. 

19-4-1966 

127. 

Shri S.G. S.Janki 

P.C. 

10-1-1964 

128. 

Shri S.D. Solanki 

P.C. 

1-10-1965 

129. 

Shri C.B. Solanki 

P.C. 

1-6-1962 

130. 

Shri V.D. Solanki 

P.C. 

13-7-1961 

131. 

Shri B.B. Fulbaria 

P.C. 

25-4-1964 

132. 

Shri R.J. Pandey 

P.C. 

21-9-1963 

133. 

Shri A.N. Parab (Expired) 

P.C. 

7-5-1959 

134. 

Shri S.P. Dhure (He is in Goa) 

P.C. 

17-2-1960 

135. 

Shri D.R. Jcthwa 

P.C. 

10-2-1946 

136. 

Shri S.M. Shah 

P.C. 

13-10-1959 

137. 

Shri B.J. Solanki 

P.C. 

5-5-1931 

138. 

Shri Fransisco Glides 

P.S.I. 

23-9-1935 

139. 

Shri N.L. Vaza 

A.S.I. 

20-9-1947 

140. 

Shri P.J. Jadhav 

P,C. 

9-1-1966 

141. 

Shri S.J. Kapadia 

P.C. 

20-1-1965 

142. 

Shri H.R. Chawan 

P.C. 

13-5-1951 

143. 

Shri B.J. Jethwa 

A.S.I. 

10-5-1951 

144. 

Shri H. Bhalcti 

P.C. 

3-6-1960 

145. 

Shri K. Solanki 

P.C. 

29-6-1965 

146. 

Shri B. Neggi 

P.C. 

7-12-1965 

147. 

J. Ahmad 

P.C. 

3-3-1965 

148. 

H.D. Baria 

P.C. 

29-11-1965 

149. 

Shri V D Chauhan 

P.C. 

19-10-1966 

150. 

Shri B.H. Sakar 

P.C. 

14-10-1964 

151. 

Shri DX. Solanki 

P.C. 

6-11-1965 

152. 

Shri N.S. Solanki 

P.C. 

6-3-1964 

133. 

Shri K.K. Solanki 

P.C. 

1-6-1964 

154. 

Shri S. Govinda 

P.C. 

11-4-1942 

155. 

Shri B.B, Chauhan 

P.C. 

23-3-1947 

156. 

Shri J.K. Bhandare 

P.C. 

13-7 1954 

157. 

Shri B.A. Azavedo 

P.C. 

3-5-1966 

158. 

Shri P.L. Solanki 

P.C. 

2-4-1964 

159. 

Shri P.B, Mahyavansi 

P.C. 

28-9-1967 


1HS GI/92—3 
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160. Shri V.D. Chawar, 

P.C. 

6-6-1964 

161. Shri J.D. Solanki 

P.C. 

25.1-1933 

162. Shri M.H. Bamania 

P.C. 

9-10-1966 

163. Shri B.B. Solanki 

P.C. 

1-6-1965 

164. Shri P.R, Lamani 

P.C. 

1-6-1959 

165. Shri Bamania D. Otamehand P.C, 

30-9-1966 

166. Shri J.P. Solanki 

P.C. 

5-9-1965 

167. Shri N.M. Bariya 

P.C. 

22-3-1965 

168. Shri K.P. Solanki 

P.C. 

29-6-1965 

169. Shri R. Solanki Karsan 

P.C. 

29-6-1966 

170. Shri B.L. Jadhav 

P.C. 

18-4-1961 

171. ShriT.G. Naik 

P.C. 

6-11-1966 

172. Shri K.A. Dessai 

DY.S.P. 

9-7-1938 

173. Shri R.B. Naik 

P.C. 

28-7-1947 

174. Shri P.C.V. Fernandes 

P.S.l. 

2-1-1935 

175. Shri M-R.S. Dias 

P.C. 

1-8-1949 


SPORTS AND YOUTH AFFAIR 


176. Shri B.K. Chauhan 

Asstt. Phy. Edu. Officer 

15-6-1954 


GOA ENGINEERING COLLEGE 


177. Shri M.B. Halpati 

Wireman 

7-1-1955 


FIRE SERVICES 


178. Smt. Shoba Belgaumkar 

Sweeper 

(NA.) 

179. Shri Jose Manuel Pereira 

D/Operator 

9-9-1963 

180. Shri Inacio A. De Silva 

D/Operator 

28-7-19 62 


EXCISE 


181. Shri Maximiano G. Furtado 

Excise Inspector 

8-6-1934 


SCHEDULE n 


PERSONS EMPLOYED IN THE DISTRICT OF DAMAN AND DIU OF THE ERSTWHILE UNION 
TERRITORY OF GOA DAMAN AND DIU IMMEDIATELY BEFORE THE APPOINTED DAY AND 
FINALLY ALLOTTED UNDER SECTION 60, SUB-SECTION (2) READ WITH SECTION 62 OF THE 
GOA, DAMAN AND DIU (REORGANISATION) ACT, 1987 (NO, 18 OF 1987) FOR SERVICE TO THE 

STATE OF GOA 


DEPARTMENT/OFFICE 
REGISTRAR OF COOPERATIVE SOCIETIES 


Sl.No. Name 


Post held 

Date of birth 

1 2 


3 

4 

1. Shri A.V.C. Molicncar 


Sr. Auditor/Inspector 

28-3-1949 

2. Shri A.P. Pangam 


Sr. Inspector/Auditor 

27-7-1939 
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3. 

Shri D.Y. Gawas 

Sr. Auditor 

1-10-1952 


TOWN & COUNTRY PLANNING DEPARTMENT 


4. 

Shri J.S. Naik 

Planning Assistant 

16-5-1942 



AGRICULTURE DEPARTMENT 


5. 

Shri I.S. Madulkar 

Zonal Agricultural Officer 

1-6-1949 

6. 

Shri V.D. Narvekar 

Agri. Assistant 

4-2-1946 

7. 

Shri M.B. Biradar 

Field Assistant 

3-11-1938 

8. 

Shri Sitaram K. Shet 

Jr. Mechanic 

14-8-1947 

9. 

Shri Madhu Fatarpekar 

U.D.C. 

9-2-1951 

10. 

Shri Satish C. Dev 

Assistant Agri. 

Officer Grade-U 

26-1-1963 

11. 

Shri Anirudhe Joshi 

Assistant Agri. 

Officer Grade-IT 

6-7-1960 



EDUCATION DEPARTMENT 


12. 

Miss J.N. Valla 

Primary School Teacher 

6-4-1964 

13. 

Smt. S.A. Fatarpekar 

Head Mistress 

15-6-1942 

14. 

Shri Diago D’ Costa 

Head Master 

28-8-1944 

15. 

Shri Birendra Tiwari 

Teacher Grade-I 

22-11-1958 

16. 

Smt. S.V. Sonawane 

Head Mistress 

25-11-1928 

17. 

Miss Maria Celeste Almeida 

Primary Teacher 

26-4-1962 



COLLECTORATE 


18. 

Shri R.Y. Hadpad 

Talathi 

1-6-1953 


ANIMAL HUSBANDRY & VETERINARY SERVICES 


19. 

Dr. V.M. Malkarnekar 

Veterinary Officer 

18-3-1956 

20. 

Shri Joseph Fernandes 

Veterinary Extension Officer 

26-8-1945 

21. 

Dr. A.V. Pai 

Veterinary Officer 

25-1-1958 



WEIGHTS & MEASURES 


22. 

Shri D.P. Kholkar 

Inspector of Weights & 
Measures 

1-10-1957 

23. 

Shri K..S. Kossambe 

Inspector of Weights & 
Measures 

3-7-1959 



LAND SURVEY 


24. 

Shri VJ. Rodrigues 

Head Surveyor 

15-1-1944 

25. 

Shri T.H. Pednekar 

Field Surveyor 

10-5-1946 

26. 

Shri R.D. Bandekar 

Head Surveyor 

24-12-1949 

27. 

Shri A. Colaco 

Field Surveyor 

22-9-1947 



ACCOUNTS 


28. 

Shri B.P. Pednekar 

Assistant Accounts Officer 

12-4-1953 
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29. 

Shri P,R. Naik 

CIVIL SUPPLIES & P.C. 

Sub-Inspect or 

27-6-1943 

30. 

Shri C.K. Mayekar 

Sub-Inspector 

5-4-1946 

31. 

Shri R.R. Bhonsle 

FISHERIES 

Supdt. of Fisheries 

19-8-1938 

32. 

Shri Joa Rodrigues 

Mechanic Grade-II 

13-12-1953 

33. 

Shri Satyawan Chodankar 

Mechanic Grade-II 

5-2-1952 

34. 

Shri Bernardo Cabral 

E.O. Fisheries 

30-10-1945 

35. 

■Shri N.D. Mandrekar 

SALES TAX 

Asstt. Sales Tax Officer 

10-2-1945 

36. 

Shri S.M. Bhagat 

Sales Tax Inspector 

9-3-1947 

37. 

Shri S.S. Lotlikar 

Asstt. Sales Tax Officer 

11-5-1945 

38. 

Shri U.K. Kajari 

U.D.C. 

2-3-1949 

39. 

Shri A.S. Shetgaonkar 

CONSERVATOR OF FOREST 

R.F.O. 

26-8-1961 

40. 

Shri H.V. Huddar 

SPORTS & CULTURAL AFFAIRS 

Phy. Education Teacher 

5-9-1960 

41. 

Shri A.A. Gawda 

Phy. Education Teacher 

22-7-1958 

42. 

Shri B.M. Patil 

Phy. Education Teacher 

13-8-1960 

43. 

Shri S.P. Dandache 

Phy. Education Teacher 

15-7-1957 

44. 

Shri Santane Coelho 

SOCIAL WELFARE 

U.D.C. 

28-7-1958 

45. 

Sort. Sandhya Chiplunkar 

PUBLIC WORKS 

U.D.C. 

1-1-1952 

46. 

Shri F.X. Dias 

LABOUR & EMPLOYMENT 

Labour Inspector 

20-1-1934 

47. 

Shri. V-K. Khedekar 

Principal, I.T.I. 

25-8-1949 

48. 

Shri G Valavlikar 

EXCISE 

Excise Inspector 

17-12-1936 

49. 

Shri F. Nunes 

Assistant Excise Guard 

9-8-1931 

50. 

Shri V.K. Duliyan 

Assistant Excise Guard 

1-5-1951 

51. 

Shri D. Pinto 

Excise Inspector 

7-9-1938 

52. 

Shri Fetlip P. Carvalho 

Excise Inspector 

26-3-1933 

53. 

Shri L.S. Kundaikar 

TRANSPORT' 

Asstt. Motor Vehicle Inspect 

cr 3-2-1955 
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HEALTH SERVICES 


54. Kum. Gecta Podnekar 

Staff Nurse 

11-7-1963 

55. Kum. K.B. Tirodkar 

Staff Nurse 

16-9-1960 

56. Run. Sulabha Dessai 

A.N.M. 

18-7-1962 

57. Kutn. Kishori B. Naik 

A.N.M. 

18-9-1954 

58. Shri C.G. Tulaskar 

Basic Health Worker 

18-11-1942 

59. Shri M.Y. Naik 

Basic Health Worker 

24-4-1955 

60. Shri P. Gaunkar 

Basic Health Worker 

23-10-1951 

61. Shri S. Parsekar 

Basic Health Worker 

22-5-1958 

62. Shri S.D. Borkar 

Steward 

6-4-1946 

63. Shri H.A. Ayir 

Malaria Inspector 

1-6-1951 

64. Shri S.A. Bicholkar 

Health Assistant 

12-8-1963 

65. Shri A.T. Bandckar 

Superior Field Worker 

25-12-1965 

66. Sint. Rosda Fernandes 

Staff Nurse 

9-2-1958 

67. Shri Prakash N. Kamat 

Sanitary Inspector 

16-9-1937 

68. Dr. P.H. Dessai 

Asstt. Director Malaria 

15-9-1947 

69. Dr. (Mrs.) K. Bharathi Vijayan 

Health Officer 

1-4-1942 

70. Shri Bhulesh Naik 

Sanitary Inspector 

14-10-1945 

71. Shri Arvind Ramnathkar 

Sanitary Inspector 

18-2-1935 

72. Shri Venkatesh Priolkar 

Malaria Inspector 

31-7-1953 

73. Smt. Piedade Estebeiro 

Staff Nurse 

8-10-1951 

74. Shri Eumerica D’Souza 

Health Officer 

21-4-1943 

75. Dr. Bansidar G. Talkar 

Rural Medical Officer 

8-3-1954 

76. Shri K.S. Gunjyal 

Sr. Surgeon 

10-7-1954 

77. Dr. Sunil P. Atnonkar 

Jr. Anaesthcsist 

22-12-1955 

78. Smt. Sunita Masurkar 

Staff Nurse 

11-2-1960 


POLICE 


79. Shri A.D. Dessai 

A.S.I. 

31-1-1959 

80. Shri J.H. Guraw 

Head Constable 

22-5-1947 

81. Shri S.R. Kedar 

Head Constable 

1-6-1948 

82. Shri D.R. Kalangutkar 

Head Constable 

10-6-1942 

83. Shri S.M. Salunke 

Police Constable 

9-1-1960 

84. Shri CX. Patil 

Police Constable 

20-11-1962 

85. Shri A.K. Gawas 

Police Constable 

12-12-1960 

86. Shri D.M. Naik 

Police Constable 

16-10-1963 

87. Shri K.S. Ghogle 

Police Constable 

25-2-1966 

88. Shri P.N. Naik 

Police Constable 

20-1-1965 

89. Shri S.S. Naik 

Police Constable 

1-3-1964 
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90. 

Shri R.S. Naik 

Police Constable 

20-7-1960 

91. 

Shri K.S. Karapurkar 

Police Constable 

30-10-1961 

92. 

Shri S.Y. Naik 

Police Constable 

30-6-1959 

93. 

Shri A.V. Nagekar 

Police Constable 

8-1-1961 

94. 

Shri S.T. Nagekar 

Police Constable 

7-6-1961 

95. 

Shri N.L. Talekar 

Police Constable 

15-7-1962 

96. 

Shri R.N. Naik 

Police Constable 

16-9-1959 

97. 

Shri D.D. Fernandes 

ASI (W/O) 

3-4-1943 

98. 

Shri R.M. Faria 

M/Servant 

3-10-1962 

99. 

Shri V.B. Gaonkar 

Police Constable 

1-6-1959 

100. 

Shri A.K. Teh 

Police Inspector 

1-8-1946 

101. 

Shri Ramakant Y. Priolkar 

Police Sub-Inspector 

9-7-1957 

102. 

Shri S.M. Fernandes 

Asstt. Sub-Inspector 

22-1-1953 

103. 

Shri Yithal G. Kerkar 

Asstt. Sub-Inspector 

1-11-1959 

104. 

Shri N.S. Shirodkar 

Police Constable 

12-9-1954 

105. 

Shri V.S. Gaonkar 

Police Constable 

14-11-1956 

106. 

Shri B.P. Naik 

Police Sub-Inspector 

14-4-1944 

107. 

Shri A.M. Sail 

Head Constable 

30-12-1948 

108. 

Shri U.R. Kale 

Police Constable 

DISTRICT & SESSIONS COURT 

1-6*1965 

109. 

Shri Fransisco Noronha 

Civil Judge Junior Division 

26-5-1953 

110. 

Shri Rajaram Naik 

Bailiff 

FIRE SERVICES 

25-2-1951 

111. 

Shri A.V. Naik 

Leading Fireman 

1-8-1951 

112. 

Shri G-B. Shetye 

Leading Fireman 

29-12-1954 

113. 

Shri S.R. Mashelkar (Resigned from service w.e.f. Fireman 

2-11-88) 

2-10-1955 

114. 

Shri B.L. Gad 

Fireman 

22-8-1963 

115. 

Shri A.G. Rane 

Fireman 

20-3-1955 

116. 

Shri Hanumant T. Mapari 

D/Operator 

20-4-1962 

117. 

Shri Ravindra T. Devidas 

D/Operator 

TOURISM 

29-2-1958 

118. 

Shri R.L. Morajkar 

Information Assistant 

ClOA CIVIL SERVICE 

11-2-1953 

119. 

Shri M.S. Khan (Resigned from service w.e.f. Grade I Officer 

29-11-1953 

2-8-1989) 

Goa Civil Service 
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«fmr7TTT5m ■ 

htr 

(t mw flwnr’) 

<rf 2 8 Fit, 198 2 

(<mm) 

5T.«ri. i:’,46:—5nm wfat^r^rir i9 6i (i96i tt 43 ) 

4flr tfro so-nlr ^pum ( 2 ) % ( 5 ) &m inn nfaur) 

mt snfm tt* | jr %rtfm sw ^^ski Trfarm 

jrffa?, Tei.Vint, hMi\t farm, aPmrni” nt jt nft^prri ttwt 
4 f*pwT rntarfar qprr-WH * nr # me % tnrmfa 
nflnjftw «rrtfr 1 1 

[Wt 90] s( 7T.lt, 176/43/91—HT.5Tjfa.l] 

777 TT, V4 <■ 5ftr*f 


MINISTRY OF FINANCE 

(Department of Revenue) 

New Delhi, the 26th March, 1992 
(INCOME-TAX) 

3.0. 1296,—In exercise of the powers conferred by clause 
fh) of sub-section (2) of Section 80-G of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies the "Arulmigu Nadinnimnn Temple, Pattukottai, 
Thanjavur District, Tnmilnadu” to be a placp of public wor- 
thip of renown throughout the State of Tamilnadu for tho 
purpose of the said Section. 

[No. 9015/F. No. 176/43/91-IT.A.I] 
SHARAT CHANDRA, Under Secy 

(Ttftftr nmf farm) 

(JTfWtRET) 

fanfl, 0 nf, 1992 

arr.wr. 1297:~ 4 wfi faPrm qfafaipT, 1949 (1949 
5T 10 ) ETTO 56 «H RIF Tfetf am 53 JDT SITT 7ft l<ff 7T 
»#T wrft ftr, %rjftcr ntm <m?ffa fftTfa ft fbuftw qr 
y r ff m , p? rfPiwT 77 ft | f¥ sw rrfafim ift pm 1 1 Y 
VHtm (i) % pmrFT «*w $7 ftr., it W Tfa- 

fspiT ^ Tmr % trspra' P 7 ifvr?r ifft eft rrrfhi ?r 31 fa-HMt, 

1002 rw iff rrrffi % far 5)7 7$ 1 

[ 777 . 10 (2)/9i-firw*r] 
ftftPTT faj 5WT, tftjw fakm 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 6th May, 1992 

S.O. 1297,—In exercise of the power* conferred by Sec¬ 
tion 53 read with Section 56 of the Banking Regulation Act, 
1P49 (10 of 1949), the Central Government on the recom¬ 
mendation of the Reserve Bank of India, hereby declares 
that the provisions of mb-section (0 of Section II of the 


^ 23, 1992/w^S 2, 19 U 

said Act Shall not apply to Sampada Sahaknri Bank Ltd. 
Pune for the j>eriod irom die date of publication of thi» 
notification in the Gazette of India to 31»t Decembor, 1992. 

[F. No, 10(2)/91-DcvJ 
TEJINDER SINGH LASCHAR, Jt. Director 

at fctt, e *rf, 1992 

7T.PT. 129.T-—TTOtfa sftotfa7 fT7T7 #'7 pfaPm, 
1964 (1964 71 19) aft ffm 9 7) UTTKt ( l) % XT>» (7) 

% 77 amr (i) ark (iii) tjcj ( 7 ) sflr arr (ap-rr) am arm 

Tftmrf tt tpfpr fj, 77717, Tnpfr npjprmr 1956 

( 1956 tt i) 7 sfcnfer JTfr stk Tartar t 7 =kt\ w r-rrr ttt 
faTfarr ern'kxo mrffatT fwrrr faiwf'T. tT tpt ( 7 ) % 747 
W« (i) sfk (iii) aux ( 7 ) ak «m ( 77 ) % Tttxtf 
% far T7 faefta rifTT n^fh-T 7<7t \ 1 

[Tlttf. 10 ( 22)/mi. Th-i/91] 

sft. sfV. « RSiji, WTt TTp7T 


New Delhi, the 6th May, 1992 

S.O. 1298.—-In exercise ol die powers conferred by sub¬ 
clauses (l) and (ii) of clause (a> clause (e) and clause (ea) 
cf sub-seCtion (1) of Section 9 of the Industrial Develop¬ 
ment Bank of India Act, 1964 (18 of 1964), the Central 
Government notifies the Andaman and Nicobar Islands Integ¬ 
rated Development Corporation Limited, a company formed 
and registered under the Companies Act, 1956 (1 of 1956), 
as a financial institution for the purpose of aforesaid sub¬ 
clause (i) and (iii) of clause (a), clause (c) and clause (ca). 

[F. No. 10(22)/IF. 1/911 
V. P. BHARDWAJ, Under Secy. 

TtfhWft 9 Ff, 1992 

VT. nr. 1299—v<7T-t it fatfa ffm | fkr tffar ptht, 

nrftrcr Tit fWr, fan wwr % htt f f 7T, «ft . 

Left, 9 nf, 1992 fPFTT mtTT mtt ^ 77 WT^ TklPT 

Tttwr % nfa fa ro, Tnrnff mi tr nrarm #7 % nsrw 
t^i tfas fatsm ^ 97 7T Tnfvnr vfT rparr^it 1 

[Tt, 7/ll/92-tV.sfr,-i] 

4f ,af). rifan, fat77 
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ORDER MINISTRY OF COMMERCE 


New Delhi, the 9th May, 1992 

S.O, 3 299,—Government have decided that Shri K. J. 
Reddy, presently Additional Secretary, Banking Division, 
Department of Economic Adairs, Ministry of Finance, will 
concurrently hold additional charge of the post of Chair¬ 
man and Managing Director, National Housing Bank in 
additional to his own duties, with effect from the 9th May, 
1992 and until further orders. 

[F. No. 7/11/92-BO. I] 
K. G. GOEL, Director 


atftyw ftffiftft 

(>jw Pnfwnr «nm?r-fftftty xr xmfarft) 

ftf fttftflf, 4 ftf, 1 992 

xr.RT.isoo:—EfiofftEPF^c srihrar fir., Kptnteprk 
fiprfftm Tty 41x003 ft) ti i m i 071 ft epsjplft tTHtn 

$0 % tfpnrr rbir r£)ur TOftr/surf ft wT^mr ft fftpr 
34,21,000/- (ftWftr ftr ttyftr ftrix wi ftrcr) xr htwht 
mitytEr tott <f)/ft)/ 2020451 fftrfx 14 - 12-90 ftxx fw wr 
<rr 1 

xft" ft vrtyfrr aft srfttyft srfft aft 

at^frrPr aft xtO xxft % fftif *r rtutt xr Rtyxr fantr far 
*m$R ft) fttRTx*x wm srfft ft)/^*r tft ty £ 1 <mf ^ ft) 
srwrtrr w ft far ntyfft aft TfFrnrpx Rfttxft gift fttyrrrux 
xiftfaft awf ft nnx ftaftiw ft) ft)r w gxix ftbrrsjw sr)^ 
srflr air tpa Rffftx xt # wftftr h bfjt aaT rt 1 

2. *rrft ?rft ft tFtyr ft wrr^rart) ft <rty=*rar 7 ft 
arttar xt ft wrr«r ftatr ftfr ftrr qx gfxxrtrT rptx fftrqr 
ft 1 ft' narjmr Tffiyr £ fft xft ircr rptttt xtyty ft. ftft/ftft/ 

2020455 fftffiX 14-12-90 tjft ftVRTvjUX fftft?OT SffcT ftt/TR ?ft 

af 1 1 tnaTftsftfaw rtuft (fftftsPr) Rrftx 1955 fftifx 7 - 12-55 
% tT7-w»¥ o (mr) ft aRpfa' sixer Rfftxiftf xt snrty xxft gr 
ftnft fxft 5 fcxx mw ftjtypTr fft. aft xty) rrtx 
ft.ftt/rfV/2020459 ffttlX 14-12-90 aft tJ5T fttytyFX srfft aft 

tfa^inT fftur arrar ft 1 

3 . xxt xtyty aft fftftrr srfr aft RTfafr tuff 

aft ft aft xt xft) ft i 

[xirx ft, PT*r/<7TT/ 4/ 10 7 /Mftft/ia- 9 1 / 7 X fttr oa/ 7 4 ] 
RTRT t ftffi 3ft tpRT fftftw WTftTft-ftftty 

xft tjao f-rftxx antna-fftftty 


(Offlee of the Chief Controller of Imports and Exports') 
New Delhi, * Ac 4th May, 1992 

S.O 1300.—-M/s. Kirlosker Oil Engines Ltd. Laxmanrao 
Kirloskar Road Pune-411003, were granted an import licence 
No. P/D/2020453 dated 14-12-90 for Rs. 34,21,000 (Rupees 
Thirty four lakhs and tweuty one thousand only) for import 
of Alloy Steel Round/Bars as per list attached under G.CA. 

The firm has applied for issue of Duplicate of Customs 
purposes copy of above mentioned licence on (he ground that 
the original customs purpose copy of the licence has been 
lost or misplaced, ft has furtiiier been stated that the 
Customs Purpose copy of the licence was registered with 
Oistems House Bombay, and as such the value of Custom 
purpose copy was utilised partially 

2. In support of their comertion the licence has filed an 
affidavit on stamped paper dl.lv- sworn in before a Notarv 
Public. Pune. I am accordingly satisfied that the original 
Custom Control copy of the import licence No. P/D/2020455 
dated 14-12-90 h is been lost or misplaced by the firm in 
exercise of the powers conferred undrr sub-clause 9fcc) of 
the Tmport (Control) Order, 1955 dated 7-12-1955 as amen¬ 
ded the said original custom copy of import licence No. 
P/D/202045J dated 14-12-90 issurd to M/s. Kudos):itr Oil 
Engines T.ld , Dine is hereby cancelled. 

3. A duplicate Custom C-ontroi Copy of the said licence 
is being issued to party separately. 

[F. No. Su.ppl /S-4 /107 /DGTDIAM-91ISLSI74] 
MAYA D-KEM, Dy. Chief Controller of 
Imports and Exports 
for Chief Controller Imports and Exports 
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DEPARTMENT OF CULTURE 
(Archaeological Survey of India) 

New Delhi, the 12th May, 1992 
(ARCHAEOLOGY) 

S.O. 1301.—Whereas by a notification of the Government 
of India in the Department of Culture (Archaeological 
Survey of India) vide S.O. 1551 dated the 29th May, 1991 
published in the Gazette of India, Part-II, Section 3, sub¬ 
section (ii), dated the 8th June. 1991, the Central Govern¬ 
ment gave two months notice of its intention to declare 
the monument specified in the Schedule to the said notifica¬ 
tion to be of national importance and a copy of the notifica¬ 
tion was affixed in a conspicuous place near the said monu¬ 


ment as required by sub-section (1) of Section 4 of the 
Ancient Monuments and Archaeological Sites and Remains 
Act, 1958 (24 of 1958) ; 

And whereas the said Gazette was made available to the 
public on the 3rd July, 1991 ; 

And whereas no objections from the public has been 
received by the Central Government ; 

Now, therefore in exercise of the powers conferred by 
sub-section 3 of Section 4 of the said Act, the Central 
Government hereby declares the ancient monument speci¬ 
fied in the Schedule annexed hereto to be of national im¬ 
portance. 


SCHEDULE 


State District Locality Name of Revenue plot Area Boundaries Ownership Remark 

Monument numbers 

included under 
protection 


1 2 

3 

4 

5 

6 

7 

8 

U.P. Agra 

Agra 

Burji in Civil 

Part of Khasra 

1 Biswas, 

North Remaining 

Government 



Court compound No. 530 as 

6 Biswani 

Part of K.N. 530 

(Chief Justice 



(Jhan Jhan 

shown in the 


EastRemaining 

of High Court. 



Katora) 

site plan 


Part of K. No. 531 

Allahabad) 




reproduced 


South : Road in 





below. 


IC. No. 636 

West: —Remaining 
pzrtoi K. No. 530. 




THE. SURJ1 IN CIVIL. COURT COMPOUND 

AGRA 
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[No. 2/38/82-M] 
M.C. JOSHI, Director General 




[hetTI— fo? 3 (ii) ] 

fowl fopm 


477444715^ 2 3, 1992/54^5 2, 1914 " U 

(community centre)—6.88 ha. and district par».s/ 
zonal green—7.70 ha.” 


ni'fsrPi'r 1134"! 

4f fo4T, 13 h|, 1992 

Tfrj hT i ;:o'■ : —foxlT 47447, 41 fo-sfl 44 hhh hlhhT 

foufi rfforr h fofobrifor mm 4for *4 srFnr I, 
5rhhT 4\ hT"T4TRV % fob t^SSTTl 534134 ffolT TPIT | I 
srhTr&4 ffinfor % tHst h hfe fotfr 3 4fof tt Tit it 

<ptf H3TPT thT $ 5ft 3? «mV h'.'Tfh ^STTh fofot 34 h fh 
hilt ft% Tt 4T7fo % 30 foff spt hhfe % 337 TtfoT 
fehV fopw 5rrfe373, fimr tkt “®t” wfiT, xrrf.p 5 .tr., 
hf forfl Tt hh 7PP3T I I XTHfo TTfi/fSTT ifo 4T5T °4for 
smt TPT af[7 94T ht t \ 
hhtah-: 

“for ifo-3 (fhsrmth hh) 4 h?t TTST sft'C TtT 7 4«TT 
ufouT if mfUfe "(4 hrafhh (4^4444, 4Tfo? 447 affa 
forfoffiT 447), 4 45 437 ht? 4144 4.4). 1)4) 

hit (200 f7 414)14447), 4)7 9fi>44 Sr 30 4)77 htl 
(100 hrtffERh7) #4 4T4 414 4 fht 44T fosf) 444 
hthhT-2001 if 4T44f44T 44T 5ra-4(44f44 44414 (j^hrfhh 
<P444 474) % fhh folffor 28/75 |477 (71 7[hf) *34 
% 4)5 444)4 tt hfh^hhf 4. %-13012/7/72—4 .D .5tf., 
forth 28-12-73 ST7f hfohffot hth 4)-17, 18, 19, 20 

3fk 445-2 4hT 3 h 4444 Ihath fohTh h4hf 4 fohtfoT 
for 444)4 hhfo “hThThth” (hthth) —14.17 |tI 47, 
shThhrfhh (44T4 474) 6.88ff747 4)7 fhht 4fo1/fol<T 

for—7. 70 |4hh7" % foq Tfor hr 517414 I 1 

2. 5(74Tfor 44)44 hi 74R 4M7 4441 1471414, h fat) 
444 hhfa h 3{h7 44T hit folhT ht hh-fhlhh, 444 hthhl 
XH4T4, fhhth ht4T7, ®5) hfhTT, SITf.fi). 1(744, hf fezff % 
hThlhh t 44459 |"thl I 


2. The plan indicating the proposed modification will be 
available lor inspection at the office of the Deputy Director 
Master Plan Section, Vikas Mmar, 6th Floor, I.P'. kstate. 
New Delhi on all working dais within the period referred 
to above. 

[No. F. 3(33>/89-MP] 
RANBIR SINGH, Secy. 

*htf tVTv.Tt 

hi foht, 27 hhh, 1992 

hT.hT. 1 303 —sfrttfhh fo=TR hfsrfhTh, 1957 ( 1947 

hT 14) ht "4T7T 17 h' hhhTW if, folth 47hl'7, hThh hn^ 
4474 44 hhthh tg7I44 h sr^adh % 44® fhhthhf sft7 44h 
4 -4 447 1 h 4T4, hhdsr h Prfo4 3TWrfhh foTi? if ^sfh 47hT7 
hWhh hfehTh, hT4J7 % hhh4 hi hhlfod h<4f |, ^ft 
4ThTT hi 24-4-92 ht fhT hr I 

[hhht 1(4-300 1 2 / 4 /89-hr|.hT7. (fhfor)) 
ht.fh. tfhh, t?h hftthTTt 

MINISTRY OF LABOUR 
New Delhi, the 27th April, 1992 

S.O. 1303.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1S47), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Kanpur as shown in the Annexure in 
I he industrial dispute between the employers in relation to 
to the management of Oil and Natural Gas CommissTon 
Dchradun and their workmen, which was received by the 
Central Government on 24-4-1992. 

[No. L-30012/4/89-1R (Misc.)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE SRI ARJAN DEV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 


[4. T4 3 (33)/89 1^7.4).} 
Thhfo fe, 4foh 


Industrial Dispute No. 151 of 1989 
Id the matter of dispute : 


DEI HI DEVELOPMENT AUTHORITY 
PUBLIC NOTICE 
New Delhi, the 13th May, 1992 

S.O. 1302.—The following modification which the Central 
Government proposes to make to the Master Plan/Zonal 
Development Plan for Delhi, is hereby published for public 
information. Any person having any objection or sugges¬ 
tion with respect to the proposed modification may send 
the. objection/snggcstion in writing to the Secretary,’ Delhi 
Development Authority, Vikas Sadan, f.N.A.) ‘B’ Block, 
New Delhi within a period of thirty days from the date of 
issue of this notice. The person making the objection or 
suggestion should also give hi s name and address. 


BETWEEN 

Sr : Lalit Mohan S/e Sri Shyama Prasad R/o Rajiv 
Nagar Dharmpur Danda P.O. Nehrugram Distt. 
Dehradun. 

AND 

The Chairman Oil and Natural Gas Commission Tel 
Bhawan Dehradun. 

AWARD 

1. The Central Government, Ministry of Labour vide its 
Notification No. L-30012/4/89-IR (Misc.) dated 31-5-89, has 
referred the following dispute for adjudication to this Tri¬ 
bunal :— 


MODIFICATION : 

‘‘The land use of an area measuring 28.75 ha. (71 acres), 
falling in zone F-3 (Pinjrapole AreaX bounded by 
Government pool housing (Andrews Ganj), Sadiq 
Nagar and Ayurvigyan Nagar), in the North and 
South; Marshal I. r. Tito Marg 45 mtrs. wide 
(-00 ft. r/w) in the East and Khel Gaon road 
30 mtrs. wide (100’ r/w) in the West and ear¬ 
marked in M PD-2C0I for ‘public and semi-public 
use’ (proposed convention centre)’, is proposed to 
be restored to land uses earmarked in the com¬ 
posite Zonal Development Plans of Zones D-17 
18, 19, 20 and F-2 and 3. notified vide notification 
No. K-13012/7/71-UDI dated *28-12-73 i.e. folr 
residential (housing’’ -14.17 ha., commercial 


Kya Tel avam Prakradk Gas Aayog Dehradun ke 
nrabandhan dwara Sri Lalit Mohan putra Sri Sharda 
Prasad Mazdoor ko dinnank 7-3-89 so sewa se nish- 
kashit karna nvayochit hai ? Yadi Nahi to Karam- 
chari kis anutosh ka adhikari hai ? 

2. The case of the workman is that he had worked with 
the management of the Oil and Natural Gas Commission 
(hereinafter referred to as management) from 9-11-83 to 
7-3-88 whereafter his services were terminated illegally from 
the afternoon of the same dav without compliance of Section 
25F of I.D. Act. He alleges that he had worked for more 
than 240 days in each year during the said period and that 
during the period of 12 months proceeding the date 
°i terminations of his services he had worked for 370 days 
as per details giver, by him in para 5 of the claim statement. 
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Ke has, therefore, grayed for his reinstatement with full 
back wages. 

3. The case is contested by the Management. The Manage¬ 
ment plead that for want of availability of records of the 
relevant period it is not possible for the Management to state 
as to for how many days he had worked with the Manage¬ 
ment. According to the management the workman was 
offered the job through contractor working in the manage¬ 
ment at several times but every-time he refused to accept 
the offer. He even tefused to accept all the terminal 
benefit /payment due to him for the services rendered by 
him despite offer. The management have then raised a num¬ 
ber of legal pleas. The management plead that since the 
legality of the action of the management has not been refer¬ 
red for adjudication, this question cannot be adjudicated 
upon even incidently. Further the workman was not dis¬ 
charged by the management of ONGC Dehradun w.e.f. 
7-3-88. Since the workman had worked even on 7-3-88 
fold had been paid wages for 7-3-88 the reference order is 
bad in law. Further since he had been employed on day 
to day requirement basis his case fall covered by clause (bb) 
oi Sec: ion 2(oo) I. D. Act. Lastly the management plead 
that the workman was never subjected to Section 6(5) of 
the Recruitment and Promotion Regulation 1980 of O.N.G.C. 
In the circumstances he is not entitled to the relief sought 
by him. 

4. In his rejoinder, it has been alleged by the workman 
that he had worked from 9-11-83 to 31-10-86 initially. 
Thereafter his services were terminated. He raised the 
matter before ALC (C) Dehradun where a settlement was 
arrived at between him and the management on 23-10-87 
and by virtue of the terms of the settlement the manage¬ 
ment took him back in service on 2-3-87. From 2-3-87 to 
7-3-88, he had worked continuously. Accordingly to him 
there is no administrative policy of giving appointment 
through contractor working in ONGC. 

5. In support of their respective cases both sides have 
led oral as well as documentary evidence. Whereas the 
•workman has examined himself tjhe management have 
examined Sri J. M. Vohra, Dy. Director (Personnel and 
Administration) I may state here that on the application of 
tne workman record of ALC (C) Dehradun on the FCC of 
whom the present reference has been made by the Ministry 
of labour, Government of Ind : a, New Delhi, was also 
summoned. 

6. I have gone carefully through the evidence on record 
and find that workman’s evidence is far more reliable and 
convincing and worthy of credence than that of the manage¬ 
ment. About the evidence of Sri Vohra, the less said the 
better. It is really a great pity that such a high tanking 
and responsible officer of the ONGC who has even signed 
the written statement on behalf of the management would 
make irresponsible statements deliberately during his cross 
examination with a view to supress the truth. It is a fit 
case where the management of the ONGC should put to 
task such an officer. 

7. In para 15 of his rejoinder, the workman has alleged 
that he got employment in ONGC on 9-11-83 and after he 
had worked till 31-10-86, his services were terminated. He 
raised the matter before ALC (C) Dehradun. By virtue of 
the settlement arrived at between him and the management 
cn 23-2-87 he was taken back in service on 2-3-87 and from 
that day onwards till 7-3-88, he had worked continuously. 
The details of working days given by him in para 5 of the 
claim statement also show that he had worked continuously 
from 2-3-87 to 7-3-88 The workman has corroborated h ; s 
case by means of his affidavit and documents such as the 
minutes of the proceedings dated 23-2-87 before ALC (C) 
Dehradun and,proceedings dated 2-2-89 of ALC (C) Dehia- 
dtin, when the matter was raised by him before ALC (C). 

8. Ext. W-2 is the copy of proceeding dated 23-10-87 of 
TLC PCi Dehradun. Tire document has been admitted by 
the surprised representative for the management. Front the 
proceedings : t become evident that after detailed discussion, 
the management, agreed to engage the workman as contingent 
labour v - f 2-3-87, From the proceedings dated 2-2-89 of 
ALC (C) Dehradun it appears that on the said date the 


management witness Sri J. E. Vohra represented the maaage*- 
ment before ALC(C) Dehradun on behalf of the manage¬ 
ment he made a statement regarding the number of working 
days put in by the workman between 9-3-87 and 7-3-88. 
The ligure full tally vriih the details of working given by 
ihe workman in para 5 of the claim statement The proceea- 
mgs bears the signature both of Sri J. N .Vohra and the 
management besides the initials of ALC (C) Dehradun. 
The Tribunal can take judicial notice of the proceedings 
held before the ALC (C > Dehradun despite the fact that 
Sri J. N. Vohra was not confronted with his signatures 
appearing on the proceedings of this date. However, it 
will not be out of place to mention that the signatures 
appearing on his statement before this statement tally with 
his signature appearing on the order sheet dated 2-2-89 
of the ease before ALC 'C) Dehradun. 

9. In his cross examination, the management witness has 
deposed that without looking into the records he cannot say 
whether or not the services of the workman were terminated 
on agreement arrived at between the parties the workman 
of ONGC since 9-11-8.8. He also expressed his ignorance 
by saying that without looking the record he cannot tell 
wheiher or not the services of the workman were terminated 
by the management on 31-10-86, and whether or not such 
termination of services the case before ALC (C) was sought 
between the parties thereafter. He was then confronted with 
the proceedings dated 23 - 10-87 of the case pending before 
ALC (C)i Dehradun between the parties After reading 
the contents of the proceedings he replied that on the basis 
of argument arrived at between the parties the workman 
was taken back in service and he was engaged as and When 
required. As slated by me above the document, copy of 
proceedings dated 23-2-87 has been admitted by the manage¬ 
ment. From the proceedings dated 23-2-97, it is evident 
that it was he who represented the management in the 
case befote ALC (C) Del.iadun. Despite the fact that the 
management h3d agreed to engage the workman as .contin¬ 
gent labour w.e.f. 2-3-87. Sri Vohra has the temority to 
say that he cannot say whether or not the workman was 
reengaged on 2-3-87. 

10. From the evidence such as the evidence of the work¬ 
man and the proceedings dated 2-2489 of the case before 
ALC (C) Dehradun it stands fully proved that from 2-3-87 
onwards till 7-3-88, the workman had worked continuously. 
The question is whether before terminating his services the 
management had complied with the provisions of Section 
25-F and 25-N of the I. D. Act or not. There is no evidence 
on this point from the side of the management In the 
written statement all that has been said is that the terminal 
benefits/payments were offered to the workman who refused 
to accept the same. The question is that such terminal 
benefits etc. were offered to the workman. In his cross 
examination, Sri Vohra had deposed that he is not in a 
position to tell when and how much amount as regards due 
was offered to the workman by the management. Hence, it 
is held that the services of the workman were terminated 
in voilation of the provisions of Sections 25-F and 25-N 
of I.D. Act. 

11. In view of the finding recorded above the workman 
is entitled to reinstatement. Sri V. K. Gupta has argued 
that reinstatement should not be allowed since the work¬ 
man had refused to work in the ONGC through the Con¬ 
tractor. I fail to understand why he should have ccepted 
this offer and given up his rights. It means that the 
work is there with the management. In order to absolve 
this all other benefits to which regular labour might be entitled 
under statutory provisions the management have been adopting 
method of getting work done through contractor. So I find 
no force in the argument of Sri V. K. Gupta. 

12. Hence, held that the action of the management of 
ONGC in terminating the services of the workman Sri Lalit 
Mohan. Tewari w.e.f. afternoon of 7-382 is neither justified 
nor legal. Consequently the workman is entitled to his re¬ 
statement m service with full back wages on his furnishing 
an affidavit to the effect that during the period during which 
he had remained out of service of the management he has 
not been gainfully employed. 

13 Before parting with it. if R observed that from the 
overall examination of the facts and circumstances of the 
case, it appears that the management have delibertely taken 
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the plea that for want of availability of records they are not 
in position to say anything about the working of the work¬ 
man. As already observed by me above such high ranking 
and responsible officer has deliberately with a view to defeat 
the just claim of the workman has acted in most irresponsible 
manner while giving his evidence on oath before this Tribunal. 

14. Reference is answered accordingly. 

ARJAN DEV, Presiding Officer 

R# f^tfT 27-4-92 

RTToSffo 13 04 .— sfNftfllsp fasiTC SffafatTT, 

1947 (1 947 tpr 14) # am 17 ietrtr r, 
imfrrT, 'frm 'fStrvTTR spncq't^tfiT fao este t 
sr^afT<?r ftcd foTt^rTf afa tee tetri t sut. 

3PT3TH R fafee sftsfffffiT E 3ft STtf-TT 

arfiwMr, rstte q'w ffi'r n^rftr?r TTcfr |, *rt 

IRtR TT 2 4-4-92 TT SET faff ^TT I 

[Htsqf tJ.ef -30012/3/86^-111 (sft)] 

sfto q.R. ifar?, ett srfwqirft 

New Delhi, the 27th April, 1992 
S.O. 1304.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Madras 
as shown in the Annexure in the industrial dispute between 
the employers in relation to the management of Bharat Pet¬ 
roleum Corporation Ltd., Madras, and their workmen, which 
was received by the Central Government on 24-4-1992. 

[No. L-30012/3/86-D.UI (B)] 

B. M. DAVID, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU, 
MADRAS 

Friday, the 27th day of September, 1991 
PRESENT : 

Thiru M. Gopalaswamy, P-.Sc., B.L., Industrial Tribunal. 
Industrial Dispute No. 6 of 1987 

(In the matter of the dispute for adjudication under Section 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
workman and the management of Bharat Petroleum Corpora¬ 
tion limited, Madras.) 

BETWEEN 

Thiru Ranabahadur, C/o Secretary, Bharat Workers’ 
'Union, 4, Perumal Kail West Mada Street, 
Madras-15. 

AND 

The General Manager, Bharat Petroleum Corporation 
Limited, 7, Kodambakkam High Road, Post Box 
No'. 1277, Madras. 

REFERENCE . 

Order No. L-30012/3/86 D.III (B), dated 31-12-1986, 
Ministry of Labour, Government of India, New 
Delhi. 

This dispute after restoration coming on for final hearing 
on Wednesday, the 18th day of September, 1991 upon perus¬ 
ing the reference, claim and counter statements and all other 
material papers on record and upon hearing the arguments 
of Thiru P. Sampasivan, Authorised Representative for the 
workman and of Thiru Georgian P. Morois for Ring and 
Partridge, Advocates appearing for the Management and this 
dispute having stood ever till this day for consideration, this 
Tribunal made the following : 

AWARD 

This dispute between the workman and the management of 
Bharat Petroleum Corporation Limited, Madras arises 


out of a reference under Section 10(1X4) of the Industrial 
Disputes Act, 1947 by the Government of India in its Order 
No. L-30012/3/86-D.llI (B), dated 31-12-1986 of the Ministry 
of Labour, for adjudication of the following issue : 

Whether ihe action of the Management of M/s. Bharat 
Petroleum Corporation Limited, Madras in terminat¬ 
ing the services of the workman Shri Rana Bahadur, 
Watchman from 3-10-1979 and denying employment 
to him is justified ? If not, to what relief the said 
workman is entitled ?” 

2. The Petitioner in his claim statement alleges as follows : 

The Petitioner Thiru Rana Bahadur joined the Respon¬ 
dent as a security guard-watchman from 1-1-78 and 
was paid Rs. 14.17 per day. The Respondent termi¬ 
nated the Petit'oner’s services on 44-9-1979. A 
shocked Petitioner has represented in writing and 
also made a personal plea on 29-9-79 against the 
dismissal. The Respondent directed the Petitioner 
to resume duty and he was working upto 3-10-1979. 
Again the Petitioner received shock from another 
termination which was given orally on 3-10-1979. 
The Petitioner's representations did not bear any 
fruit. He therefore filed a petition under Section 
2-A of the Industrial Disputes Act for relief. How¬ 
ever conciliation proceedings failed. The Respon¬ 
dent’s oral order terminating the Petitioner from 
service from 3-10-1979, is illegal. The Respondent 
is retaining in service casual watchman who are 
juniors to the Petitioner. Also' some more watch¬ 
men have been appointed after 3-10-79. The termi¬ 
nation of the I’etiitoner from service is arbitrary, 
illegal and unjust. Hence an award may be passed 
directing the Respondent to reinstate the Petitioner 
in service and pay him back wages and other atten¬ 
dant benefits. 

3. Tire Respondent alleges in its counter as follows : 

The Respondent was giving the Petitioner only casual 
employment on ceitain days between 17-3-1978 and 
2-10-1979. There is no written order by the respon¬ 
dent regarding employment of the Petitioner. The 
statement shown as annexure to this counter discloses 
the days and periods when the Petitioner had actually 
worked as watchman. He was employed only in a 
casual manner. When the need for casual job came 
to an end, the Petitioner was told about it and was 
sent out. Regular recruitment should be made only 
by calling for candidates from the Employment Ex¬ 
change according to directives of the Bureau of 
Public Enterprises, Ministry of Finance. New Delhi. 
The Petitioner was never appointed as a watchman 
in a regular capacity. Further more the Petitioner 
is not a citizen of India. After 12-9-1979 the 
Petitioner is not a citizen of India. After 12-9-1979 
the Petitioner has worked as a casual worker only 
on 28th, 29th. and 30fh September and 1st and 2nd 
October. 1979. After which he was not given any 
work. The Respondent did not terminate the Peti¬ 
tioner from job or service because the Petitioner was 
not a regular employee having right to continuity of 
service under the Respondent. It is false to allege 
that certain juniors working with the Petitioner 
have been retained by the Respondent in serv es as 
security guards. The Respondent has employed 
permanent watchman by selecting them through 
proper channel according to rules. The Respondent 
has stated the real position and facts before the 
conciliation officer. Denial of job to the Petitioner 
is quite lawful. The claim is liable to be dis¬ 
missed. 

4. The points for determination are as follows : 

(1) Whether the termination of services of the Petitioner 

with effect from 3-10-79 is lawful and justified 7 

(2) To what relief, the Petitioner is entitled ? 

5. Point No 1.—The worker gave evidence as WW-1 Th“ 
Management examined Senior Quality Control Officer Thiru 
S. Seshadri as MW-1. Exs. W-l and W-2 and M-l to M-39 
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series were marked. MW-1 gave evidence only from his 
knowledge of the records relating to the facts of the case 
and not from his personal knowledge. Ex. W-l, copy of 
the employment registration card shows that WW-1 Thiru 
Rana Bahadur got his name registered in Madras Employment 
Exchange. To show that he is a voter included in the elec¬ 
toral roll relating to Madras Royapuram Assembly Consti¬ 
tuency he has produced Ex. W-2, xerox copy of the voter 
list. This has been done to meet the case of the Respondent 
that the Petitioner is not an Indian Citizen at ail. The 
question of nationality of WW-1 need not be decided here. 
The dispute is adjudicated by me on other grounds without 
going into the question of nationality. 

6 . Admttedly, the Petitioner was not appointed a s a watch¬ 

man by any written order. Likewise Respondent’s refusal to 
employ him from 3 -10-1979 was also communicated orally on 
the afternoon of 2-10-1979. The evidence of WW-1 Thiru 
Rana Bahadur hintsclf proves that he was working in a casual 
vacancy and that he was paid wages once in week for the 
days of work exclud ng the days on which he did not work. 
The schedule shown as Annexurc ‘A’ attached to the counter 
statement reveals that the Petitioner worked only for certain 
days in every month and that he did not work even on a 
single day ih August, September and October, 1978 and also 
front April to June, 1979. WW-1 does not question the 
correctness of dates found lit Annexure ‘A’ to the counter 
statement. This means that he has not worked even as a 
'casual labourer for a period of 240 days in a year. WW-1 
also admits that he was not sponsored by the Madras Employ¬ 
ment Exchange to be considered for the post of a watchman 
under the Respondent. He had got the job on a casual basis 
only by d rect negotiation. The Respondent’s case is that after 
the petitioner was net given the casual work of a watchman 
on 3-10-79, watchmen have been regularly appointed by the 
Respondent through Ihe Employment Exchange. s in 

a way admitted by WW-1 bv his version that the Respondent 
is not employing any casual watchman at present and that 
only watchman appointed on a permanent basis are serving 
the Respondent. The denial of work to the Petitioner by 
the Respondent in the post of a watchman does not fall 
under the definition of retrenchment within the meaning of 
Section J5-F of the Industrial Disputes Act. On a careful 
consideration of the evidence, I hold that the Respondent 
has denied the iob of a watchman to the Petitioner only on 
the ground that it appointed permanent watchman by removing 
the casual watchman already working including the Petiitoner 
in accordance with the policy and also the departmental direc¬ 
tive governing the Respondent. Therefore T find on ihe first 
point that the Respondent’s refusal to employ the Petitioner 
from 3-10-1979 onwards is neither unlawful nor unjust. 

7. Point No. 2.—1 hold that the Petitioner is not entitled 
to any relief. 

8 . In the result, an award is passed dismissing the claim 
of the workman. No costs. 

Dated, this 27th day of September, 1991. 

THIRU M. GOPALASWAMY, Industrial Tribunal 
Witnesses Examined 

For Workman : 

WW-t—Thiru Ranabadur. 

For Management : 

MW-1—Thiru S. Seshadri 

Documents Marked 

For Workman : 

Ex. W-l/6-11-78—Employment Exchange Regisration 
card issued to the Petitioner-workman Thiru Rana- 
bhahadur (xerox copy) 

Ex. W-2|— —1984 Voter’s list of State Assembly Roya¬ 
puram constituency (xerox copy) 

For Management : 

Ex'. M-llM-JO-79—Petition u!s 2-A of the T. D, Ac* 
filed the workman before the Labour Officer, First 
Circle, Madras-1, (xerox copy) 


Ex M-2/31-12-79—Petition filed by the workman for 
reconsideration of the 2-A Petition filed on 14-10-79 
(xerox copy) 

Ex. M-3/ — —Reply by the Labour Officer, Circle-I 

Madras to the workman (xerox copy). 

Ex. M-4/25-2-SO—English version of Ex. M-3 (xerox 
copy) 

Ex. M-5/5-3-80—Letter from the workman to the 
Management regarding his re-employment (xerox 
copy) 

Ex. M-6/25-8-80—Letter from the workman to the 
Management regarding his re-employment (xerox 
copy) 

Ex. M-7/22-2-80—Letter from Iron and Steel Rolling 
Mills and General Worker’s Union, Madras to the 
Management requesting to re-appoint the Petr-Work- 
man and 2 others (xerox copy) 

Ex. M-8/29-11-80—Letter from the workman to the 
Management regarding his re-employment (xerox 
copy) 

Ex. M-9/11-5-81—Petition u/s. 2-A of the I. D. Act 
filed by the workman before the Labour Officer, 
1-Circle^ Madras (xerox copy) 

Ex. M-10/5-3-80—Letter from the Workman to the 
Management, (xerox copy) 

Ex. M-l 1/29-11-80— -do- 

Ex. M-12/28-3-81— 

Ex. M-13/29-10-81—Objection to Ex. M-9 filed before 
the Labour Officer, Circle-I, Madras, (xerox copy) 

Ex. M-14/23-12-R1—Conciliation Failure Report (xerox 
copy) 

Ex. M-15/23-12-81—English translation of Ex. M-14 
(copy) 

Ex. M-16/’ --- —Copy of G.O. Ms. No. 367, Labour 
and Employment Dept., dated 20-2-82. 

Ex. M-17/5-7-82—Copy of workman’s letter addressed to 
the Secretary to Government, Labour and Employ¬ 
ment Dept., Madras-9. 

Ex. M-l8/22-10-82—Objection to Ex. M-17 filed before 
the Labour Officer, Circle-I, Madras (xerox copy) 

Ex. M-19/25-10-82—Letter by the workman to the Labour 
Officer, Circle-I, Madras (xerox copy) 

Ex. M-20,/8-9-83—Letter from the A*4t. Commissioner 
of Labour, Madras to the Management, (xerox copy) 

Ex. M-21/ — —True copy of workman’s letter to the 
Labour and Employment Dept., Government of 
Tamil Nadu, Madras-9. 

Ex. M-22/ — —True copy of Workman’s letter to the 
Hon’bie Minister, Labour Welfare, State of Tamil 
Nadu. 

Ex. M-23/28-9-83—Letter from Management to the Asstt. 
Commissioner of Labour-I, Madras, (copy) 

Ex. M-24/8-12-83—Letter from Management to the Com¬ 
missioner of Labour, Madras (copy) 

Ex. M-25/21-2-85—Petition u/s. 2-A of the I. D. Act 
filed by the workman before the Asstt. Labour Com¬ 
missioner (Central) Madras, (copy) 

Ex. M-26| 16-4-85—Reply filed by the Management be¬ 
fore the Asstt. Labour Commissioner (Central), 
Madras, (copy) 

Ex, M-27/28-6-85—Rejoinder filed by the workman before 
the Asstt. Labour Commissioner (Central), Madras, 
(copy) 

Ex. M-28/ — -—List showing name of persons who 
are juniors to the workman filed by the workman 
before the Asstt. Commissioner of Labour (Central) 
Madras. (ctfpiH ' ‘ 

Ex.M-29/29-11-85—Letter from Management to the 
Asstt. Commissioner of Labour (Centrall, Madras 
(copy) 
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3Sk. M-30/27-3^86—Proceedings of Asstfe 
.of Labour. (Central) Madras (copy) 

Ex. M-31 /<M-86—Letter from Management to the Asstt. 
Labour Commissioner (Central), Madras (copy) 

Ex. M-32/21-4-86—Conciliation Failure Report (xerox 
copy). 

Ex. M-33/3-6-86—Letter from Management to the Asstt. 
Labour Commissioner (Central), Madras (xerox copy) 

Ex. M-34/17-6-86—Letter from Management to the 
Secretary to the Government of India, Ministry of 
Labour, New Delhi (xerox copy) 


AND 

Their .workman Sri A. Barik represented 
through Orissa Minerals Workers Union, 

At/P.O. Barsua, Via Koira, Dist. Sundergarh. 

.Second Party—Workmen. 

APPEARANCES: 

Sri A. Acharya, Sr. Law Officer—For the first party— 
Management. 

Sri A. Barik, the workman himself. 

KXtl AT>TV 


Ex. M-35/20-4-78—Xerox copy of reference to this 
Tribunal. 

Ex. M-36/20-4-78—Central Government’s Office memo¬ 
randum regarding recruitment to Central Govern¬ 
ment undertaking through Employment Exchange 
(xerox’ copy) 

Ex. M-37|l-l-82—Direction’s issued by Ministry of Pet¬ 
roleum, Chemicals and Fertilizers, Government of 
India to all Chief Executive of all Public Sector 
Undertakings, (xerox copy) 

Ex. M-38 (series)—Xerox copies of casual men wages 
sheets for the month of March 1978 to July 1978, 
November and December, 1978, January, 1979 to 
March. 1979, July 1979 to October 1979 (upto 
6-10-79). 

Ex. M-39 (series)—Xerox copies of Muster Roll for casual 
workmen for the month of January 1978 to December 
1978 and January, 1979 to December, 1979. 
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W.STT. 1305:—Sfteftfipp fiPTPf S tfa faUM ', 1947 (l947 

«pt 14 ) # arm 17 % if, rrarn:, y ugtn srmr 

sure TratSs-tT <w, %sr, % jranrerer % 

fMS PttfFTOf sflT % sK vryra ij ftfcz sfNfrPT^r 
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, srt ait 28-4-92 ^ aro pT «n 1 

[frsgTrpr—260 1 2/590—an^.srTT. (Wau)] 
a). trrr. tfe, Timfr 

New Delhi, the 28th April, 1992 

S.O. 1305.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Bhubaneswar as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the.management 
of Barsua Iron Mine of Rourkela Steel Plant, SAIL, Rourkela 
and their workmen, which was received by the Central Gov¬ 
ernment on the 28-4-92. 


The Government of India in the Ministry of Labour in 
exercise of powers conferred upon them by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) and by their 
Order No. L-26012/5/90-IR(Misc.) dated -9M990 have re¬ 
ferred the following dispute for adjudication to this 
Tribunal:— 

“Whether the action of the management of Barsua Iron 
Mine. Rourkela Steel Plant, SAIL, in not releasing! 
Sri A. Barik from Barsua Iron Mines and posting 
him in the new place of posting in P&DQ Puruna- 
pani consequent upon his promotion as Operator 
(Control Room) in the scale of N-4 and in not 
providing him financial benefits w : th effect from 
27-1-87 i.e.. the date of his promotion is justified 7 
Tf not, to what relief is the workman entitled?” 

2. This case was posted to 21-3-92 for further orders. On 
that day both parties filed a joint memo. Stating that they 
have already settled the dispute out of court in the interest 
of industrial peace and harmony and prayed to pass an award 
in terms of the settlement arrived at between 'hem. The 
terms of the settlement are readover and explained to the 
parties to which they admit to be true and correct. The 
settlement seen>« to be fair and is recorded. Hence, I pass 
this Award in terms of the settlement which do form of 
the Award. 

Dictated and corrected by me. 

R. K. DASH, Presiding; Officer 
FORM-H 

Memorandum of settlement dt. 9-3-92 between the 
Management of SAIL, Raw Materials Division, Rourkela 
Zone, Rourkela and the Orissa Mineral Workers 

Union, At/PO Barsua, Via Koira, Dist. Sundergarh arrived 
at in course of discussion for settlement of the industrial dis¬ 
pute pending adjudication before the Industrial Tribunal (Cen¬ 
tral), Bhubaneswar registered as I. D. Case No. 36/90(C). 
Representing Management. Representing YVorkmen, 

1. Sri N. C. Ghosh, 

Sr. Manager (PL) RMD. 

1. Sri R. P. Singh, General 
Secy. OMWU, BIM. 


{No. L. 26012/5/9O-IR(Misc.)J 
B. M. DAVID, Desk Officer 


2. Sri A. Baraik, 

Technician (Elect.) BIM. 


ANNEXURE 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
PRESENT; 

Sri R. K. Dash, L.L.B., 

Presiding Officer, 

Industrial Tribunal, 

Orissa, Bhubaneswar. 

Industrial Dispute Case No 36 of 1990 (Central) 
Bhubaneswar, the 15th April. 1992 
BETWEEN 

The Manacement of Baisua Iron Mine of 
Rourkela Steel Plant, SAIL, Rourkela. 

... First party—Management. 

.1156 GI/92—5. 


Short recital of the case 

The General Secretary, Orissa Mineral Workers Union At/ 
PO Barsua, Via Koira, Dist. Sundergarh (Orissa), raised an 
industrial dispute vide his letter No. OMWU/89/263, dt 
4-9-89 challenging non-release of Sri A. Baraik, PI. No. 
35798, Electrician, Barsua Iren Mine to join the post offered 
vide Office Order No. PL-MP/87003, dt. 27-1-87 at Puruna- 
pani Limestone and Dolomite Ouarry, Purunapani. The dis¬ 
pute was admitted fo iconsicilation bv the Asstt. Labour Com¬ 
missioner (Central), Rourkela but failed. In consideration of 
the failure of conciliation, the Ministry of Labour, Govern¬ 
ment of India, referred the dispute for adjudication to the 
Industrial Tribunal (Central), Bhubaneswar which has been 
registered as 1. D. Case No. 36/90(C). 

During the pendency of the dispute before.the Hon*M« 
Industrial. Tribunal (Central), parties t 0 the dispute held 
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discussion on the issue mutually and.-after protracted dis¬ 
cussion agreed to resolve the dSpUfe Off tw ICflowicg 'terms: 

TERMS OF SETTLEMENT 

1. The Seniority of Sri A. Baraik, PI. No. 35798, Tech¬ 

nician (Elect.) in L-4 grade shall, be counted w.e.f. 
27-1-1987. 

2. ' Sri Baraik will not be entitled to any financial benefit 

in terms of (1) above. 

3. The Union and workman have agreed not to raise any 

dispute nor make any claim/demand in future for 
anv further benefit cn the issue and this settlement 
fully and finally resolves the dispute raised by the 
union. 

4. Both the Management and the Union will file an 

application jointly before the Hon’ble Industrial Tri¬ 
bunal (Central), Bhubaneswar praying for passing an 
Award in terms of this settlement., 

5. The terms of the settlement will be implemented with¬ 

in a period of 90 (ninety) days from the date of 
publication of the Award. 

Signature of the parties 

'Representing the Management. Representing the Workman. 
Sd/- Sd/- 

(N. C. Ghosh).) (R. P. Singh.) 

SdT- 

(A. Baraik.) 

Witness: 

Sd/- 

1. Sri K. Vasodharan, 

Jr. Executive (PL) BTM. 

30 Vffcr, 1992 

*r.trr. 1306 :— afaftPt r fasnu trftrftmr, 1947 (1947 
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29-4-92 4Tt 3TO ffft UT I 

[tRTMT5r-31012/l/89-?fTt.4nT. (fafati) 

^f.tpr. ifim, sfttffrd 

New Delhi, the 30th April, 1992 

S.O. 1300.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government here¬ 
by publishes the award of the Central Government Industrial 
Tribunal No. 2, Bombay as shown in the Armexure in the 
•Industrial Dispute between the employers in relation to the 
management of Bombay Fort Trust and their workmen, which 
was received by the Central Government on 29-4-92. 

[No. L. 31012/1 /89-IR(Misc.)J 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, AT BOMBAY 

PRESENT: 

Shri P. D. AFSHANKAR, Presiding Officer. 

Reference No. CGTT 2/16 of 1989 

PARTIES: 

Employers in relation to the management of Bombay 
Port Trffst. 

AND 

Their Workmen. 

^APPEARANCES: . 

’ For the Employer • Shri C. 0. NargdBtat', Advdda M 
For the Workmen: Shri S. R. Wagh, Advocate. 


INIWSTRY-': Pfetrand Ddcfar STATE-: Maharashtra 
Bombay, the 2nd April, 1992 
AWARD 

The Central 1 Government by their Order- No. L-31012/1/ 
89-IR(Misc.), dated 31st May, 1989 have referred the follow¬ 
ing; industrial dispute to this Tribunal for adjudication under 
swrtiott .lefUfd) of the Indratr-ial-Disputes Act, 1947. 

"Whether the m image men! of Bombay Port Trust, 
Bombay, in relation to their Mobile Crane Section, 
at Bombay^ were: justified in- imposing a fine of 
Rs. 150 (Rupees One Hundred and Fifty only) on 
Shri N. V. Joshi. Driver, Ilhd Gr. If not, what 
relief is the workman concerned entitled to?” 

2. The case of the workman Mi. N. V. Joshi, as disclosed 
from’ the statement of claim (Ex. W/2) filed by the Secre¬ 
tary of the Transport and Dock Workers' Union. Bombay, 
in short, is this : 

The said workman is in the employment of the Bombay 
Port Trust, Bombay. He was. on duty at No. 1 
Unclear Warehouse on 2SM1-1984 and was asked 
to operate - forklift No. 3- for loading and stacking 
cargo, in thb shed flora the Wharf. Another forklift 
No. 25 was also operating in the similar manner 
at the sanle work place on that day. The mod© of 
operation of the fork lift No. 25 was- to- remove the 
boxes (Cargo) from the lorry, and the work of the 
workman (fork-lift No. 3) was to stack, these boxes 
in the shed. Wliile this work wasr in progress, the 
workman: (lift No. 3), after stacking a box in the 
shed, was driving nis fork-lift out of the shed to 
lift and carry a fccx from the other fork-lift (No. 25), 
which was standing at some distance near the gate 
of the said shed. The entrance (gate) of the shed 
has a descending skipe, and when, the workman was 
driving his fork-lift out of the shed through the 
entrance, it started roJKflg down on the slope. In 
order is control the speed and to avoid co this km 
with the lorry parked, he applied the brakes. How¬ 
ever, the speed could not be controlled even on the 
application of the hand brakes. Therefore, the work¬ 
man tried to change the direction of the fork-lift 
(No. 3) by moving the stearing to one side to avoid 
collusion with tire parked lorry, but the front wheel 
of the fork-lift (No. 25) and its tyre got punctured. 
AH these things took place within a few seconds. 
This incident of puncturing the front wheel of Fork¬ 
lift (No: 25) took place because of the failure of 
the brakes and the slippery slope of. the entrance 
of the shed, and not because of the negligence or 
intentional act on the part of the workman. 

3. The Union further alleged thus: 

Alter the: said incident, the management issued a memo 
dated 8-5-19-85 to the workman, and the workman 
submitted his explanation thereto. Thereafter, the 
management, by their order dated 11-2-1987 imposed 
a fine of Rs. 15& upon the workman which was to 
be recovered from his pay in 3 monthly instalments 
of RS. 51) each. This penalty of Rs. 150 
has been imposed towards the full costs of the 
damage caused to the tyre of the fork-lift (No. 25). 
This action ol the management in imposing a penalty 
of Rs. 150 and recovering it from the pay of the 
workman is illegal, improper and unjust, and it is 
against the principles of natural jastice. The manage¬ 
ment has not followed the due process of taw while 
imposing and recovering the said penalty from the 
workman. Therefore, the workman approached the 
Union in the matter, and the Union raised an In¬ 
dustrial dispute before the ALC (Central) Bombay. 
As the conciliation proceedings ended in failure, the 
Centra* Government made the reference as above. 

4. The Union further alleged thus : 

In case the management was . not satisfied w th the 
written explanation submitted by the workman, it 
was necessary ®! the part of the management to 
hold the necessary departmental enquiry against the 
workman, and to give him • proper opportunity to 
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establish h's innocence However, no such enquiry 
was heffi-against‘tern =by the Management. As such, 
the action of the - management in question is bad 
in "law. Therefore, the Union lastly -prayed that 
this Tribunal should hold the acton of the manage¬ 
ment in question as unjust and illegal, -and should 
direct the management to return the amount of 
Rs T50 to the workman illegally recovered from 
his pay. 

5. The Secretary of the Bombay Fort Trust, by his writ¬ 
ten statement (Ex. M3) opposed the said claim of the work¬ 
man, and in substance contended thus : 

‘It is not true that the management imposed a penalty 
of Rs. 150 on the said workman, as alleged by 
him. The management only recovered the amount 
of pecuniary loss caused by the negl gence of the 
workman, from his pay. It is not true that the 
entrance of the shed where the said workman was 
working on the said day, had any appreciable de¬ 
scending slope. It is also not true that there was 
failure of brakes of the fork-lift No. 3 which the 
workman was driving. The Mobile Crane Super¬ 
visor on duty at the material time visited the site 
of the accident immediately 'after the occurrence of 
the incident, and made tlio .preliminary investiga¬ 
tion and inspection he found that the brakes of the 
tion and inspection, and upon the said invest iga- 
said fork-lift (No. 3) were in order, and that the 
incident had occurred due to the negligence on the 
part of the workman in question, i.e. the driver of 
the fork-lift No. 3. 

6. The management further contended thus : 

The said workman was given a personal hearing by the 
management by the disciplinary author ty before 
imposing the said penalty of recovering the cost of 
pecuniary loss caused by ins negligence and thereby 
damaging a tyre of another fork-lift No. 25. The 
said personal hearing was given in The presence of 
a Welfare Officer of another independent depart¬ 
ment, and Thus a fair and proper opportunity was 
given to the workman to defend his case. The 
management further contended that in exercise of 
the powers vested under section 126 of the Major 
Fprt Trust Act, 1963, rend with other relevant pro¬ 
visions.of the said Act the Central Government has 
framed Bombay Port Trust Employees (Classifica¬ 
tion, Control and Appeal) Regulations, 1976, which, 
were duly published ,<n the Gazette of India—Part 
II, Section 3, Sub-section (i) dated 8th May, 1976, 
The management i.e. The disciplinary -authority is 
empowered under the said prew fions to impose, for 
good and sufficient reasons, a penalty of recovering 
from the workman’s pay the whole or-part of the 
pecuniary loss caused by negligence or by the 
breach of any order on the part of any workman. 
The management has duly complied with the pro¬ 
cedure prescribed under the said Regulations before 
imposing the aforesaid penalty of recovering the 
■mm of Rs. 150 from the pay of the Workman in 
question. It was not necessary for the management 
to hold -any departmental enquiry against the work¬ 
man in the matter. The penalty imposed on the 
workman is a minor penalty and the procedure 
prescribed in the sa ; d regulation for imposing a 
minor penalty was properly followed bv the man¬ 
agement, after giving proper and adequate oppor¬ 
tunity to the workman in the matter. As only a 
minor penalty was imposed on the workman the 
industrial dispute in the present reference is frivol¬ 
ous. The management, therefore, lastly prayed that 
this Tribunal should uphold their action in the 
matter, and should reject the claim of the workman. 

6A. The Issues framed at Ex. 4 are : 

(4)-Whether the accident in quest’tm took place because 
of the neglieence on the part -of the -workman Shri 
N. V, Joshi? 


(2) Whether the action of the BPT management in im¬ 
posing a fine of Rs. 150 upon said workman, with 

out holding any departmental inquiry agamst him, 
is just and proper? 

(3) Whether the BPT management imposed a fine of 
Rs. 150 on the said workman? 

(4) Whether a fax and proper opportunity was given to 
the workman, before the penalty was imposed upon 
him? 

(5) To what relief, if any, tiie workman is entitled? 

(6) What Award? 

7. My findings on the said Issues are : 

(1) No. 

(2) No, 

(3) Imposed a penalty of Rs. 150. 

(4) No. 

(5) As per Award below. 

(6) As per Award below. 

REASONS 

8. The workman Shri N. V. Joshi filed hs affidavit (Ex. 
W/15) in support of his case, and he was cross-examined 
on behalf of the Management The Bombay Port Trust 
Management examined two witnesses in support of their 
case, and they were cross-examined on behalf of the work¬ 
man. The sad workman is the only witness to the accident 
in question. Neither of the two witnesses examined on be¬ 
half of the management was present at the time of 
the actual accident. As such, in the circumstances of the 
case, and on taking jnto consideration the oral and docu¬ 
mentary evidence on the recoid, I accept the case of the 
workman. According to the workman, the accident in ques¬ 
tion had taken place due t 0 the failure of brakes and due 
to the slippery slope at the place of accident, and not be¬ 
cause of his negligence. According to the Management, 
the accident in question had taken place due to the negli- 
genece of the workman himself. However in the circum¬ 
stances of the case, I believe and accept the workman’s 
case. 

ISSUE NO. 1 

9. The said workman Shri N. V. Josh:, in substance, 
state in his affidavit thus : 

On the night of 29-11-1984 at about 10.30 p.m» he 
was pn duty at No. 1, Uncleared Ware House at 
the Port at Bombay. He was then operating fork¬ 
lift No. 3 for loading and stacking cargo in the 
shed from the wharf. After stacking cargo in the 
. shed, he was driving fork-lift No. 3 out of the 
shed gate to lift and carry cargo from fork-lift 
No. 25, wh eh was standing at some distance near 
the gate of the shed. The gate of the shed had 
a descending slope and at that time it was also 
slippery due to oil etc. When his fork-lift No. 3' 
started descending the said slope, it started falling 
down and went out of his control. He, therefore, 
applied the brake, but the biake did not work. He, 
therefore, applied the hand brake also, but he 
could not control the vehicle. Therefore, in order 
to avoid collusion with the lorry standing outside 
the gate, he changed the direction of his vehicle, 
but the fork of his vehicle hit the front tyre of 
fork-lift No. 25 and punctured it. The damage to 
the front wheel of the fork-l'ft No. 25 did not 
take place because of any negligence or intentional, 
act on his part and that he had taken utmost care 
and precaution to avoid the collusion with the 
lorry and fork-Hft No. 25. 

10. In hits cross-exam nation he stated thus : 

“After the accident, the Supervisor Shri Gurav came 
to the place of accident. It is not true that he 
Le. the workman tendered apology for the incident 
before the Chief Mechanical Engineer. However the 
Chief Mechanical Engineer told him that the acci¬ 
dent-had taken dace because of his fault and-that 
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a sum of Rs, 50 would be deducted from bis pay 
at the rate or Rs. 50 per month.” In the circum¬ 
stances of the rase, I believe the evidence of the 
said workman, as stated by him in his examination- 
in-chief. 


11. Shri R, A. Gurav, the w'tness No. 2 for the Manage-, 
ment, in substance stated in his affidavit (Ex, M/18) thus: 

“In 1984 i.e. at the time of accident in quest on, he 
was working as a ‘Crane Supervisor’ in the Bombay 
Port Trust. The said woikman Shri Joslii was 

working under him as a Driver, Grade II. On the 

night of 29-11-1984 at about 10.00 p.m. he re¬ 
ceived a telephone call from the workman about 
the accident in question. Hence he immediately 
rushed to the place of accident, and found that the 
work-lift No. 3 had damaged the front tyre of fork¬ 
lift No. 25. The tyre of fork lift No. 25 was 

cut and was punctured. He started fork-lift No. 3 
and tested the brakes, and found them to be in 
order. Even the hand brake was working pro¬ 

perly, and nothing at all was wrong with the fork¬ 
lift No. 3. As such, he pointed out to the work¬ 
man that his allegation that the brakes had failed, 
was not true and correct, and that the accident 
had taken place only due to his negligence. The 
slope at the accident spot was normal and at that 
time it was not slippery. On the next day he in¬ 
formed his superior officer Shri M. G. Patankar 
(MW No. 1) about the accident in question, and 
then subm tted his hand written report to him on 
3-12-1984.” 

12. In his cross-examination the said witness Shri Gurav, 
i.e. th Crane Snpervisor stated and admitted : 

“That the accidents of the nature ; n question had taken 

. place in the past. Thus, even in the past the acci¬ 
dents had taken place due to the failure of brakes 
and because of teh slippery slope of the place, and 
not because of any negligence on the part of any 
employee. The report submitted by the crane Super¬ 
visor Shri Gurav ot his superior officer is at (Ex- 
Mill). It was submitted on 3-12-1984, i.e. only 
four days after the accident in question. The wit¬ 
ness Shri Gurav admitted in his cros-examination 
that even though he made the statement in his affi¬ 
davit that he started fork-lift No. 3 and tested the 
brakes himself, such a statement is not appearing 
in his above stated report. He further stated in 
his affidavit that the slope at the accident spot was 
normal and at the time of the accident it was not 
slippery, but that such a statement is not apeparing in 
his above stated report dated 3-12-1984 (Ex. M/ll). 
(On the contrary the statement appearing in the 
report is that, as there was the slope, the brakes 
could not be aplied properly). The sa'd witness 
Shri Gurav laslty admitted in h's cross-cxamiration 
that even if the vehicles are duly checked, an acci¬ 
dent can take place due to the technical defect. 
Therefore, in view of wbrd the crane supervisor 
Shri Gurav (MW No. 11) stated in his cross- 
examination, his statement in his examination-in¬ 
chief that the accident in question had taken p'ace 
only because of the negligence of the workman, 
cannot at all be accepted.” 

13. The first witness for the Management viz. Shri M. G. 
Patankar stated in his Examination-in-chief thus: 

“At that time he was working as a Superintendent in 
the Mobile Crane Section. He learnt about the ac¬ 
cident in question from the Crane Supervisor Shri 
Gurav, on the next day of the accident. A minor 
enquiry was held against the said workman by the 
Ch ; ef Mechanical Engineer, when he was present 
there, and the said workman was found guilty of 
the charge of negligence.” 

14. In his cross-examination be stated that he visited the 
place of accident two to three days after the accident. As 


such this witness has no personal knowledge about the acci¬ 
dent in quest»on, and 'ms'evidence is ot no use m proving 
the alleged negligence on the part of the workman. 

15. The documentary evidence on the recced is thus:— 

The workman submitted his report (Ex. W-5) to the 
Crane Supervisor on 10th uecemoer, 1984, i.e., 
about twelve days after the accident in question. 
He clearly stated in that report that the accident 
had taken place due to the slope of the way in 
question and because of the fauure of brakes, and 
not because of his negligence. A snow-cause notice 
(Ex. W|6) was issued by the Chief-Mechanical 
Engineer to the workman on 8th May, 1985 i.e. 
about live months after the accident in question, to 
show-cause within two weeks wny the disciplinary 
action under Rule 22(2) (c) and (i) read with regu¬ 
lations 8 and 14 of the B.P.T. employees Classi¬ 
fication Control and Appeal, Regulations, 1976, 
should not be taken against him for his misconduct, 
and why an amount of Rs. 150 should not be re¬ 
covered from him towards the cost of damage caused 
to the tyre. Thus, the B.P.T. management was think¬ 
ing of taking a disciplinary action against the said 
workman. However, except issuing the said memo 
dated 8th May, 1985 (Ex. W/6), and except giving 
the personal hearing to the workman, no further 
departmental enquiry was admittedly held by the 
management against the workman. 1 find that in the 
circumstances of the case, the necessary departmen¬ 
tal enquiry should have been held by the Manage¬ 
ment against the workman, and in proper and suffi¬ 
cient opportunity should have been given to the 
workman to prove his case of non-negiigence. How¬ 
ever, no such action was taken by the management 
in the present case. The workman submitted ms 
reply dated 14th May, 1985 (Ex. W/7) to the 6aid 
memo, and stated therein that the acc.dent in ques¬ 
tion had taken place because of the Slope on the 
way; and the failure of brakes, and not because of 
any negligence on his part. Thereafter, the punish¬ 
ment was inflicted upon the workman by the memo 
of the management dated 11th February, 1987 
(Ex. W-8). As such the punishment was inflicted 
upon the workman about i-3/4 years after the 
workman submitted his reply, and after 2-1/4 years 
after the accident in question. By this memo, the 
workman was informed that a personal hearing was 

f iven to him by the Chief-Mechanical Engineer on 
5th January, 1987 in the presence of the Welfare! 
Officer, and that the reply given by the workman 
was found not satisfactory, and as such a sum of 
Rs. 150 would be recovered from h.s pay by three 
monthly instalments of Rs. 50 each for his negli¬ 
gence in question and for causing damage to the. 
tyre erf the fork lift No. 25 on 29th November, 
1984. Accordingly the amount of Rs. 150 was re¬ 
covered from the pay of the workman in three 
monthly instalments of Rs. 50 each. 

Ex. M-ll is the report submitted by the Crane 
Supervisor Shri Gurav to the Supervisor of the* 
Crane Section on 3rd December, 1984, i.e. 
only four days after the accident in ques¬ 
tion. In this report, the management’s 
witness Shri Gurav clearly stated that there was a 
slope and the brakes could not be applied properly. 
Therefore, this report in fact supports the case of 
the workman that the accident had not taken place 
due to his negligence. In the result, for all the rea¬ 
sons stated above, I find that the accident in ques¬ 
tion had not taken place because of the negligence 
on the part of the said workman. 

Issue No, 1 is therefore, found in (he negative. 

ISSUE NOS. 2, 3, and 4 . 

16. According to the. workman, the .management had im¬ 
posed a fine of Rs. 150 upon him. Hov#;ver, this contention 
of the workman is not correct. As can be seen from regula¬ 
tion 8 of the said Regulations, the recovery from the pay of 
sn employee 'of the amount of the pecuniary loss canoed by 
him to the work by his negligence is a minor penalty. There¬ 
fore, in the present case, the management had inflicted a 
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minor penalty, and had not imposed the fine upon the wort.- 
man. However, as the accident had not taken place due to 
the negligence of the workman, the management’s acton in 
imposing the penalty of Rs, 150 upon the workman, was 
not just and proper. As noted above, no departmental en¬ 
quiry was held against the workman before the said penalty 
was imposed upon him. It is true that as per regulation 14 
of the said regulations, it is in the discretion of the man¬ 
agement whether to take the necessary disciplinary action 
against an employee or not. However, in the present case, 1 
find that the management should have held the necessary de¬ 
partmental enquiry against the workman before the said punish¬ 
ment was imposed upon him. As noted above, except issuing 
the show-cause notice, and except giving a personal hearing 
it, i'r>: workman, no othrr enquiry was held against him. Vs 
such, I find that no fair and proper opportunity was given 
to the workman before the said penalty was imposed upon 
him. 

Issue Nos. 2, 3 and 4 are therefore found as stated above. 

17. It was urged on behalf of the management that in 
case the fork lift had slipped or skidded due to the slippery 
slope, there would have the skid marks on the tyre, but no¬ 
body reported about the skid marks in the present case. 
However, in the present case, no panchanama was drawn of 
the place of accident after the accident in question. There* 

■ fore, it cannot be stated whether there were skid marks or 
not. , 

18. In the result, the action of the management of the 
B.P.T. in imposing fine (i.e. penalty) of Rs. 150 upon the 
said workman, is not just and proper. As such, the manage¬ 
ment is liable to repay said amount of Rs. 150 to that work- 
plan. .1 find that this is a fit case wherein the management 
should further-be directed to pay Rs. 50 as the amount of 
interest, and Rs. 300 as the amount of costs of these proceed¬ 
ings, to the workman. 

19. The following Award is, therefore, passed : 

AWARD 

The action of the Management of Bombay Port Trust, 
Bombay, in relation to their Mobile Crane Section, at Bom¬ 
bay, in imposing a fine of Rs. 150 (Rupees One Hundred and 
Fifty only) on Shri N. V. Joshi, Driver, Hnid Grade, is not 
just, proper and legal. 

The management of the B.P.T. is hereby directed to repay 
the amount of Rs. 150 to the workman, and also to pay him 
Rs. 50 as the amount of interest thereon, and Rs. 300 towards 
the costs of the present proceedings. 

P. D. APSHANKAR, Presiding Officer 
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New Delhi, the 30th April, 1992 

S.O. 1307.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal-cum- 
Labour Court, Emakulam as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. M.B. & Co.. Limited, Cochin-3, and 
their workmen, which was received by the Central Govern¬ 
ment oh the 29th April, 1992. 

fNo. L. 35011/5/88-D.HI(B)j 
B. M. DAVID, Desk Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAKULAM 

(Labour Court, Emakulam) 

Friday, the 24th day erf April, 1992 
PRESENT : 

Shri R. Raveendran, B.A., B.L., Presiding Officer. 

Industrial Dispute No. 6/89 (C) 

BETWEEN 

The General Manager-Shipping, M/s. M.B. & Company 
Limited, Wellingdon Island, Cochin-682003, Kerala. 

AND 

1. The General Secretary, Progressive Port & Dock 
Workers Union, D. No. 2/94, Calvathv, Cochin - 
682001, Kerala. 

2. The Genera! Secretary, Cochin Port Thozhilali 
Union, Main Road, Mattanchery, Ooehin-682002, 
Kerala. 

REPRESENTATIONS: 

M/s. Menon & Pai, Advocates, Emakulam, Cochin-682011. 

.. .For Management." 

Sri. A. X. Varghese, Advocate, ‘Niyamavedi’ 2/63, 
Cochin-1. ... For Union No. 1. 

AWARD 

•‘Whether the action of the Management of Messrs M.B* 
& Co. Ltd., Wellingdon Island, Cochin-3, Kerala in 
denying regularisation of Sarvashri K. J. Joseph, 
y. p. Xavier and K. A. George, casual coppers is 
justified. If not to what relief the workmen con¬ 
cerned are entitled 7” is the issue referred for ad¬ 
judication to this court as per Order No. L-35011/ 
5/88-D.HI(B) dated 2nd January, 1989. 

2. Pursuant to the notice issued from this Court, both 
parties entered appearance and advanced their respective plead¬ 
ings. When the case was posted for evidence it was submitted 
that the matter was settled out of court. A memo was also 
filed to that effect. According to para (1) of the claim state¬ 
ment dated 25th February, 1992 filed on behalf of progres¬ 
sive Port & Dock Workers Union, they are not pressing the 
demands in respect of S/Sri V. G. Xavier and K. A. George 
Now the dispute regarding S/Sri K. J. Joseph and M. 8. 
Chacko has been settled by memorandum of settlement dated 
14th January, 1992. The settlement was produced along with 
his memo. Hence the award is to be passed In terms of the 
settlement as follows — 

“(0 I* »s agreed by the employer that even though work¬ 
men are not entitled to any benefit under law as 
they have not put continuous service under the em¬ 
ployer, K. J. Joseph and M. B. Chacko will be paid 
an amount of Rs. 13,104 each as a gesture of good 
will and without creating any precedent. 

(ii) The workmen accept that they have attained the 
age of superannuation and they will not have any 
right to claim employment under the management 
in future. 

(iii> The w‘orkhien further agrees that they are not en¬ 
titled to claim any terminal benefits under law and 
they accept the amount offered by the management 
under clause 1 in full and final settlement of all their 
claims against management arising out of their em¬ 
ployment including gratuity and they will not raise 
any further demand. Monetary or otherwise. 

(iv) The workmen further agree that since they have 
already attained the age of superannuation, they are 
not press their claims for regularisation.” 

3. In the result, the award is passed in the above mention¬ 
ed terms. 

Ernakulam, 

24-4-1992 

R. RAVEENDRAN, Presiding Officer. 
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New Delhi, the 27th April, 1992 

&.O. 308.—In pursuance of Secttion 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby 'publishes the award of the Central Government 
Industiral Tribunal, Kanpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Food Corporation of India of their work¬ 
men, which was received by the Central Government on 
27-4-1992. 

[No. L-42012/177/87-D.II (B)] 
RAJA LAL, Desk Officer 

ANNEXURE 

'BEFORE SHI ARJAN DEV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 137 of 1988 

In the matter of dispute . 

BETWEEN 

The Secretary, 

Bhartiya Khadya Nigam Class IV Employees Union 
Dehradun. 

AND 

The. Sr. Regional Manager, 

Food Corporation of India, 

Lucknow. 

AWARD 

1. The Central Government, Ministry of Labour, vide its 
Notification No. L-42012/17?/87/D:iI (B) dated 17-4-88, has 
referred the following dispute for adjudication to this Tri¬ 
bunal : 

Whether the action of the Management of Food Cor¬ 
poration of India in not promoting Sri Ram Prasad 
Anthwal, Messenger, who is being utilised as a 
Driver since September 1983 to the post of Driver 
and not paying him the salary of a Driver, is justi¬ 
fied ? If not to what relief the workman concerned 
is entitled ? 

2. The Industrial Dispute on behalf of the workman has 
beep raised bv Bhartiyn Khadya N’e-’m Cta" T V Employees 
Union Dehradun (hereinafter referred te as Union) thro'CSh 

its Secretary. 


dered for such appointment. Pleased with his work 
and conduct THemtitfageTSent gave him an incentive ajvdrd 
■brife.'aSO tor the year’ 1982. The Union, has, theretofe, 
prayed for the'ftgutensation of the services of the workman 
on the post of driver from 1976 with arrears of wages. 

4. The case is contested by the management. The manage¬ 
ment plead that the workman was appointed as Watchman 
bn 13-6-72 and was posted at Ujjam. cateron he was trans¬ 
ferred to banaranpur where he joined on 6-7-73, and was 
posted at Food istorage Depot Dehradun. Since the work¬ 
man knew driving and held a driving licence his services 
were utilised for driving stair car during brief periods as and 
when regular driver was on leave on payment, of deployment 
allowance of Rs. 1 as day. The management deny that the 
workman had worked as a driver from 12-9-83 onwards 
continuously. The management plead that the workman had 
applied for the post of driver which was to be filled Up by 
direct recruitment and it was not a promotional post. The 
educational qualification prescribed for the said post was 
middle pass with age limit as 28 years. Besides driving 
experience of 4 years with a valid driving licence was also 
required. After interview it was found that the workman 
was- over-age by several years as his date of birth was 20-9-31 
and that he has passed only 5th class. Thus he could not 
be appointed as a- driver under the staif regulations. Further 
since the post was not the promotional he could not be 
promoted to ilje said post. The management admit that the 
workman had made several representations to the manage¬ 
ment but no action could be taken on that for the reasons 
staled above. If the workman was deployed as a driver he 
was not prejudiced in any way as he was getting deployment 
allowance. The management also plead that there is no bar 
for recruitment of fresh candidates possessing the requisite 
qualification. In the eirenmstflnces, the workman cannot be 
appointed as a driver with retrospective effect If his claim 
is' accepted direet recruits would become junior to him and 
it would create a chaos in the matter of seniority resulting 
in a lot of litigation from every corner. Thus, the Union/ 
workman has Fib ease at-all. 

5. In its rejoinder, the Union has admitted the fact alleged 
by the management that for the period for which the work¬ 
man had been deployed as a driver he bad been paid deploy¬ 
ment allowance at the rate of Rs. 1 a day. The Union has 
further alleged that during the period 6-7-76 to 1983 the 
services of the workman had been deployed as a driver 
from time to time but during the period 1983 to 11-4-88 
he had worked as a driver continuously. According to 
the Union age and educational qualifications are to be 
satisfied . only in ease cf direct recruits but Rules as to 
age add educational qualifications do not apply in the case 
of departmental employees. In their case the primary things 
to be looked into are conduct and efficiency. In fact the 
plea raised with regard to educational qualifications and age 
have been raised by the management only in order to defeat 
the claim of the workman. 

6 . In support of their respective cases bo(h sides have led 
oral as well as documentary evidence. Whereas the work¬ 
man has examined himself, the management have examined 
Sri S. P. Ram, Dy. Manager Regional Office FCI Lucknow. 
The reference order calls "for determination of the following 
two questions— 

(1) Justification of the action of the management in not 
paying the workman the wages of a driver despite 
utilising Ms services as such since September, 1983. 


3. The case of the Union in brief is that the workman 
Sri Ram Prasad Anthwal was appointed as a messenger in 
the F.C.I. on 13-6-72. As he possessed a driving licence 
and had experience of driving vehicle his services were utilised 
as a' driver by the management of F.C.I. from 6-7-76, to 
August 1983. In August 1983, he was transferred to Dehra¬ 
dun. Af Dehvadun he was depolyed as a driver continuously 
from 12-9-83 The Union alleges that many a times the work¬ 
man requested the management for his posting as drived 
and his regularisation in service on the said post 
in vain. During the said period, the management kept 
many persons who were junior to the workman as 
drivers. For instance in 1986/1987 two persons were 
recruited as ' drit'ers “but " the Workman was not consi¬ 


(2) Justification of the action of the management in not 
promoting the workman to the .post of driver. 

There is no dismite about the fact that the workman was 
appb’hted on 13-6-72. according to the Union as messenger, 
according to the management as watchman. i 

7. The case of the Union is that the job of driver was 
taken front titne to time between 6-7-76 to 1983 (vide car a 7 
of the re loader) and continuously from 1983 to 11 -4-88. 
On the other hand; the ease set up by the management is 
that the services of the workman were not ut'Esed as a driver 
continuously but-as and 'When required. In view of the 
reference-order we are not required to examine the question of 
payments of a driver from before September, 1983. 
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8 A number of documents have been filed by the Union 
to prove me working of the worKmaa aa a. driver tronsriep- 
tetaoer, 19»3 onwarcts, They are-copies of OttKft-orders and 
are Ext. W-6, W-7 . and W-10 to W-15 and W-19. The 


periods are— 



12-9-83 

to 

9-10-83 

5-11-83 

to 

24-12-83 

1-1-84 

lo 

till further orders 

25-4-85 

to 

7-5-85. 

1-11-85 

to 

28-1-86 

1-2-86 

to 

30-4-86 

5-5-86 

to 

■ 1-8-86 

48-86- 

to 

31-10-86 

2-11-86 

to 

28-1-87 

2-2-87 



28-3-87 

to 

24-6-87 

4-8-87 

to 

31-10-87 

3-11-87 

to 

31-1-88 

3-2-88 

to 

. 1-5-88 

5-5-88 

to 

6-7-88 


The above periods of working are admitted by the manage¬ 
ment witness in para 3 of his affidavit but for the period 
shawm hi office order, copy Ext. W-7, i.e. 25-4-85 to 7-5-85. 
RiWJKf there is nothing both in the affidavit of the manage¬ 
ment witness and also in the office order, copy Ext. W-6 
as to for how many days the workman had worked as 
a driver from 1-1-84 onwards. In the absence of any evi¬ 
dence to the contrary from the side of the management, 
the workman can be held to have worked as driver, upto 
24-4-85 as the next period of his working is from 25-4-85. 

9. It is even admitted to the Union that the workman had 
been paid Rs. 1 a day a deployment allowance for the above 
sard periods. Having received the payments as per Rules 
the question of further payment on account of his deploy¬ 
ment as driver during the said periods does not arise. Thus 
on the first point the action of the management cannot be 
held as unjustified. 

10. Now I come to the second point. . Document No. 4 
of management’s list of documents dated 10-9-85 ig the copy 
of extract from' Staff Regulation the. Food Corporation of 
India; with regprd to the recruitment of drivers Gr, EL Dur¬ 
ing-the course of arguments Sri Si N. Nigam the authorised 
representative for the management placed before the court 
a book on Staff Regulation. The extract referred to above 
was examined and compared in the presence of the represen¬ 
tative for the Union and it was found as correct. For d’rect 
lecruitmeitt as driver Gr. II the educational qualification 
prescribed is middle standard with driving experience of 4 
years and age limit as 28 years. 


12-3-87 as the date of interview 1 at Feed Cere oration of 
India,; Regjonal Office, Lucknow. 

15. Annexwe .TI refers to. the candidates who were inter¬ 
viewed. Of these candidates their educational qualifications, 
age, present post held etc., are a 1«# given. Ftom anrexure 
Ill it appears that Sn Mewa i-ai and Moti Lai were selected 
for appointment as drivers. In annexure IH, the educational 
qualification of Mewa Lal is given as 8th Class and. that of 
Moti Lal is given as High School. The educational quali¬ 
fication of the workman is given as 5th pass. From annexure 
III, it-thus becomes evident that on the basis of interview 
held on 12-3-87; the-workman was not selected. 

16. I may state here that both the selected 1 candidates were 
departmental candidates and that they had been working as 
watchman prior to their selection. In his examination in 
chief, the workman has admitted that both Sri Mewa Lal and 
Motilal were initially appointed as watchman and both were 
selected as drivers in 1987. According to the workman, where¬ 
as Sri Mewa Lal is 6th Class pass, Sri Moti Lal is only 4th 
class. This docs not appear to be- true when seen, in the 
light of information contained in annexure It of the affidavit 
of the management witness. If the workman could pass 8th 
class in 1987, they could have also passed 8th class and hijfb 
school during the course of service as watchman. Thus I 
conclude that because of the qualifications prescribed the 
workman was not eligible for his appointment as driver Gr. 

II. He became eligible when he acquired the minimum edu¬ 
cational qualification of 8th class pass in 1987. There is no 
evidence that after the selection of Mewa Lal and Moti Lal 
vacancies were notified before his actual appointment a; a 
driver Gr. II by means of letter of appointment dated 9/ 
14-10-91- copy Ext. W-l 8. So the action of the management 
on this count also cannot be held as unjustified. 

17. Hence from the findings recorded above. I hold the 
action of the management on both the count as justified. As 
observed above the workman has now' been appointed as 
driver Gr. IT 

18. Reference is answered accordingly. 

ARJAN DEV, Presiding Officer 
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IT. Ext. M-2 is the copy of application dated 27-9*76 given 
by the workman to the Sr. Regional Manager F.C.L Lucknow 
for his appointment as a driver. In it he has stated that he 
wag' a watchman posted at Dehradun. He has also stated 
that he is middle pass and that, he was 25 years age. 

12. The fact alleged toy the workman with regard to his 
educaitonal qualification has been found as false. In bis 
cross examination, the workman has admitted that the said 
application was moved by him. He has also admitted that at 
that time he W'as only 5th Class pass and not 8th Class. 
According to him he passed the 8th Class in 1987. 

13. In para 15 of his affidavit the management witness has 
deposed that subsequently the age limit was relaxed in the 
case of departmental employees. Now I refer to annexures 
I and II to the affidavit of the management witness. 

14. Annexure I is the copy of letter dated 28-2-87 from 
the Senior Regional Manager to the District Managers of 
Food Corporation of India, Varanasi, Gorakhpur etc. It was 
written in connection with the filling up the post of vehicle 
drivers Gr. II in the scale of Rs. 290—480 in Food Corpora¬ 
tion of India, U.P. Region. The Senior Regional Manager, 
requested the District Managers to circulate his letter amongst 
the staff and forward the applications of candidates to him 
latest by 9-3-67. The Senior Regional Manager, even fixed 
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New Delhi, the 28th April, 1992 

S.O. 1309.—In pursuance of Section 17 of the Industrial 
Disputes. Act,. 1947 (14 of 1947). the Central Government 
herehy publishes the award of the Industrial Tribunal, Tamil 
Nadu as shown in the Annexure in the Industrial dispute 
between the employers in relation to the Mgt. of Dena Bank 
and their workmen, which was received by the Central Gov¬ 
ernment on the 24-4-92. 

[No. L-l2011 /70/88-D.II (A)] 
V. K. VFNUGOPALAN, Desk Officer 
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ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL 
NADU MADRAS 

Friday, the 10th day of April, 1992 

{►reSenTY' • 

THIRU M. GOPALASWAMY, B.Sc., B.L. 

Industrial Tribunal. 

Industrial Dispute No. 8 of 1989 

(In the matter of the dispute for adjudication under sec¬ 
tion 10(1 )(d) of the Industrial Disputes Act, 1947 
between the workmen and the management of 
Dena Bank, Madras-34). 

BETWEEN 

The workmen represented by 
The General Secretary, 

Dena Bank Staff Union, 

No. 1, Thanicachalam Road, 

T. Nagar, Madras-600017. 


29 WS« 1992 
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New Delhi, the 29th April, 1992 

S.O. 1310.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), t]ie Central Government 
hereby published the award of the Industrial Tribunal, Kanpur 
as shown in the Annexing >n the Industrial dispute the emp* 
loyers in relation to tile Mgt. of Bank of Baroda and their 
workmen, which was received by the Central Government 
on the 28-4-92. 

[No. L-12011/88/90-IR (BJI)! 

V. K. VENUGOPALAN, Desk Officr 


AND 

The Regional Manager, 

Dena Bank, 

No. 134, Nungambakkam High Road, 

Ganpat Buildings, Madras-600034. 

REFERENCE : 

Order No. L. 12011/70/88-D.(II)(A), dated 5-1-1989 
of the Ministry of Labour, Government of India. 

This dispute coming on this day for final disposal in the 
presence of Thiruvalargal Aiyar and Dolia and R. Arumu- 
gam, Advocates appearing for the workmen and of Thiruva- 
largal S. Sampath Kumar and K.S.V. Prasad. Advocates for 
the management and the counsel for the workmen having 
made an endorsement for withdrawing the dispute, this Tri¬ 
bunal passed the following : ...... 


ANNEXURE 

BEFORE SHRt A RIAN LEV PRESIDING OFFICER. 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL 
DEOKI PALACE ROAD, PANDU NAGAR, KANPUR 
Tnd.ivlrinl Disnntes No. 72 cf 1991 


In the matter Of dispute between 

The General Secretary, 

Bank of Batuda Sta* r Association, 
Madho Bhawan I5/22.2-A Civil Line. 
Kanpur. 


.AND 


Regional Manager, 
Bank of Barod? 

19 Ve Road Lucknow 


AWARD 

This dispute between the workmen and ihe management 
of Dena Bank, Madras-34 arises out of a reference under sec¬ 
tion 10(l)(d) of the Industrial Disputes Act. 1947 by the 
Government of India in us Order No. 12011/70/88-D.lHA), 
dated 5-1-1989 of the Ministry of Labour, for adjudication 
of the following issue : 

"Whether the action of the management of Dena Bank 
is justified in introducing a clause in their promo¬ 
tion policy to the effect that employee who has 
voluntarily relinuuished cashier allowance in any 
category will not be considered for this or any other 
allowance payable to the cashier 7 If not, what 
should be the mcd’fication to be suggested ?” 

(2) Parties were served, with summons. 

(3) The Petitioner-Union has filed its claim statement on 
9-5-1989 putting forth the claim of the workmen. In repudi¬ 
ation thereof, the management has filed their counter state 
ment on 28-7-1989. 

(4) After several adjournments when the dispute was called 
today, the counsel for the Petitioner-Union has made the 
following endorsement. 

“The Petitioner prays that the above Industrial Depute 
may be dismissed a» withdrawn as the same is settl¬ 
ed out of court.” 

(5) In view of the above endorsement. Industrial Dispute 
is dismissed as withdrawn. 

Dated, this 10th day of April, 1992. 

M, GOPALASWAMY Industrial Tribunal 


AWARD 

1. The Central Government Ministry of Labour, New? 
Delhi, vide its Notification No. L-12011/88/90-IR (B-II) dt; 
3-6-91 has referred the following dispute for adjudication to 
this Tribunal : 

“Whether the action of the Management of Bank of 
Baroda was justified in withdrawing the Assistant 
Head Cashier’c allowance Rai Bareli Main Branch ? 
If not to what reiiel is the workmen entitled 

1. In this case dates 21-8-91, 70-9-91, 15-1191 and 20-*2-91 
were fixed-for filing of the statement of claim on behalf of 
the Union but till 7-9-92 no statemert or him \v<>s filed. 
It thns becomes evident that dispute availing of sufficient oppor¬ 
tunities, the Union is.not interested in prosecuting the case. 

2. In the circumstances of the case a no claim award is 
given against the Union/Workman. 

ARJAN DEV, Presiding Officer 
rrf fMt, 29 tlfcr, 1992 
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New Delhi, the 29th April, 1992 


FORM ‘H’ 


SX)„ 131J.-—In pursuance. of Seofipn 17 of tb& Industrial 
Disputes, Act, 1947 (14 of 1947X the' Cenfrfi^ Government 
hereby publishes the Award of the Industrial Tribunal, Orissa 
Bhubaneshwar, ^ts .shown in the Anneyure, in the,industrial 
dispute..betwpen. the, enjployers in relation’to thg nyn^gement 
of Bolangir Anchalik Gramya Bank and tfieir workmen which 
was received by the Central Government on the 28-4-92. 

{No. L-12012/14/90-IR fB-III)] 
S. C. SHARMA, Desk Officer 

ANNFXURE 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 

PRESENT :. 

Shri R. K. Dash, UL.B., 

Presiding Officer, 

Industrial Tribunal 
Orissa, Bhubaneswar. 

Industrial Disputes Case No. 24 of 1990 (Central) 
Dated, Bhubaneswar, the 15th April; 1992' 


FORM FOR THE MEMORANDUM OF SETTLEMENT 

NAME, OF THE PARTIES : 

Representing Employer(s) 

1. Shri P.P. Mohapatra, Chairman. 

2. Shri T. P. V. fiamana, General Manager. 

3. Shri C. S. Purohit, Officer-in-Charge, 

Personnel Section. 

4. Shri M. M. Pattnaik, Manager 
Inspection & Audit Department, (Observer) 

Bolangir Anchalik Gramya Bank, Bolangir. 

Representing Workmen : 

1. Shri S. Pradhan, President. 

2. Shri S. K. Hota, Secretary, 

Bolangir Anchalik Gramya Bank, 

Employees’s Association. 

3. Shri S. Dash, President, All Orissa 
Bank Employees’ Federation. 


BETWEEN 

The Management of Bolangir Anchalik Gramya Bank, 
At/P.O./Dist : Bolangir. 

—First Party-management. 
(AND) 

Their workmen represented through, 

Bolnnsir Anchalik Gramya Bank Employee*, 

Association, 

G/o Bolangir Anchalik Gramya Bank, Bolangir, 

—Second Party-Workmen. 

APPARANCES : 


Shri G. Dash, Officer of the Bolang'r Anchalika Gramya 
Bank—For the first Party-Management. 

Sri S. Pradhan, President of the Association,.—For the 
second party, workmen. 


AWARD 

Thp. Government of India in the Ministry of Labour is exer¬ 
cise. of powers conferred upon them by clause (d) of sub¬ 
section (f) and sub-section (2-A) of Section 10 of the Indust- 
ml* Disputes Act, 1947 (14 of 1947) and by their order dated 
18i(S-l'990 have referred the following dispute for adjudication 
by this Tribunal :— 

“Whether the action of the management of Bolangir 
Anchalik Gramya Bank by not regularising tem¬ 
porary mazdoors working against regular posts as 
per NABARD norms, and bv not giving same and 
similar wages to that of messengtrs to the casual 
workers-cum-messengers, is justified ? If not. to 
what relief the workmen concerned are entitled 
to ?” 


2, This case was posted to 11-2-92 either for filing settle¬ 
ment or for hearing. On that dav representatives of both 
parties, subnvtted that they have already settled the dispute 
out of court in .the interest of industrial peace and harmony 
anff prayedto pass an award in terms of the settleipent. The 
terms of the settlement are read over and explained to the 
parties to which they admit to be true and correct. The settle¬ 
ment appears to be fair and is accepted. Hence, I pass th's 
award in terms of the set dement which do form part of the 
Award 

Dictated" & corrected'by me, 

P. K. DASH. Presiding Officer 
Industrial Tribunal 


SHORT RECITAL OF THE CASE : 

The Government of India, Ministry of. Labour, New Delhi 
vide its Order No. L-12012/14/90-IR (B-I/B-IJI) dated the 
June 1990 had referred the Industrial Dispute between, the 
management of Bolangir Anchalik Gramya Bank and then 
workmen to the Industrial Tribunal, Bhubaneswar for adjudi¬ 
cation, as per scheduled below : 

SCHEDULE 

“Whether the action of the Management of Bolangir 
Anchalik Gramya Bank by not regularising tempo* 
rary Mazdoors working against regular posts as per 
NABARD/Govemment of India norms and by not 
giving same and similar wages to that of mess-ngere 
18th June 1990 had referred the Industrial Dispute between the 
If riot, to what relief the workmen , concerned arc 
entitled to V 

TERMS OF SETTLEMENT 

During the adjudication of the said dispute before the In¬ 
dustrial Tribunal(C), Bhubaneswar, vide I.D. case No. 24/90 
(c), the Management of Bolangir Anchalik Gramya Bank and 
the Bolangir Anchal'k Gramya Bank Employees’ Association 
in joint petition before the Tribunal prayed for settlement of 
disputes by Bilateral negotiations. In consequence thereof both 
thg. patties, held discussions on the 9th January, 1992 at the 
Head Office of Bolangir Anchalik Gramya Baijk and the 
terms of the agreement are as follows : 

• (i) The management of Bolangir AnchaVk Gramya Bank 
has regularised 68 existing part-time daily waged 
messengers, i.e. temporary mazdoors as per existing 
NABARD norms w.e.f the date of joining in the 
office/branch in terms of their Circular No. 28 of 
1991 dated the 6th October, 1991 (Annexure-1). 

(ii) The Management agrees to examine the quest : on of 
paymg the medical allowance for 1 year to the 68 
daily waged messengers made permanent as ner 
Annexurc II- for the period prior to their reeulari- 
sation. 

(iii) The remaining cart time messen ef . rs> v ; z . casual 
workers-cum-messengers are befit? paid ’wages on 
pro-rata dailv bass <®ll3ffih of *ofa( monffiV emo¬ 
lument of the junior most permanent employees b 
that cadre w.e.f. 6th October, 1991. 

(iv) The repliest for payment of wae»s from the 1th 
December, 1986 on the aforesa ! d basis to those 
Temporary part-time messengers who have not been 
paid wages on similar lines will also be considered 
after collecting necessary data from the branches// 
offices. 

(v) Dm management will also examine the feasibility 
* ^tending the -benefit of medical facilities and 
Provident Fund to the temporary staff after getting 
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necessary clarification from NABARD /Sponsor 


[Part n—S ec. 3(ii) J 


Bank. 

In view of the aforesaid understanding/agreement the said 
Industrial Dispute referred to the Hon’ble Tribunal stands 
amicably resolved. Both the parties pray the Hon’ble Tri¬ 
bunal to consider the said. Agreement and pass Award accord¬ 
ingly. 

Witnesses 

1. Sd/- Illegible 

2. Sd/- Illegible 

Signature of Parties 

For Bolangir Anchalik Gramya Bank. 

1. Chairman 

2. General Manager 

3. Office-rin-charge 

Personnel Section 

Sd/- Illegible 

4. Sri M. M. Patnaik, Manager. 

Sd/- Illegible 

Internal Audit & Inspection Department. (Observer) 

For Bolangir Anchalik, 

Gramy a Bank Employees’ Association : 

Sd/- Illegible 

. 1. President CAOBEF (Authorised representative) 

Of President BAGBEA 

Sd/- Illegible 

2. President B.A. GBEA 

Sd/- Illegible 

3. General Secretary, BAGBEA. 

Sd/- Illegible 

ANNEXURE-I 

STAFF CIRCULAR NO. 28 OF 1991 
BOLANGIR ANCHALIK GRAMYA BANK PERSONNEL 
SECTION, HEAD OFFICE, BOLANGIR 

Dated, the 6th October, 1991 
STAFF-MISCELLANEOUS TEMPORARY APPOINT¬ 
MENTS IN SUBORDINATE CADRE IN THE BANK 
Please refer to our Staff Circular No. 13 of 1991. 

> 2. It is observed with concern that the Branch Man 
gers|Controllers are invariably resorting to temporary ap¬ 
pointments in subordinate cadre for indefin'te periods and|or 
on adhoc basis without either obtaining prior approval from 
Head Office on following the set norms or guidelines. As 
a result, a good number of temporary employees have 
claimed eligibility for permanent appointment in the Bank 
although no such vacancies either exists or likely to arise 
in the near future. This has caused considerable embarasB- 
inent to all concerned as the Government of India, 
NABARD etc. have expressed their dissatisfaction over the 
manner in which the matter has been treated in the past. 

3. We have, therefore, examined the various facets of 
the issues and detail hereunder, in brief, by way of reitera¬ 
tion the salient features of the guidelines regard'ng tem¬ 
porary. appointments in subordinate cadre in the Bank :— 

(a) Branches with preceeding account ng year-end 

aggregate outstanding business of Rs. 30 lakhs and 
above also are deemed to have been sanctioned/ 
permitted to have one full-time permanent Sweeper- 
cum-Waterboy-cum-Messenger only. Likewise, Cont¬ 
rolling Offices and Head Office are permitted to 
have one and three such permanent employees res¬ 
pectively. No Branch can have more than one 
permanent or temporary/part-time subordinate cadre 
employee on its roll. 

(b) Branches with less than' Rs. 30 lakhs year-end aggre¬ 
gate outstanding business may have one temporary 
or part-time Sweeper-cum-Waterboy-cum-Messenger 
only and the wages thereof be determined on 
prorata basis depending upon the actual number of 
hours per day they are engaged an such. 

(c) No temporary appointment (including engaging of 

casual labour) should be made at branches and lor 
Administrative Offices. 

"(d) The discretion if any of the branch managers and! 
or District Coordinators in this regard is withdrawn 
with immediate effect. 


(«) As it. should . be possible for branches/contiolling 
offices to carry on the day to day work without 
^pointing any substitute in temporary vacancy, the 
routine operational difficulties may be tackled by 
proper regulation or enforcement of leave rules ae 
also redeployment/redistribution of staff/duties. 

(f) At officesjcentres where it becomes absolutely essen¬ 
tial for efficient running of office, temporary ap¬ 
pointment may be made (from out of the panel 
available at head Office) in strict conformity with 

. the ex sting norms and with the prior per mission 
from Head Office. Accordingly, at offices where 
" the sanctioned strength of permanent messengers 
with combined designation is 2 or lees, man to mam 
replacement may be permitted. Where, : however, 
the sanctioned strength is 3 and above but not more 
than say 5 or 6. one substitute may be permitted 
for 2 temporary vacancies only. If prior reference 
for making temporary appointment is not possible 
due to justifiable/compelling circumstances, each case 
of temporary appointment should be referred in 
writing by the branch manager to the Controller 
for obtaining post facto approval from Head Office. 

(g) In all cases referred to in (f) above, the appoint¬ 

ment letter should specify the period of temporary 
appointment and other terms and conditions relating 
thereto. 

(h) Under no circumstances, the period of temporary 
appointment to a particular candidate should be 
allowed to exceed 200 days in an year i.e. 12 calen¬ 
dar months. Care should, however, be taken to 
ensure that no such appointment is given to a 
candidate for more than 89 days in. a calendar year. 

(i) No functionary other than the Chairman (General 

Manager is authorised to sanction temporary appoint¬ 
ment against a permanent vacancy cused due to retire¬ 
ment, death, promotion, transfer etc. To avoid 
resorting to temporary appointments in such circum¬ 
stances, recruitment process for filling such vacancies 
will be undertaken by Head Office as and when! 
occasion arises. 

(j) Temporary appointments as relief arrangements should 

be made/authorised strictly in accordance with the 
extant instructions. Any departure made will be 
viewed seriously and the officials found negligent in 
observance of the instructions will be proceeded 
against departmentally. 1 

(k) Temporary appointments if any, to be made in 
- future should be made by undergong all the forma¬ 
lities necessary for permanent appointment includ¬ 
ing the eligibility criteria regarding age, educational 
qualification caste etc. 

0) Candidates belonging to Schedule Caste, Schedule 
Tribe and[or Ex-Seivicemen alone should be consi¬ 
dered for such temporary appointments. In other 
words, no candidate belonging to General category 
or Upper class should hereafter be appointed. 

(m) Internal Inspectors, Controllers and(or other func¬ 
tionaries from Head Office, during their visit to 
brances|ofiices, should verify and satisfy themselves 
by making a reference to relevant records that the 
temporary appointments, wherever made, have the 
priorlfacto approval of Head Office, are n confor¬ 
mity with the existing instructions and that the 
requirements of appointment letter have been com¬ 
plied wih in each case in the required manner. 
Deviation if any, should immediately be brought to 
the notice of the concerned Controller|Head Office. 

(n) Candidates appointed on temporary basis during the 

period 9-10-84 and 31-3-90 may be allowed to 
continue in their existing capacity for the time 
being provided, they are rendering satisfactory 
service.., It should, however, be made clear to 
- thenJ- in writing that their services will be deployed 
elsewhere in due course. 
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(o) Particulars of candidates (V'z. name, educational 

qualification, total number of days engaged etc.) 
appointed on temporary basis on or after 1st April 
1990 but before 30th September 1991 should im¬ 
mediately be advised to Head Office for our exami- 
nation|review for their continuation or otherwise 
in the Bank, In case, the particulars are not re¬ 
ceived by us latest by 31st October 1991, it will 
be presumed that the branches|offices do not have 
any such candidates on their rolls. 

(p) Wages for the temporary employees may henceforth 

be paid by debit to Charges Account-Sundries on 
prorata basis @ l|30th of the total monthly emolu¬ 
ments of a Junior most permanent employee in that 
cadre. 

(q) No salary or wage should be paid for Sundays or 
holidays to any daily waged temporary employee 
in the subordinate cadre. 

(r) Candidates declared in eligible for absorption in 
permanent vacancy by the Interview Committee 
should not be allowed to continue even in tem¬ 
porary vacancies. Their services should, therefore, 
be terminated soon after receiving instructions to 
that effect from Head Office. 

4. Branch Managers|Controller& will please arrange ac¬ 
cordingly, bring the contents of this Circular to the pot ice 
of all permanent members of staff and also make a su table 
note on our Circular under reference. 

(T.P.V. RAMANA) 

GENERAL MANAGER. 


INDEX AS UNDER 

S. —Staff-Miscellaneous, Temporary appointments in 

subordinate cadre in the Bank. 

T. —Temporary appointments in subordinate cadre in 

the Bank, Staff-Miscellaneous. 

ANNEXURE-II 

NOTICE 

List of Candidates selected for appointment as per 
manent sweeper-cum - waterboy - cum - Messenger/ 
Messenger-cum -Watchman subject to Satisfactory 
Medical and Police Reports 


Serial Name 

No. 

Branch/Office from 
where the candidate 
has appeared for the 
test 

1 2 

3 

Sarvashri : 


1. Radheshyam Pradhan 

Jharmunda 

2. Dhruba Saraf 

Agalpur 

3. Tapeswar Sahoo 

Bhainsa 

4. Patitapabana Dash 

Sukha 

5. Raghunath Behera 

Chudapali 

6. Sripati Behera 

Dhandamunda 

7. Rabi Chandra Pradhan 

Bileisarda 

8. Laba Muduli 

Menda 

9. Simanchala Rana 

Kholan 

10. Debraj Sahu 

Chandanbhati 

11. Prahallad Bhoi 

Sindhekela 


1 2 

3 

12. Sovakara Karmi 

Bairsar 

13. Sapneswar Mishra 

Subalaya 

14. Lekru Seth 

Tikirapara 

15. Gopabandhu Pradhan 

Jaloi 

16. Duryodhan Bagh 

Lachhipur 

17. Trilochan Mohapatra 

Bandhpara 

18. Santosh Kumar Pattnaik 

Dhumabhata 

19. Karitka Mahar 

Muribahal 

20. Panalal Padhan 

Head Office 

21. Seshadev Seth 

Head Office 

22. Satrughana Sahu 

Head Office 

23. Jang Bahadur Thapa 

Head Office 

24. Dan Bahadur Thapa 

Head Office 

25. Mohan Banchhor 

Head Office 

26. Gagan Barik 

D.C. Office (Bgr) 

27. Sim Rama Rao 

Laida 

28. Duryodhan Dash 

Bargarh 

29. Prabhakara Sahu 

Garposh 

30. Maheswar Mallik 

Sahaspur 

31. Brahmananda Nayak 

Mandosil 

32. Jagannath Behera 

Kathdera 

33. Subash Chandra Samal 

Charmal 

34. Suraj Kumar Lama 

Bhukta 

35. Bhawani Shankar Pattnaik 

Sason 

36. Satya Narayan Padhan 

Fasimal 

37. Jaya Kumar Moharana 

Kadobahal 

38. Dhanurjaya Pattnaik 

Uruduna 

39. Kapila Charan Rout 

Dhanupali 

40. K. Surya Rao 

Jagdalpur 

41. Narayana Behera 

Thuapali 

42. Bivishana Baghar 

Babubandh 

43. Arabinda Gahir 

Rusuda 

44. Alekh Sandh 

Barpali 

45. Jagannath Mohapatra 

Deogaon (SBP) 

46. Bandhuram Behera 

Deogarh 

'47. Subash Kumar Behera 

Jujomura 

48. Purusattam Pradhan 

Kantapali 

49. Dasamu Bachha 

Gaisilet 

50. Laxman Kumar Pradhan 

Kalla 

51. Sudarshan luha 

Luhurachati 

52. Kartika Hansa 

Paikmal 

53. Purna Chandra Tripathy 

Kundakhai 

54. Lingaraj Bagh 

Sakhipada 

55. Siba Pujan Gupta 

Kansar 

56. Jaga Bandhu Bhoi 

Budhapal 

57. Nanda Kishor Saraf 

Jamala 

58. Govind Chandra Singh 

Jharbandh 

59. B. Narasingha Rao 

Rairakhole 

60. Surendra Barik 

Padiabhal 

61. Dutiananda Sahu 

Ghess 

62. Samad Khan 

Batgaon 

63. Kailash Bihari Bagh 

Lakhanpur 

64. Baldev Jued 

Jhirlapati 

65. Sachidananda Singh Thakur Kolabira 

66. Dilip Naik 

Rajpur 

67. Tapan Kumar Behera 

Laikera 

68. Bisweswar Kharsel 

Bagdidi 
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New Delhi, the 7th May, 1992 

S.O. 1312.—In pursuance of Section 17 of the 
Industrial Disputes net, 194/ (14 of 1947), tu© Cen¬ 
tral Government nereoy puohsnes the Award ol' me 
Central Government industrial Tribunal (No. 2), 
Dnanbad as shown m the Annexure m tne industrial 
Dispute between me employee in reladon to tne 
management of Zealgora Colly, of Bhowra Area No. 
Xl 01 JtJCCL and tueir woriunen, which was received 
by the Central Government on 29-4-92. 

[No, L-24012j216;86.D.IV(B)] 

S. C SHARMA, Desk Oflicer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TKlbUNAL (NO. 2) AT DHANBAD 
PRESENT 

(iammw ncuni- x.- • • 

Shri B. RAM 
Presiding Officer 

In the matter of an industrial dispute under Sec¬ 
tion iO(l)d of the I.D. Act, 1947. 

Reference No. 252 of 1987 

PARTIES: 

Employers in relation to the management of 
Jealgora Colliery of Bhowra Area No. XI 
of BCCL and their workmen. 

APPEARANCES: 

On behalf of the workmen : Shri Surendra Pandey 
the concerned workman himself. 

On behalf of the employers : Shri R. S. Murthy, 

Advocate. 

STATE : Bihar. INDUSTRY : Coal. 

Dhanbad, the 23rd April, 1992 
AWARD 

The Govt, of India, Ministry of Labour in exercise 
»f the powers conferred on them under Section 10(1) 
(d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-240I2(216) j86-D.IV(B), dated, the 
24th August, 1987. 

SCHEDULE 

“Whether the action of the:Management of Jeal-, 
gora Colliery of M[s"B.'C.C. Ltd:, P'.O; Jeal- 


gep, .Di&tvDhpibad ap mot regjdf^smg Sit 
'JwpI. Foreman m 
.T-ecb, Grade-A is justified ? If not, to what 
relief the . workman is entitled ?” 

2. In this case none of the parties filed their res¬ 
pective-W.S. Subsequently on the next date fixed both 
the parties appeared before me and filed a Joint Com¬ 
promise Petition, , under l^eir signature. I heard both 
the parties on the said petition of compromise and so 
find That tfi'e terms icontained-therein are fair, proper 
and beneficial to both of them. Accordingly I accept 
the same and pass an Award in terms thereof which 
forms part of the Award as Annexure. 

B. RAM, Presiding Officer. 

BEFORE HE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. 2, DHANBAD 

In. the mat'er of reference No. 252|87 arising out of 
Lnfeour Ministry’s Order No. L-24012(216) |86-D-IV 

(B) dated 24-8-1987. 

PARTIES: 

Employers in relation to the Management of 
Jealgora Colliery,of Bhowra Area No. XI 
of Bharat Coking Coal Ltd., P.O, Jealgora, 
Distt. Dhanbad. 

AND 

1 

Their workmen. 

Joint Compromise Petition of the Employers and the 

Workmen. 

The above mentioned Employers and the Workmenl 
Sponsoring Union most respectfully beg to submit 
jointly as follows :— 

(1) That the Employers and the Workmen|Spon- 
soring Union have jointly negotiated the 
mater covered by the above Reference- with 
a view to arriving at- an amicable and’ mu¬ 
tually acceptable settlement. 

(2) That as a result of such negotiation, the Em¬ 
ployers and the Workmen|Sponsoring Union 
have agreed to settle the matter covered by 
the above Reference on the following terms 
and conditions:— 

(a) It is agreed that since the workman con¬ 
cerned Shri Surendra Pandey, Foreman 
(E&M) was dismissed from service 
w.e.f. 20-2-87 for unauthorised occupa¬ 
tion of quarter of the Management and 
he was subsequently allowed to resume 
duty after he vacated the quarter in ques¬ 
tion, he will have continuity of service 
(without payment of any back wages) 
and his seniority will be restored vis-a-vis 
2 other Foremen (E&M) viz. namely SI 
Shri R. R. Roy and Nizamuddin and his 
position will be above the other 2 Fore¬ 
men (E&M) in question. 

(b) It is agreed that the Management shall 
now. consider the case of the workman 
concerned Shri Surendra Pandey ..for 

v selection for promotion to the post of 
Foreman in-charge in Technical and 
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Supervisory Gr. ‘A’.as per the promotion 
stales ; framed byjthc XJ&C.C4. -for this 
. category of, employees .and the eritecia 
laid , down therein . and if' Shri Surendra 
Pandey is selected and promoted to the 
post of Foreman in-charge in Technical 
and Supervisory Gr. ‘A’, he will have 
nnlipnul seniority and notional pay -fixa¬ 
tion from the date his juniors .namely 
SJShri.R. R. Roy and Nizamuddin were 
promoted to such posts hut he will receive 
the financial benefit of the promotion 
from 1st July, 1990 only. 

(c) It is agreed that this is an over-all settle¬ 
ments in respect of all the claims of the 
workman concerned and the Sponsoring 
lUnion arising out of the above Refe¬ 
rence. 

(3) That the Employers and the WorkmeniSpon- 
soring. Union hereby jointly declare and 
confirm that they consider the.above terms 
of settlement are just, fair and reasonable 
to both the parties. 

In view ofthe above, the Employers and the Work¬ 
men Sponsoring Union jointly pray that the Hon’ble 
Ttjbiinal may be*pleased to accept this Joint Compro- 
mise Petition and dispose of the above Reference by 
giving an Award in terms thereof. 

G. D. Pandey, 

Vice-President, 

Rashtriya Colliery Mardoor Saugh, 
for and on behalf of workman. 

Surendra Pandey. 

Workman concerned. 

Agent, 

Jealgora Colliery, 

,Bharat Coking Coal Ltd. 
for wad-on behalf 
of Employers. 

Bliagwan Prasad, 

Dy. Chief Personnel Manager, 
Bhowra Area, B.C.C.L., 
for and on behalf 
of Employers. 

RAL. S. MURTHY, Advocate, 
for Employers. 

7*ff, 1992 
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New Delhi, the 7th May, 1992 

S.Q. 1313.—In pursuance of Section 17 of tire 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, (No. 2) 
Dhabad ns shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Barora Area (No. 1) of M[s. BCCL 
Ltd. and their workmen, which was received by the 
Central Government on 28-4-92. 

[No. L-20012(253) |83.D.III(A)] 
S. C. SHARMA, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT 

Shri B. Ram, 

Presiding Officer 

In the matter of an industrial dilute under Sec¬ 
tion 10(1) (d) of the I.D. Act., 1947. 

Reference No. 8 of 19&8 

PARTIES: 

Employers in relation to the management of 
Barora Area -No. I of Messrs; Bharat Cok¬ 
ing Coal Limited, Post Office Nawagarh, 
Dist. Dhanbad. 

APPEARANCES: 

On behalf of the workmen : Shri S. Bose, Secretary, 

R.C.M.S. 

On behalf of the employers : Shri B. Joshi, Advocate. 
State : Bihar. 

Industry : Coal 
Dhanbad the 13th April, 1992 
AWARD 

The Govt of India, Ministry of Labour in exer¬ 
cise of the powers conferred on them under Section 
10(1) (cl) of the I.D. Act, 1947 bad referred the fol¬ 
lowing dispute to the then Central Govt. Industrial 
Tribunal No. 3, at Dhanbad vide Ministry’s Order 
No. L-20012(253) |83-D.III.(A), dated, the 7th 
January, 1984, and the reference was registered there 
as Ref. No. 4|84. Subsequently vide Ministry’s Or¬ 
der No. S-1J025|7187-D.IV(B), dated, the 31st 
December, 1987 the said reference was transferred to 
this Tribunal and the same is registered have as Ref. 
No. 8 of 1988. 

SCHEDULE 

“Whether the notion of the management of 
Barora Area No. I of Messrs. Bharat Cok¬ 
ing Coal Limited in dismissing the workman, 
Shri Priya Ranjan Lala, Sales Supervisor 
from service with effect from 14-10-1977 
is jpstifie^f? H,not, to what relief is the iwpffk- 
ra^n 
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2. Admittedly, the concerned workman, namely Shri 
Priya Ranjan Lala was working as Sales Supervisor 
who was posted in Barora Area No. I. He was taken 
ill and submitted a sick application on 18-3-77. It is 
stated that without any rhyme or reason he was 
issued with a chargesheet and immediately put under 
suspension and subsequently without holding any en¬ 
quiry he was dismissed from service with etrect from 
14-10-77. It was stated on behalf of the workmen 
that he had been a victim of conspiracy by unscrupu¬ 
lous person both inside and outside the management 
in the racket prevailing in the Sales department of the 
management and that the higher management officials 
of BCCL are simply silent spectator for reasons best 
known to them. After dismissal he approached the 
authorities but it did not yield any result and ultimate¬ 
ly he had raised an industrial dispute before the ALC 
(C), Dhanbad which ended in failure giving rise to 
the present reference. The workman had prayed 
that he be reinstated to the post of Sales Supervisor 
with full back wages and all other emoluments. 

3. The management has filed separate W.S. and sta¬ 
ted that Shri Lala was dismissed from the service as 


does not include a person who being employed in a 
supervisory capacity, draws wages exceeding one 
thousand six hundred rupees per mensem or exercises, 
either by the nature , of the duties attached to the office 
or by reason of the . powers vested in him, functions 
mainly of a managerial nature. At this stage 1 would 
like to deal with the evidence of WW-i. He has 
stated that in the year 1977 he was getting basic pay 
of Rs. 600 and odd per month. He further stated that 
his main function as Sales Supervisor was to supervise 
the demurrage of the Railways. Normally the coal is 
to be loaded in the railway wagon within 5 hours 
otherwise demurrage will be charged. Thus from the 
evidence it is manifest that the management, control 
and supervision of Sales department was not with the 
concerned workman. Supervision was mainly confined 
to the demmurage of the Railway and apart from 
that there is nothing to show that he was getting gross 
amount exceeding Rs. 1600 per month. For these 
reasons I am to hold that he wa9 a workman within 
the meaning of Section 2(s) of the I.D. Act and 
therefore this Tribunal has got jurisdiction to decide 
the reference. 


a measure of punishment for commission of mis¬ 
conduct of serious nature under Model Standing Or¬ 
ders applicable to the establishment. 

4. Taking legal objection it has been submitted that 
this Tribunal has got no jurisdiction to hear this 
reference for the reasons that the concerned workman 
was not an employee of the mine and his duties were 
not connected with incidental to the mining opera¬ 
tions. His duties related to supervision of Coal sales 
and it is incidental matters and in this way it is stated 
that he was not a workman within the meaning of 
Section 2(s) of the I.D. Act. It was further stated 
that he was supervisor performing duties of super¬ 
vision control and management over the sales depart¬ 
ment drawing salary for more than Rs. 500|- per 
month. 

5. It was staled that the concerned workman abused 
his supervisory Officer namely Shri V. P. Singh Sales 
Executive of the Area No. I in a very vulgar and 
indecent words and also threatened to assault him on 


7. Now let us examine as to whether the concerned 
workman had committed any misconduct as alleged 
in the chargesheet. It is alleged on behalf of the 
management that there was a domestic enquiry and 
the fairness of which was decided as preliminary issue. 
From the ordersheet I find that the fairness of the 
domestic enquiry was held to be void being exparte 
and the management was given opportunity to adduce 
oral evidence to establish the charge against the con¬ 
cerned workman. In the chargesheet dated 26-3-77 
(Ext. M-l) it is stated that the concerned workman 
while on duty on 24-3-77 was advised by Shri V. P, 
Singh Sales Executive to submit medical certificate 
in support of his sick leave application dated 18-3-77 
as desired by the Administrative Officer to which the 
concerned workman became furious, abused and 
threatened to assault Shri Singh. He used abusive 
language as follows:— 

“Bahanchod, Sala, Suar Ka bacha yeha se nikloge 
to tumko juta se marcnge etc. etc.” 


24-3-77 when he was asked to produce his medical 
certificate in support of his application for grant of 
sick leave. On account of this indecent behaviour he 
was issued chargesheeted dated 26-3-77 and was also 
put under suspension. A domestic enquiry was held 
and inspite of several opportunities given to the con¬ 
cerned workman he did not attend the equiry and 
hence it v/as held exparte and reports submitted on 
26-5-77 holding the concerned workman guilty of the 
misconduct. Under the circumstances it has been stated 
that the concerned workman is not entitled to any 
relief. 

6 . First of all I would like to deal with the legal 
aspect of the matter as to whether this Tribunal has 
got any jurisdiction over the matter or not. Jt has 1 
been urged on behalf of the management that the 
concerned workman in the capacity of Supervisor has 
been performing duties of Supervision, control and 
management of th e Sales department and was drawing 
wages, more than Rs. 500 per month and therefore he 
was not a workman. The word “Workmen” has been 
defined under Section 2(s) of, the ID. Act. Again 
sub-clause (iv) of Section 2(s) says that the definition 


The said act of the concerned workman amounted to 
misconduct as fighting, riotous, disorderly or indecent 
behaviour while on duty at the place of work and 
accordingly he was chargesheeted. 

8 . In order to prove the charge the management 
has examined Shri V. P. Singh as MW-t. It is he 
who had alleged to have been abused and threatened 
by the concerned workman with dire consequences. 
It was canvassed that the workman cannot be punished 
on the sole testimony of the man concerned. No other 
persons of the management has been examined though 
the occurance was alleged to have taken place in 
broad daylight. WW-1 has stated that there were three 
rooms in the Sales department and one room out of 
the three was occupied by Shri V. P. Singh Sales > 
Executive and two clerks. However, this has been.' 
broad daylight WW-1 has stated that there were three 
the concerned workman. Thus there is nothing veri / 
specific to show that at the time of occurance thef e 
were some other persons besides Shri V. P. Singh. Yfie 
victim of abuse and threats. Naturally the managem ent 
examined only Shri V. P. Singh who was admittedly 
the immediate controlling officer of the concerned 
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workman. It may be. mentioned that the charges can 
be proved even by the solitary witness if it is found 
that the witness stood the test of cross-examination. 
MW-1 has slated in his evidence that he was sitting 
in the chamber when he called Shri Lala who had 
applied for sick leave. As directed by the Administra¬ 
tive Officer he asked the concerned workman to fite 
Medical Certificate but Shri Lala hurled filthy languages 
upon him and used unparliamentary languages as set 
out in the chargesheet. He was also threatened to be* 
beaten by shoe on his coming out from the office. 

9. It may be said that the witness MW-1 was highly 
interested person and sole testimony without any 
corroboration cannot be made a base to hold the con¬ 
cerned workman guilty of the charges. It mtay be 
mentioned that the Sales Executive (MW-1) holds 
responsible post and normally it is never expected 
rather never to be believed that he will get his character 
and image assasinated by staling that he was abused 
in filthy language by the Sales Supervisor. Definitely 
the concerned workman as alleged had given out 
threat of beating Shri Singh with shoe which was not 
translated into action anytime thereafter nor any such 
attempt was taken. 1 think that was not very much 
necessary and the threats are seldom implemented. 
Besides this the incident as alleged was not very serious 
which could have goaded the concerned workman to 
take any drastic step. 

10. WW-l has stated that he had applied for one 
day sick leave. According to him he was emitted for 
casual and sick leave but for one day sick leave no 
medical certificate was required. It is the case of the 
management that V. P. Singh, Sales Executive was 
demanding medical certificate from the concerned 
workman for one day sick leave. I find that no circular 
has been filed to show that no medical certificate was 
required for one day sick leave. In cross-examination 
the concerned workman has denied his knowledge 
about any such circular. Admittedly no medical certi¬ 
ficate was filed by the concerned workman as advised 
by Shri V. P. Singh and in the given circumstances 
that would have led to some altercation which the 
workman appears to have purposely concealed. The 
concerned workman has denied to have abused and 
threatened the Sales Executive but the circumstances 
as discussed above coupled with the evidence of MW-1 
taken together will amply prove that the concerned 
workman committed misconduct as alleged in the 
chargesheet. So I am to hold that he was guilty of the 
misconduct. 

11. The next question for consideration is as to 
whether the act of misconduct was such as to inflict 
the punishment of dismissal from the service. The 
learned counsel for the management urged that control 
and supervision will have no effect if such misconducts 
are allowed to persist and go unabated in the Coal 
industry. I think the dismissal is the last and highest 
punishment which the management can inflict against 
a workman. The nature of the misconduct, in my 
opinion, was not so serious to award such punishment. 
I think non-payment of backwages wifi meet the ends 
of justice, because the concerned workman is out of 
job since 14-10-77. In the circumstances the punish¬ 
ment of dismissal is reduced to reinstatement without 
any back wages. However* continuity of service of 
the' .concerned workman will be maintained. The 
management is therefore - directed to reinstate the 


concerned workman in his original job within one 

month from the date of publication of the Award, 

SdJ- 

B. RAM, Presiding Officer 
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New Delhi, the 7th May, 1992 

S O. 1314.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
the Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, (No, 
2), Dhanbad as shown in the Annexure in the In¬ 
dustrial Dispute between the employers in relation to 
the management of Chasnalla Colly, of M|s. Indian 
Iron & Steel Co. Ltd. and their workmen, which was 
received by the Central Government on 29-4-92. 

[No. L-20012(116) 186-D.III (A) ] 
S. C. SHARMA, Desk Officer. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

Present 
Shri B. Ram, 

Presiding Officer . 

In the matter of an industrial dispute under Section 
10(l)(d) of the I.D. Act., 1947. 

Reference No. 269 of 1986 

Parties : Employers in relation to the 

management of Chasnalla Col¬ 
liery of Messrs. Indian Iron 
and Steel Company Limited 
and their workmen. 

Appearances : 

On behalf of the employers : Shri R.S. Murthy, 

Advocate. 

On behalf of the workmen : None. 

State : Bihar. Industry : Coal. 

Dated, Dhanbad, the 23rd April, 1992. 
AWARD 

The Govt, of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 
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fOO)(<Q of the ID. Act, 1947 has referred' the follow 
ing dispute to this Tribunal for adjudication vide their 
Order No. L-20012/116/86-D. 111(A) dated, the 30th 
My 1986. 

SCHEDULE 

“Whether the demand of Bihar Mines Lai 
Jhanda Mazdoor Union that the management 
of Chasnalia Colliery of M/s. Indian Iron & 
Steel Company Limited should pay to their 
workmen whose names are given below, 
underground allowance as per the National 
Coal Wages Agreement is justified ? If so, 
to what relief are these workmen entitled ?” 

1. Shri Haradhan Hari 

2. Shri Mukhlal Hari 

3. Shri Nageswar Hari 

4. Shri Jagdish Hari 

5. S' ri Sarat Hari 

6. Shri Ganesh Bansphore 

7. Shri Kanchan Balmiki 

8. Shri Li la ram Balmiki 

9. Shri Deepchand Balmiki 
10- Shri Kanchanlal Balmiki 

11. Shri Mohan Balmiki 

12. Shri Gopal Hari 

13. Shri Gulab Balmiki 

14. Shri Dhanaram. Balmiki 

15. Shri Sukhdeo Balmiki 

16. Shri Mahabir Balmiki 

17. Shri Sahadeo Hari 

18. Shri Raju Hari 

19. Shri Suresh Balmiki 

20. Shri Passalal Balmiki 

21. Shri Baramchand Balmiki 

22. Shri Prakash Balmiki and 

23. Shri Kahpado Hari. 


stf 1 S&Z-. 
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mr. dt. wdr, vrkrarh 

New Delhi, the 7th May, 1992 

S O. 1315 .—111 pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947)., the 
Central Governmeat hereby publishes the Award of 
the Central Government Industrial Tribunal, (Nq. 1), 
Dhanbxid as shown in the Annexure in the Indus- 
triai Dispute between the employers in relation, to 
the- management of Kargali Colly, of M|s. Bharat 
Coking Coal Ltd, and then workmen, which 
was received by the Central Government on 28*4-92 

[No. L-20012(124)|88.IR(Coal-I)] 

S.C. SHARMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10(1) (d) 
of the Industrial Disputes Act. 1947 

Reference No. 73 of 1989 

PARTIES : 

Employers in relation to the management of 
Kargali Colliery of M|s B.C.C. Ltd. 

AND 

Their Workmen 

PRESENT : 

Shri S.K. Mitra, Presiding Officer. 


2. This reference is pending since long for evidence 
on behalf of the workmen. I find that Shri R.S. 
Murthy, Advocate for the management has already 
been doing pairvi but seldom appeared anybody on 
behalf of the workmen. From the records I find that 
one Shri J.D. Lall, Advocate had appeared on behalf 
of the workmen in the beginning and his last appearan¬ 
ce was in the month of June, 1989 and since then no 
pairvi has been made on behalf of the workmen 
although registered notices seemed to have been 
issued twice. This is suggestive of the fact that the 
workmen have got no interest. As per schedule to 
the order of reference it was for the union namely 
the Bihar Mines Lai Jhanda Mazdoor Union to adduce 
evidence first. Since then the union has already 
lost interest with the reference so I have no option 
but to pass a ‘No dispute’ Award in this reference. 

B. RAM, Presiding Offirec 


APPEARANCES : 

For the Employers.—Shri R.S. Mxirthv Ad¬ 
vocate. 

For the Workmen,.—Shri B. Joshi. Advo¬ 
cate. 

Dated, the 16th April, 1992 
AWARD 

By Order No. L-20012 (124) |88-I.R. (Coal-I) 
dated, the 24th June, 1989, the Central Govern¬ 
ment in the Ministry of Labour, has, in exercise of 
the powers conferred by clause (d.) of sub-section 
( 1 ; and sub-section (2-A) of section 10 of the In¬ 
dustrial Disputes Act, 1947,. referred the following 
dispute for adjudication to this Tribunal : 

“Whether the action of the management of Kar¬ 
gali (olhery of Central Coalfields the Ltd. 

G j idiI l by ^ Nation 
pay O/. Sri Md, Yusuf, Loading , Ins¬ 
pector w.e.f. 15-11-81 and onwards is 
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justified? If not to what relief the work¬ 
man entitled?” 

2. The case of the management of Kargali Colliery 
of Central Coalfields Ltd., Girdih, as disclosed in 
the written statement-cum-rejoinder, is as follows : 

The present reference is bad in law and not 
maintainable. The sponsoring union, has no locus 
standi to raise the present industrial dispute as it 
has no existence in Kargali colliery. Kargali colliery 
is one of the collieries of M|s. C.C. Ltd. Previ¬ 
ously this company was known as National Coal 
Development Corporation Ltd. and its name was 
changed to Central Coalfields Ltd. with effect from 
1-11-1975, as a result of re-organisation of Coal 
Industry in the Central Public Sector with effect 
from 1-11-75. Kargali Colliery originally belonged 
to Private Railway Company which was taken over 
about 60 years ago by the Government of India 
and was placed under the Railway Board. Later, 
it was transferred to the Department of Supply and 
subsequently to the Department of Production of 
Govt, of India, alongwith some other similar col¬ 
lieries. The National Coal Development Corpora¬ 
tion was established as a Government with effect 
from 1-10-1956 and it was wholly financed by tire 
Central Government. At that time Kargali colliery 
and ten other collieries of the Government of India 
which were al! commonly known as State Collieries 
were handed over to National Coal Development 
Corporation. The monthly rated workers of State 
Collieries were governed by the Central Govern¬ 
ment pay scale till 14-8-1967 after which they 
were brought on to the pattern of Coal Industry’s 
wage structure following the recommendations of 
the Central Wage Board for Coal Industry. As 
from 1-1-1975 the day structure and other service 
conditions of the workers of the company are 
governed bv National Coal Wage Agreement. The 
workmen concerned was initially appointed in Kar¬ 
gali colliery as Mazdoor with effect from 17-5-1954. 
Tlio management had under the C.P.C. a designa¬ 
tion of Loading Supervisor in the pay scale of semi 
Clerk|Clerk Gf. Ill in the Second C.P.C. pay scale 
i.e. Rs. 105-3-135 J-. The duties of this post were 
that of a Munshi. The workman concerned was 
promoted to such a post with effect from 2-1-64. 
The monthly rated employees of State Collieries 
were having entirely different pay scale i.e. Central 
Government pay scales as distinct from their coun¬ 
ter-parts in the private collieries which are governed 
by Majumdar Award, LAT Award and the Award 
of Shri A. Dasgupta, Arbitrator in colliery disputes. 
When the Wage Board pay scales! were made applic¬ 
able to monthly rated employees of the management 
governed by the Second C.P.C. pgy scale, the em¬ 
ployees concerned were given option and their wages 
were fitted in the Wage Board pay scale with effect 
from 15-8-1967. In this connectioin the manage¬ 
ment entered into settlements with different trade 
unions. The workman concerned was fixed in the 
scale of pay of Rs. 180-5-230-7-265 in the 
clerical Grade-Ill which is applicable to that of a 
munshi with effect from 15-8-67. Subsequently he 
was given corresponding revised pay scale applic¬ 
able to clerical grade-HI-munshi with effect from 
1-1-75 and 1-1-79 under NCWA-I. and 11 respec¬ 
tively. On the basis of recommendations of D.P.C. 
the concerned workman was promoted to, the post 
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of Loading Supervisor in Kargali colliery in Techni¬ 
cal and Supervisory Grade ‘C’ with effect form 
15-12-81 ahd his pay fas fixed according to the 
decision of J.B.C.C.I. Under NCWA-11 the pay 
scale of Technical and Supervisory Grade ‘C was to 
Rs. 572-29.884-34-1008. In that pay scale Ins pay 
was fixed with effect from 15-12-1931, at the stage 
of Rs. 659. Prior to that he was drawing basic pay 
of Rs. 620 in NCWA-II pay scale of Rs. 460-16-636. 
The pay scale of the concerned workman 
was correctly fixed with effect from 15-11-81 
and there is absolutely no question of wrong fixa¬ 
tion of his pay. The demand of the union is illegal, 
baseless and totally untenable. The workman of 
cemed was given subsequent increments in the 
NCWA-II pay scale and his pay was fixed later on 
in the corresponding pay scale of NCWA-III with 
effeot from 1-1-83 and NCWA-IV with effect from 
1-1-87. There is no railway siding at Kargali colliery. 
Die entire coal produced by the colliery in being 
transported over the years to the nearby Kargali 
Coal Washery of the Central Coalfields Ltd. for 
benefication to make it suitable for use in steel plant 
Coal is directly located at Kargali colliery into 
trucks by quarry loaders or mechanically at quarry 
faces. There is no underground mine. The post of 
Loading Inspector| Supervisors are to ensure that 
railway wagons are placed properly when they 
arrive, that the shunting of the wagon is done 
before and after loading in the appropriate manner 
that the wagons are properly loaded having regard 
to quality and quantity, tht the wagons are loaded 
without any delay so that demurrage is incurred 
that the work done by the wagon loaders is not 
measured and the measurement slips given to the 
workers concerned, that the attendance of the wor¬ 
kers is marked- to ensure that the wagon loaders 
remain at their place of duty during their entire wor¬ 
king hours, that all the formalities required in 
connection with the despatch of coal from the rail¬ 
way sidings including levelling, weighment of wagons, 
preparation of railway receipt are completed. The 
Loading Inspector is also responsible for ensuring 
that the slack coal is separated from steam! coal and 
despatches are made separately. The Loading Super¬ 
visors Inspectors have to do a wide variety of j©t>&. 
The duties of the workman concerned are entirely 
different from those of a Loading Inspector |Supci~ 
visor. His duty is mainly clerical in nature. He w 
mainaining records and registers regarding produc¬ 
tion and despatch of coal (manually and mechanically 
ally), maintainig records of stock of coal of Kargali 
Colliery and sending daily production and despatch 
reports of coal of the office of the General Manager. 
Besides he has been entrusted with the duties of 
supply of coal to the employees for domestic consump¬ 
tion in different colliery and maintenance of connected 
records. In the circumstances, the management has 
submitted that the pay of the concerned workman 
was properly and correctly fixed and he is not en¬ 
titled any relief whatsoever. . 

3. The case of the concerned workman, as repay¬ 
ing from the written statement, submitted by lira, 
details apart, is as follows.: 

The concerned workman, Md. Yunus, was pro¬ 
moted from the post of Loading Supervisor 
to the post of Loading Inspector on the 
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ijig Clerics, Asstt. Loading Inspector, 
Loading Inspector and Senior Loading Ins¬ 
pector why do not possess matriculation 
certificate. But the management carinot 
fix the pay of these persons in lower grade 
legally. The principle of equal pay Tor 
equal work is the rule of law and the 
management cannot alter the rule of law. 
Since he has been continuing as Loading 
Inspector since 15-11-1981 he is entitled 
to Technical and Supervisory Grade *B’ 
as per N.C.W.A.II and III. 


jhfasfe 61 recommendations of D.P.C. by 
Office Order dated 15-11-1981. He Joined 
bis mew post of Loading Inspector on 
15-11-81 and started performing his duties 
as Loading Inspector from, that date. The 
management of M[s. C. C. Ltd. were pay¬ 
ing Clerical Grade II to Loading Clerks 
and Clerical Grade-I to Loading Super¬ 
visors. The Loading Inspectors were given 
special grade before 1-1-79. After com¬ 
ing into force of N.C.W.A. II with effect 
from 1-1-79, the management started pay¬ 
ing Technical and Supervisory Grade ‘C 
instead of Clerical Grade-I which was 
equivalent scale to Loading Inspectors, 
Asstt. Loading Inspector I Asstt. Loading 
Superintendent and Grade ‘B’ instead of 
special grade to Loading Inspecflor|Loading 
Superintendents. After coming into 
force of N.C.W.A. Ill with effect from 
1-1-1983 a cadre scheme for loading 
personnel was finalised by J.B.C.C.I. for 
the entire Coal Industry and the implemen¬ 
tation instruction No. 38 dated 25-9-84 
was issued. As per the above circular the 
Loading Inspector!Loading Superintendent 
is entitled to be paid Technical Supervisory 
Grode ‘B’. The cadre scheme of 1984 pres¬ 
cribes minimum qualification of matricula¬ 
tion or equivalent certificate for the Asstt. 
Loading Clerk, Loading Clerk, Asstt. 
Loading Inspector, Loading Inspector and 
Sr. Loading Inspector. Prior to coming 
into force of J.B.C.C.I.’s circular on 
25-9-1984 the minimum educational quali¬ 
fication had not been prescribed for the 
promotion of loading personnel from, one 
post to the next higher post. D.P.C. was 
competent to decide suitability of candi¬ 
dates for their promotions to the next 
higher grade. Many workmen working in 
the post of Asstt. Loading Clerks, Loading 
Clerks Asstt. Loading Inspectors! Asstt. 
Loading SuperintendentlLoadiiig Supervi¬ 
sors, Loading Inspectors and Senior Load¬ 
ing Inspectors Loading Superintendents 
were non-matric who were promoted on 
the recommendations of the D.P.C. on the 
basis of suitability. The then Senior Per¬ 
sonnel Officer of Kargali Colliery committed 
an error and fixed the concerned workman 
in the scale of Rs 572-29-804-34-1008 
which was grade ‘O’ under N.C.W.A.II 
instead of Grade ‘B’ in the scale of Rs- 
640-35-920-40-1160 due to him after his 
promotion to the post of Loading Inspector 
by letter dated 15-11-81. He made repre¬ 
sentation atter completion of one year of 
sendee as Loading Inspector for his fixation 
in proper grade retrospectively. The mana¬ 
gement avoided to give reply and. did not 
rectify the error. After coming into force 
of the cadre scheme in September, 1984, 
he submitted again a representation for his 
fixation in Grade ‘B’ and payment of diffe¬ 
rence of wages from 15-11-81. The manage¬ 
ment took the plea that he not having 
matriculation certificate was not entitled to 
Grade ‘B\ The management has in its 
employment Asstt. Loading Clerks, Load- 


4. In rejoinder to the written statement concern¬ 
ed workmen, the management has admitted that 
Loading Clerks have been placed in clerical Grade-II 
and Loading Supervisors in clerical Grade-I. But the 
management has denied that the Loading Inspectors 
were required to be given special grade before 
1-1-79 or at any time prior to 25-9-84. It has been 
reiterated that only those Loading Inspectors who 
are actually discharging iffie duties of Loading Ins¬ 
pectors in railway siding and are connected with 
despatch of coal by rail may be required to be given 
higher pay scale. The concerned workman is not 
a matriculate and he does not fulfil qualification laid 
down for the post of Loading InspectorILoading 
Supervisor as envisaged in the relevant Implementa¬ 
tion Instructions issued by J.B.C.C.I. 


5. In rejoinder to the written statement of the 
management the concerned workman has stated 
that rhe management has dwelt at length on the 
historical development of the colliery along with 
pay structures from 1954 upto 1-1-79. He was 
promoted to the post of Loading Supervisor with 
effect from 2-1-1964 but was given clerical Grade- 
Ill instead of clerical grade-I. After implementation 
of Wage Board Recommendations, the Loading 
Supervisors throughout the Coal Industry were put 
in clerical grade-I, but the management victimised 
him and did not fix his pay in clerical grade-I. This 
victimisation continued even after implementation of 
N.C.W.A.s and he was denied his proper grade by 
the management. He is basing his claim from 
15-11-81 without entering into irrelevant facts not 
connected with the present industrial dispute. There 
is much difference between the job performed by 
Loading Munshi and Loading Supervisor. The Load¬ 
ing Munshi works under the supervision and guidance 
of the Loading Clerk whereas the Loading Supervisor 
exercises control over loading clerks and loading 
munshis and supervise their job. Therefore, the 
contention of the management that the job of Loading 
supervisor was the same as thalt of a loading 
ing Munshi is absurd. He was promoted to the post 
of Loading Inspector from the post of loading super¬ 
visor with effect from 15-11-81 on the basis of re¬ 
commendations of D.P.C. and was posted as 
Loading Inspector with effect from 15-11-81. His pay 
was fixed in Technical and Supervisory Grade ‘C 
instead of Grade ‘B*. The existence of a post of 
Loading Inspector is not dependent on the existence 
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or non-existence of railway sidings or underground 
mmes. it is dependent on the out-put of the mine 
whether open cast working or underground mining. 
The total out-put of coal has to be despatched 
through various modes of transportation , such as, 
railway, roads, conveyors, aerial roadways etc. and 
the Loading Inspector exercises control and super¬ 
vision over the despatch of coal from the colliery. 
The management in its wisdom has sanctioned ti e 
post of Loading Inspector in Kargali colliery and 
promoted the concerned workman to the post of 
Loading Inspector. B. C. Chatterjee was a Loading 
Inspector, his pay was fixed in Technical and 
Supervisory Grade ‘B’ prior to the concerned work¬ 
man. Throughout the industry the Loading Inspec¬ 
tor is entitled to Grade ‘B’ both under N.C.W.As 
and as per circular of J.B.C.C.I. The Loading Inspec¬ 
tor supervises and controls all operations connected 
with despatch of coal both by rail or road as well 
as mechanical loading or manual loading and 
teansppration operations whether through 
trucks, ropeways or conveyors. Taking into con¬ 
sideration of the technical nature of job of a Load¬ 
ing Inspector, the J.B.C.C.I. has prescribed Techni¬ 
cal and Supervisory Grade-‘B’ for the Loading Ins¬ 
pector. It has been denied that his duties at Kargali 
Colliery are entirely different from the duties of 
Loading Inspector. 

6. The management, in order to sustain its action 
has examined only one witness MW-1 N. Prasad and 
laid in evidence a number of documents which have 
been marked Exts. W-l to M-4. 

On the other hand, the concerned workman has 
examined himself and laid in evidence some docu¬ 
ments which have been marked Exts. W-l to W-3. 

7. The management has dwelt at length on the 
historcial development regarding change of owner¬ 
ship and pay structure of workmen of Kargali 
colliery now belonging to M|s. C.C. Ltd. at different 
periods. This the management has. done obviously 
to underline the real controversy raised in the 
present dispute. Needless to say that the union has 
not assailed the statements of facts in this respect as 
averred by the management in its pleadings. 

Kargali colliery originally belonged to private rail¬ 
way company and it was taken over about 60 years 
ago by the then Government of India and was placed 
under Railway Board. Later it was transferred to 
the Department of Supply and subsequently to the 
Department of Production of Government of India 
With the formation of H.C.DC. a Government com¬ 
pany wholly financed by the Central Government 
With effect from 1-10-1956, this colliery and ten 
other collieries of the Government of India which were 
all commonly known! as State Collieries Were handed 
over to National C02I Development Corporation. 
Consequent upon re-organisation of Coal Industry in 
the Cen f ral Public Sector with effect from 1-11-1975, 
Coal Jndm l td was established anl M|s. CC. Ltd. 
became one of its subsidiary companies. The name 
of Notional Coal Development Corporation was 
changed to Mis. Central Coalfields Ltd. with effect 
from 1-11-1975. 

8. There is no dispute that the concerned work¬ 
man Md. Yunus was initially appointed in Kargali 
colliery- as a Mazdoor with effect from 17-5495A 
1156 GT/92—8 


It appears that the management had a designation'of 
Loading Supervisor in the pay scale of Clerk Grade- 
Ill in C.P.C. scale and the duties of this post were 
that of a munshi. The concerned workman was 
monthly rated employee and the Wage Board pay 
scale were made applicable to the monthly rated 
employees and consequently the wage of the con¬ 
cerned workman was fixed in Clerical Grade-Ill on 
a scale of pay of Rs. 180-265, with effect from 
15-8-1967. This scale of pay was also applicable to 
the munshies. Admittedly, he was given subse¬ 
quently revised scale of pay applicable to Clerk 
Gradc-III | Munshi with effect from 1-1-1975 under 
N.C.W.A.-I and again with effect from .1-1-1979 
under N.C.W.A.II. These facts are supported by the 
Service-sheet of the concerned workman (Ext. M-2 
and M-3). 

9. Admittedly the concerned workman was pro¬ 
moted from the post of Loading Supervisor to the 
post of Loading Inspector on the basis of recommen¬ 
dations of D.P.C. He has claimed in his pleading that 
he was promoted to the post of Loading Inspector 
with effect from 15-11-81. He has claimed so in his 
testimolay before iffiis Court. But the Office Order 
dated 15-12-81 issued by the management promoting 
him to the post of Loading Inspector indicates that 
he was promoted to that post with effect from 15-12-81 
on a scale of pay of Rs. 572-1008 under NCWA II 
(Ext. W-l). His service sheet also indicates that he 
was promoted to that post with effect from 15-12-81. 
(Ext. M-2). Anyway, (the concerned workman has 
claimed that he joined the hew post on the same date. 
This has not been dis-claimed by the management. 

10. Consequent upoin the promotion of the con¬ 
cerned workman to the post of Loading Inspector a 
controversy arose over his fixation of pay which has 
ultimately boiled down to the present industrial dis¬ 
pute. 

As I have stated before, the concerned workman 
was nut On a scale of nay of Rs. 572-1008 under 
NCWA IT. This scale of pay is available to workmen 
working in Technical and Supervisory Grade ‘C’. But 
as per Implementation Instruction No. 38 of JBCCI 
dated 25-9-84 Loading InspectorsILoading Superin¬ 
tendents on promotion are required to be put in Tech¬ 
nical and Supervisory Grade ‘B’ on a scale of pay of 
Rs. 640-1160 under NCWA IT and on a scale of pajv 
of Rs. 810-1586 under NCWA-III. It appears that 
the post of Loading Inspector is a post higher than 
Loading Supervisor. Even after his promotion to the 
post of Loading Inspector the concerned workman 
was put on a scale of pav available to Loading Super¬ 
visor i e. Technical and Supervisory Grade ‘C’ instead 
of Technical & Supervisory Grade ‘B’. The concerned 
workman at the time of hearing made a tall claim by 
stating (that he was entitled to Technical and Supervi¬ 
sory Grade ‘A’ upon his promotion to the post of 
Loading Inspector. This claim! or his is not at all susta¬ 
inable because Technical and Supervisory Grade ‘A’ 
is no' 1 available to Loading Inspector as per JBCG I 
Implemnntatidn Inspector No. 38 dated 25-9-1984. 

Shri B. Joshi. learned Advocate for the workman 
ha s contended that since the post of Loading Inspec¬ 
tor is higher than the post of Loading Supervisor, the 
concerned workman is entitled to Technical and Supe¬ 
rvisory Grade ‘B’ upon his promotion to the post of 
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Loading Inspector, but the management wrongly put 
him in Technical and Supervisor Grade ‘C’. 

Shri R. S. Murtiy/, learned Advocate for the man¬ 
agement has contended that regard being had to the 
job performed by the concerned he was not entitled 
to Technical and Supevisor Grade ‘B’ and that he 
was rightly placed in Technical and Supervisor Grade 
! C regard being had to his job description. 

11. Wage Board Recommendations do not envisage 
job description of Loading Inspector. Nomenclature, 
job description and categorisation of coal employees 
issued by JBCC|S also do not envisage job description 
of Loading Inspector. From the pleading of the parties 
and evidence on record it appears that the main jobs 
of Loading Inspectors are (i) quality control of coal 
despatched by railway wagons, trucks, and stack kept 
at the siding, keeping laison with the railway for sup¬ 
ply of wagons, (ii) to ensure that railway wagons are 
placed preporly, (iii) to ensure loading of coal into 
railway wagons on time to avoid demurrage and on 
trucks and (iv) to keep supervision over loading per¬ 
sonnels etc. 

One controversy arose as to whether Kargali colli¬ 
ery had a railway siding or not. The management has 
coatetided that the colliery had never a railway siding 
while the concerned workman has assorted that there 
was such railway siding upto 1979. This controversy 
has arisen because of the stance taken by the man¬ 
agement that unless there exists any railway siding 
for the colliery there cam never be a post of Load¬ 
ing Inspector. But this contention is not sustainable 
because it has been asserted tyy the concerned work¬ 
man that B. G. Chatterjee was Loading Inspector of 
the colliery whose scale of pay wa s fixed in Technical 
and Supervisor Grade ‘B’ prior to his promotion to 
the post of Loading (Inspector MW-1 N. Prasad, 
who has been working in Kargaly colliery since 
1982 initially as Assttt. Colliery Manager and later 
as Colliery manager, could not dispute this act in 
his testimony. He has simply stated that he does 
inot know if B .G. Chaterjee was Loading Inspector 
before the concerned workman was promoted to 
that post aad that he does not know 'the grade 
of B. G. Chatterjee and that he does not know as 
well if in the Area where Kargali, Colliery is situated 
every colliery has gelt a post of Loading Inspector. 
Thus, it is evident that railway siding is not essential 
for existence of a post of Loading Inspector. Never¬ 
theless the fact remains that the job description is 
more important than nomenclature in deciding whe¬ 
ther a particular workman is entitled to get a certain 
scale of pay. It appears that the establishment of the 
concerned workman had only three loading person¬ 
nels including himself (Ext. M-4) There is no cogent 
evidence to indicate that the concerned workman was 
exercising supervision and control covert the entire 
loading personnel of the colliery. MW-1 N. Prasad has 
assorted that' duty of the concerned workman was 
to collect despatch and production figures of the 
mines and to maintain records of production and des¬ 
patch. He has proved one register Ext. M-l which 
was maintained by the concerned workman. That the 
condemed workman used to maintain this register 
(Ext. M-l) has sot been assailed. This register con¬ 
tains figures regarding opening, stock of coal produc¬ 
tion, despatch of coal to washery and closing stock 


month-wise. The concerned workman ha s stated that 
his job was not only to collect production figures from 
the mines and to submit the same to the Area office 
but also to check the coal of arrange for separation of 
coal from shale, stone etc. But he has admitted that 
he was not given written instruction fay the manage¬ 
ment to go to the mine and to inspect the quality of 
coal by checking. His evidence regarding quality of 
control of coal which is one of the main functions of 
Loading Inspector has not been supported by any evi¬ 
dence oral or documejntary. 

12. Considering the entire evidence on record, I 
come to the conclusion that although the concerned 
workman was designated as Loading Inspector, he 
never performed libs job of Loading Inspector. That 
being so, his claim for fixation of his pay in Techni¬ 
cal and Supervisor Grade ‘B’ with effect from 15-11-81 
is not sustainable. Consequently, it must be held that 
the action of the management in paying him in Tech¬ 
nical and Supervisor Grade ‘C’ with effect from 
15-12-81—'the date when he was promoted to the 
post of Loading Inspector (not 15-11-81) is justified. 

13. Accordingly, the following award is rendered— 
The action of the management of Kargali Colliery 
of Mis. Central Coalfields Ltd. P.O, Brembo, Dist. 
Giridih, in paying the concerned workman Technical 
and Supervisory Grade ‘C’ with effect from 15-12-91 
is justified. 

In the circumstancfes of the case, I award no cost. 

S. K. MITRA, Presiding Officer 
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New Delhi, the 7th May, 1992 

S.O. 1316.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Cen¬ 
tral Government Industrial Tribunal (No. 1), Dhanbad 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of Digwadih Colly, of Tata Iron & Steel Co. Ltd. and 
their workmen, which was received by the Central 
Government on 28-4-92. 

[No. L-20012(151) i90-IR(Coal-I] 
S. C. SHARMA, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under sec. 10(i)(d) of 
the Industrial Disputes Act, 1947. 

Reference No. 170 of 1990 

PARTIES : 

Employers in relation to the management of Dig- 
wad'h Colliery of M|s. TISCO, Jamadoba. 

AND 

Their Workmen. 

•ABSENT 1 

Shri S. K. Mitra, Presiding Officer. 
APPEARANCES : 

For the Employers : Shri B. Joshi, Advocate. 

For the Workmen : Shri D. Mukherjee, Secretary, 
Bihar Colliery Kamgar Union. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, the 20th April, 1992 

AWARD 

The present reference arises out of Order No. L- 
20012(151)|90-lR(Coal-I) dated 21-8-1990 passed by 
the Central Government in respect of an industrial dis¬ 
pute between the parties mentioned above. The sub¬ 
ject matter of the dispute has beer specified in the 
schedule to the said order and the said schedule runs 
as follows : 

“Whether the action of the management of MJs. 
Tata Icon & Steel Co. Ltd., P.O. Jamadoba, 
Dist. Dhanbad in dismissing Sri Usman Khan 
and Sri Ham'd Khan from service with effect 
from 17-2-89 and 10-3-89 respectively 
is justified ? If not, to what relief the work¬ 
men are entitled ? 

2. The dispute has been settled out of Court. A 
memorandum of settlement has been filed in Court. I 
have gone through the terms of settlement and I find 
them quite fair and reasonable. There is no reason 
why an award should not be passed on the basis of 
terms and conditions la d down in the memorandum 
of setttemcai. 1 accept it and pass an award accor¬ 
dingly. The memorandum of settlement shall form 
part of the award. 

3. Let a copy of this award be sent to the Ministry 
as required under section 15 of the Industrial Dis¬ 
putes Act, 1947. 

S. K. MITRA, Presiding Officer 

BEFORE THE PRESIDING OFFICER. CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO I 
AT DHANBAD. 

Reference No. 170:90 

Employers in relafon to the nrmagement of Digwa- 
dih Colliery of Mjs. Tata Iron & Steel Co. Ltd,, 
Jamadoba, P.O. Jamadoba, Dist. Dhanbad. 


AND 

Their Workmen. 

It is hereby submitted 

1. That the Central Govt vide Its N°Pfication No. 
T 20012(151)!90-IR (Coal-1) dated 21-8-90 has re 
ferred the following dispute for adjudication . 

SCHEDULE 

“Whether the action of the management of Mis. 
Tata Iron & Steel Co, Ltd P.O. Jama¬ 
doba, Dist. Dhanbad m dismissing Sn 
Usman Khan from service with effect from 
17-2-89 and 10-3-89 respect vely is justi¬ 
fied ? If not, to what relief the workmen 

are entitled ?” . 

2. That the said dispute has been registered in the 
Hon’ble Tribunal as Ref. 170jl990. 

3. That the said industrial dispute was raised by a 
non recognised union namely Bihar Colliery Kamgar 
Union. 

4 That while the dispue was pending beore the 
Hon’ble Tribunal, the recognised union of the manage¬ 
ment namely Rashtriya Colliery Mazdoor Sangh of 
wh ch the concerned workmen are members . 00 k up 
the matter directly with the management for consi¬ 
deration of the cases of the concerned workmen. 

5. That after threadbare discuss'on, it was mutually 
agreed to settle the dispute on the following terms and 
conditions :— 

(i) That Sri Hamid Khan, Ex. Fitter Mazdoor, 
T. No. 37960, Digwadih colliery will be re¬ 
employed in h’s original job at Digwadih 
colliery. He w 11, however, not be eligible 
for any back wages or other monetary be¬ 
nefit for the period he was under dismissal. 

(ii) That Sri Osman Khan, Ex. Pump Operator, 
Ex T. No. 36474, Digwadih colliery w ll be 
eligible for payment of gratuity upto the 
date of h’s dismissal i.e. 17-2-1988 as a 
special case not to be cited as a precedent. 

(iii) That Sr i Osman Khan will not claim his 
employment or revocation of his dismissal 
from the service of the Steel Company. 

(iv) Both SjSri Hamid Khan and Osman Khan 
have agreed to accept the above terms and 
conditions which may from part of the 
Award and shall not'agitate on any other 
issue anywhere thereafter. 

(v) That it has also been mutually decided that 
this compromise petition will be jointly filed 
by the concerned workmen and the manage¬ 
ment before the Hon’ble Tribunal with a 
prayer to pass an Award in terms of the 
said compromise petition. 

(vi) That the terms and conditions of the com¬ 
promise petition are fair and proper. 

It is, therefore, humbly submitted before the 
Hon’ble Tribunal to kindly pass an Award in the said 
dispute in terms of this compromise petition. 
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That the compromise petition has been s’gned on 
today i.e. 1-4-1992. 

For the Management : 

1. (Sd.|-) Sri S. N. Paitidey 

Divisional Manager (P&W) 

2. Sri S. N. Sinha, 

Dy. Divisional Manager (P&W) 

3. Sri Anwar Hashmi, 

Manager (P) 

For the Workmen : 

1. Sri S. S. Zama, 

Secretary, RCMS., Digwadih. 

2. Sri Hamid Khan 

3. Sri Osman Khan 

LTI of Usman Khan 
rrffeffi, 7Rf, 1992 

^T. WT. 131.7:—3MtfTRT fk?R 1947 ( 1947 

14) srrcr 1 7 % syureiT ?r, mem, ffira fcrrrt 

% soffit fkffisrri aftr 

wps irfafire fk^R 4 

stMPrt *fftRreJT, (4. 2 ) ,a?RK% ffirre vrarrfvr^r ^nft 
qrffit trem *rt 28 - 4-92 ^rsn«T fsnmi . 

[toitw— 20012 / 312 / 8 6-?t-3 (g)] 

gtt. fit. smf, trfhrrri 

New Delhi, the 7th May, 1992 

S.O. 1317.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Cen¬ 
tral Government Industrial Tribunal (No. 2), Dhanbad 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of Malkera Colliery of M|s. TISCO Ltd. and their 
workmen, which was received by the Central Govern¬ 
ment on 28-4-92. 

[No. L-20012(312) 186-D.III (A)] 
S. C. SHARMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT : 

Shri B. Ram, Presiding Officer. 

In the matter of an industrial dispute under Section 
10(l)(d) of the I.D. Act, 1947. 

PARTIES : 

REFERENCE NO. 21 OF 1987 

Employers in relation to the management of 
Malkera Colliery of M|s. Tisco. Ltd. and 
their workmen. 

APPEARANCES : 

On behalf of the workmen : Shri I.P. Singh, Adv. 
On behalf of the employers : Shri B. loshi, Adv. 
STATE : Bihar. INDUSTRY : Coal. 


Dhanbad, the 14th April, 1992 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1) 
(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-20012(312)|86-D.IIl(A), dated, the 8th 
lanuary, 1987. 

SCHEDULE 

“Whether the action of die Management of 
Malkera Colliery of Mjs. Tata Iron & Steel 
Company Limited in dismissing from service 
their workmen S|Sri Amrit Hari, Shambhu 
Hari, Sweepers and Laloo Hari, Category I 
Mazdoor in luly, 1985 is justified ? If not, 
to what relief are these workmen entitled ?'' 

2. Three work m en namely Shri Amrit Hari, Sham¬ 
bhu Hari Sweeper and Laloo Hari, Cat. I Mazdoor 
were dismissed from their service in the year 1985 on 
account of misconduct under clause 19(1) and 19(5) 
of the Company’s Standing Orders. At the very out 
set I would like to mention that the management set- 
tiled with Shri Amrit Hari and Shambhu Hari and thus 
the present reference is confined only to Shri La ! co 
Hari. The concerned workman Shri Laloo Hari is 
an underground Cat. I Mazdoor in Malkera colliery of 
M[s. Tisco. Ltd. It is stated that the management 
issued chargesheet on hear say and motivated informa¬ 
tion and that he was illegally dismissed without any 
charges being proved. 

3. The concerned workman claim to be on duty 
on the alleged date and the allegation levelled against 
him by Shri Saksena, Medical Officer was totally 
false. He denied to have made any obstruction on the 
road leading to Karamdhowra, He had also raised in¬ 
dustrial dispute before the ALC (C), Dhanbad wh eh 
ended in failure. 

4. While giving parawiss reply to the W.S. of the 
management the concerned workman denied to have 
any right and interest over the land in question and 
therefore there was no question of any interference 
from the side of concerned wor km en. In rejoinder 
petition it is further stated that Laloo Hari had gone 
to the house of his relatives and so his presence at the 
place of occurrence was totally false. 

5. The management stated that the concerned 
workman was Cat. I Mazdoor whh effect from 2-3-78 
working at Malkera colliery It is alleged that on 
3-12-84 at about 5 P.M. all the three workmen ob¬ 
structed the road leading to Karamdhowra by grouting 
bamboos, iron rails and striging G.I. wire" on the 
pretext that the land belonged to them and as a result 
whereof there was complete obstruction and the 
movement of the habitant of Karamdhowra was com¬ 
pletely paralysed. Shri S.C Saxcna, Welfare Officer 
reached the spot and told that Plot No. 635, 636 and 
911 belonged to Tisco, and he asked them to remove 
the obstruction but they d : d not listen and misbahaved 
with him. After that individual chargesheets were 
issued to all the concerned workman. They submitted 
their replies which were found quite unsatisfactory 
and there was an order for domestic enquiry. The 
proceedings of domestic enquiry and the report of 
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the Enquiry Officer were examined and the workmen 
were dismissed from their services with effect from 
30th July, 1985. 

6. The fairness of the domestic enquiry has been 
conceded by the learned counsel for the workmen. 
The mam allegation against the concerned workman 
in the chargesheet (Ext. M-17) was that he on 
3-12-84 at about 5 P.M. obstructed the road leading 
to Karamdhowra colony by grouting bamboos and 
iron rails and staingging G.I. wire on the pretext 'that 
the land belonged to them. The Welfare Officer ins¬ 
tructed them to refrain from such act as the land 
belonged to Tisco. Ltd. Bui the concerned workmen 
misbehaved and insulted the Welfare Officer, Malkera 
Colliery say'ng that “HAMAR.A JAMEEN HAI 
HAM KUCH BHI KAR 3AKTE HAIN AAP 
APNA KAMM DEKHIYE, NAHJN TO SAM.THA 
DENGE JINDG1 BHAR KE LIYE.” 

7. As alleged the above conduct of the concerned 
workman was misconduct ujnder clause 19(1) and 
19(5) of the Gomponay’s Standing Orders. As regards 
Clause 19(1) that solely relates to an act while on 
duty. Definitely the concerned workman was not on 
duty at that time. He has explained the position in his 
statement before the Enquiry Officer that he was in 
‘A’ shift duty deputed to work at Chahudih colliery 
when he got information tha* the son of his brother- 
in-law has been taken ill. So after his duty he went 
Dharmaband to attend the ailing boy. The boy was 
brought to the hospital for treatment. He also stated 
before the Enquiry Officer that he returned home at 
10 P.M. when he heard about 'the blockade of 
Karamdhowra road. 

8. Now again coming back to the chargesheet we 
find that the major part of occurrence do not cover 
any misconduct under clause 19(5) of the Standing 
Orders Only last portioh can be bracketted as inde¬ 
cent behaviour. The dismissal from the services only 
for an act of misconduct behaviour is very harash 
punishment much disproportionate to the offence. 

9. The concerned workman had replied to Iffie 
chargesheet. Here it may oe noted that all other exhi¬ 
bits prior to this one relar to Shri Amrit Hari and 
Shambhu Hari which do not require any mention. In 
reply to Ext. M-18 the concerned workman did not 
whisper even a word about the ali bi taken by him 
in the W.S. and the statement before the Enquiry 
Officer aid so the presumption would be that it was 
of warth and indecent behaviour by 'the concerned 
pointed question was asked ns to whether he possesses 
any paper to show that he at the alleged hours of 
occurance had gone to Dharmaband to attend the 
ailing son of his brother-in-law to which he replied 
in negative. The concerned workman did not examine 
his brother-in-law to assert his point and to prove the 
story of ali bi. 

10. The management has examined two w'tnesses 
to prove the occurance and the charges against the 
concerned workman. Shri S C. Saksena is the victim 
of warth aid indecent behaviour by the concerned 
workman. He has narrated m details as what happened 
with him when he tried to teason w : th the concerned 
workman who was insisting upon that the land be¬ 
longed to him. Shri Saksena also asked him to come 
to the office with necessary papers so that the matter 


may be sorted out but the concerned workman did 
not lister. Here I would like to mention that nothing 
has been elucidated in the cross-examination of this 
witness to disbelive his credence and virtually no re¬ 
ason has been assigned as io why he will falsely name 
the concerned workman. He was knowing the con¬ 
cerned workman who was working at Malkera colliery. 
The witness has denied his Knowledge: as to whether 
the concerned workman was in ‘A’ shift duty or not. 
I think it matters little whether he was in ‘A’ shift; 
duty or not because the alleged occurance took place 
at 5 P.M. after duty hours. 

11. Shri B. K. Verma is "he Security Officer who 
had reached the place of occur dice on information 
and had seen the concerned workman calling indecent 
words against Shri Saksen-., the Welfare Officer. The 
witness assertively stated that hq had seen the con¬ 
cerned workman at the place of occurrance. From Iffie 
evidence of this witness it is crystal clear that the 
concerned workman was present ai the place of occu¬ 
rance on the alleged date and time and place and he 
misbehaved with the Welfare Officer. In case of ali bi 
it was for the workmen and the workman alone to 
prove that he was not present but in this case w’e find 
that the story of ali bi has not been proved by the 
concerned workman. There are some other documents 
which may be referred in this connection Ext. M-22 
is the Enquiry proceeding and the report submitted 
by the Enquiry Officer. Ext M 2' is the order of dis¬ 
missal. Ext. M-24 is the cycloslv.cd copy of the Stand¬ 
ing Orders of the Company. Ext. M-25 to M-36 are 
the papers showing that Shurblm Hari and Shri Amrit 
Hari had filed their petition t tore the grievance com¬ 
mittee Sijua Group after their dismissal which was 
considered in the joint grievance committee meeting 
held on 22-8-85 and 27-2-Sb It appears that their 
case was considered sympathy Tally and were d'rected 
to be reinstated after medical test on ceilain conditions 
and primary being that they would not be given any 
back wages. Ext. M-37 is die photo copy of the war¬ 
rant to the bailif to give possesion of the land. It 
was failed before the Ad'hirmil Deputy Commis¬ 
sioner, Dhanbad vide M.R. Case No 12 of 1943 This 
has been filed just to show that actually Hisco, ltd. 
had taken possession of the land in question and it 
was coming in possession in peaceful po-session of the 
company since long. Hove/er, this papoi dees not 
carry much importance oniy because the concerned 
workman d/d not assert hus c! tim over the land. 

12. I have considered these aspects of the matter 
and I feel that the management has been able to prove 
charges levelled against the concerned workman 
Laloo Hari that he misbehaved and uttared in inde¬ 
cent words to the Welfare Officer which was a miscon¬ 
duct within the mean : ng of Clause 19(5) of the Com¬ 
pany’s Standing Orders. But as said above the punish¬ 
ment of dismissal only for indecent behaviour was 
definitely dispropertionaite to the offence charged and 
in the ciircumstajaces the order of dismissal is hereby 
set aside and it is reduced to reinstatement of the con- 
cemred workman without any back wages. Since the 
concerned workman remained out of employment for 
’a long time and so the order of reinstatement without 
any back wages will the ends of justice. However, the 
concerned workman w'll got the continuity of service, 
thus the management is directed to reinstate the con- 
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oerned workman in his original job without any back 
wages w'thin one month from the date of publication 
of award with continuity of ervive. 

This is my Award. 

B. RAM, Presiding Officer 

nf feht, 30 TIW, 1992 

7>T. m . 131S:—7T7W WT7, wfFr TPI77T UTT 
nsrr tFt ttttt grr mr T^mr fhf«r fimiTsfr 197 s % 
fwr 3 % TT-fim ( i ) % tot atsT vftf ^tt, ot- 

hrir srqrr btpt oti wr ottt ^r-r ^7 f-rfh Ttfir- 

FTOT, 1970 ( 1976 77 61 ) 7?t SJTTr 6 5KT T?eT TrPfOTT 

tt 5pt>t Tmt gnr nx^n: yaysra wrer % trot tut II, 
qiis 3 , sn <7*? (ii),fT-riii 9wn, 1991 ^ 755 4351 

h 43 53 TT 5TWf5T7 RTW tRTK, «W OTTOT Tt TTfsTfipOT 

4. 77 . tit. 2844 fern? 17 stTyrr, 1991 h 

hhtOT 7mft |, : 

* > 

glffifT STfu^T’Tr % TflTfa? 3 2 TflT 7*7® STfirfe 

7h fiwfsrfsrer % sfcmnfcr w-n ’srrqnr:— 

"sir fenr? m, 

wfstr y 0 ? TT'trr yfhrr ( tot ) 

zwn: —rdhTr, 
fw«ri--wf»K (g-ftar ) 

[#.y.-23on/i/88-s3?y-II ( tfr)] 

41. si. ar»K, sm ttPot 

New Delhi, the 50ih April, 1992 

S.O, 1318—ilia exercise of the powers conferred by 
sec.ion 6 of the Iron Ore Mines, Manganese Ore Mines 
and Chrome Ore Mines Labour Welfare Fund Act, 
1976 (61 of 1976), read with sub-rule (1) of rule 3 
of the Iron Ore M'nes, Manganese Ore Mines and 
Chrome Ore Mines Labour Welfare Fund Rules, 1978, 
the Central Government hereby makes the following 
amendment in the notification of the Government of 
India, in the Ministry of Labour No. S.O. 2844, 
dated the 17th October, 1991, published at pages 
4351 to 4353 of the Gazette of India, Part II, section 
3, sub-section (ii), dated the 9th November, 1991, 
namely :— 

In the sa : d notification, for serial number 32 and 
the entry relating thereto, the following shall be sub¬ 
stituted, namely :— 

“32. Shri Dibakar Koy, 

General Secretary, 

Keonjhar Mines Forest 
Workers Union (Red Flag) 

P.O. Barbil, 

Drstt. Keonjhar (Orissa).” 

[No. U-230111 1 [88-W.11(C)] 
V. D. NAGAR, Under Secy. 


Tffeht, 6*rf, 1992 

77 . TIT. 1319 :—germr TrfhiOT 7 , 19 S 3 ( 1983 
ti 3 1 ) 7h am 3 Tt gq-urcr (i) gm Tm Ttfrayf tt 
srnhr Trrh §y %*shr amr «r> %. #mr, stott-t TrihTrft 
7 h feriT 31-3-92 ( ?mri) % ttwt siTd ghhw 
^5raTtr rmsff, nsrru % ¥7 4 firTR- 1 1 

[a. q-22012/1/92-gcsrma] 
tot . %. avn, tttt tutt 

New Delhi, llie 6th May, 1992 

S.O. 1319.—& exercise of the powers conferred by 
Section 3 sub-section (1) of the Emigration Act, 1983 
(31 of 1983), the Central Government hereby ap¬ 
points Shri K. Shankar, Section Officer as Protector 
of Emigrants, Madras with effect from 31-3-92 (AN) 
til] further orders. 

[No. A-22012Jl|92-Emig.l 
R. K GUPTA, Under Secy. 

a| fesgt, 8 af, 1992 

7 a. ar. 13no:—Tafta armr % aMfaa fffirp? af«r- 

firaa, 1947 ( 1947 77 14) 7 ?r am 2% wz (7;) % 
7 'iar (1) % Ttaam h, «ra aaraaTi aifna 13*55, 1990 
77 aarrft Trfafaat aaar 7a. tt. 4 so (a) % 757, ^raa 
ha ( affirm h?r), a'rm am firaraa fory ataa ha, fafr 
77 ha, iaa ha, firfhsr fr?f'iTrta ha?fii aa% ahafsra'f 
faa% Tthaa afia^ taa, ha ak f it anan; 
arht % fhfaafa Tfffi: aewa ir aa a?iha at (ftih ?as 
aia aaha afr aar | ), gaa aa-w % aa'raar# fafafa^, 
fear aat ar, fah ahfifaTi (faria ahr fhfaaaa) ^fafiraa, 

1951 ( 1951 7 a 65 ) Tfr URT 2 %aaa 2 iaa, 199 Q h 
at aa 7h aafa % tag faaflra aafw % aa a ahfaa %tt 
aaT «rt, 

al-c a<. 7 ac air •■era | fa aat|a h atTvaa | fa 
ara aala a'l a'rr a) aa 7 h aaPa aa finrfaa anffin % ?a a 
fafafa^r TRar arft <ar ara, 

sra:, m alalfira faaia afaraaa, 1947 ( 1947 at 14 ) 
at am 2 % (a) % (1) % aaaxah, 

axaK aaa aefta al 21 aa, 1992 h aT< at aa ar Trafrr % 
fay faaFaa rnfm 4 ? i?a h fafafae arffi 1 1 

[hsar ya-i 1025/23/s 3 -sr-i (y)] 
yor ala, hfta aSha 

New Delhi, the 8th May, 1992 

S.O 1320.—Whereas by Government Notification in 
the Ministry of Labour No. S.O. 486(E), dated the 
13th June, 1990 the Central Government had, in pur¬ 
suance of sub-clause (i) o clause (a) of section 2 of 
the Industrial Disputes Act, 1947 (14 of 1947), spe¬ 
cified for the purposes of that sub-clause, the Industry 
engaged in the manufacture or production of mineral 
oil (crude oil), motor and aviation spirit, diesel oil, 
Kerosene o'], fuel oil, diverse hydrocarbon oils and 
their blends including synthetic fuels, lubricating oils 
and the like (hereinafter referred to as the said in¬ 
dustry) wh'ch had been declared as a controlled indus¬ 
try under section 2 of the Industries (Development 
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and Regulation Act, 1951 (65 of' 1951), for a 

period of two years from the 21st June, 1990. 

And whereas the Central Government is of the 
opinion that in the public interest it is necessary that 
the said industry be continued to be specified as a con¬ 
trolled industry for a further period of two years; 

Now, 'therefore, in pursuance of sub-clause (i) of 
clause (a) of section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), the Central Government hereby 
specifies, for a further period of two years from the 
21st June, 1992, the said industry as a controlled in¬ 
dustry. 

lFo No. E-11025l23i83-D.I(A)f 
H. GHOSH, Jt. Secy. 

fed), 8 199 2 

3 rr. m. 1:1 .in—trwrr %trf rmrurr --rrA nr 

fa fifafan if urn tpvrr srifacr «rr, sffatffe firm srfirfim, 

1947 ( 1947 «KT 14 ) UKT 2 % ^ (?) % smj'r? 

(VI) % :?Nsrf % srprew if, rrr^rnc % rrmrtrt rif 
rferr 3 rr. w. 3088 ferfa 29 amrc, 1991 
farff 4) <sfg- ir ifirr vt srfsrfhrjr^T % sprfefr % far 
7 fert?r, 1991 urar ^rwrrfir % fan rifa srfeir 
iriT sfffer ferr air 1 

sfe rn^rrr 3) xm I % rtfa%r ft 3 ^- wmfn 
*f>) *?rf wri % fag srsurr mr urife? 

*rer: m, sffatfep firm wfafim, 1947 {1947 *pt 14 ) 
2 % (?) % 39 ^ (VI) gKt srtt 


*?rfer 4 r srm rfa gg, ^afir trvm utu sdfa 3*3 
?rfafam% % fag 7 ^ 51 , 1992 it *trt rii tf\x 

nuuTqrfij % fag Arr w-irnV %=tt afirhu ^rfat | 1 

[4®tr gw-no^/s/ss-sf-i^)] 
g*r. trrr. nxm, m x gfa? 

New Delhi, the 8th May, 1992 

S.O. 1321.—Whereas the Central Government 
having been satisfied that the public interest so re¬ 
quired had, in pursuance of the provision of sub- 
cluase (vi) of clause (n) of section 2 of the Industiai 
Disputes Act, 1947 (14 of 1974), declared by he Noti¬ 
fication of the Government of Itid.a in the Ministry of 
Labour S.O. 3088 dated the 29th November, 1991 
the service in any Oil field to be a public utility ser¬ 
vice for the purposes of the said Act, for a period of 
s ; x months from the 7th December, 1991; 

And whereas, the Central Government is of opinion 
that pubfic interest requires the extension of the said 
period by a further period of six months; 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of sec¬ 
tion 2 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby declares the 
said industry to be a public utility service for the pur¬ 
pose of the said Act, for a futher period of six months 
from the 7th June, 1992. 

[No. S-11017|5|85-D.I(A)1 
S. S. BRASHER, Under Secy. 
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